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Cover letter from Lieutenant  Governor Yvonne Prettner Solon   

  
October 31, 2013 
 
My Fellow Minnesotans, 
 
hƴ ōŜƘŀƭŦ ƻŦ ǘƘŜ hƭƳǎǘŜŀŘ {ǳōŎŀōƛƴŜǘΣ L ŀƳ ǇƭŜŀǎŜŘ ǘƻ ǇǊŜǎŜƴǘ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴΦ ¢ƘŜ {ǳōŎŀōƛƴŜǘΣ ŀƴŘ ƻǳǊ ŜƴǘƛǊŜ ŀŘƳƛƴistration, share a strong desire to affirmatively address issues facing individuals with disabilities. We are firmly committed to making Minnesota an inclusive, integrated state. There is much work to be done, but we are confident that, with shared vision and direction, we can make our desire a reality.  
 
aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ƛǎ ǘƘŜ ǊŜǎǳƭǘ ƻŦ Ƴŀƴȅ ƳƻƴǘƘǎ ƻŦ ŜŦŦƻǊǘ ōȅ ǎǘŀŦŦ ŦǊƻƳ Ƴultiple state agencies. The Olmstead Subcabinet, in cooperation with these agencies, will continue to oversee implementation of this plan. The Subcabinet will hold public meetings on a periodic basis to listen and respond to issues, concerns, and feedback. It is our commitment to make clear progress on the plan and to continue to refine and shape it with the guidance of people with disabilities. 
 
On behalf of the Olmstead Subcabinet, I would like to extend a personal and public thank you to all of the individuals with disabilities, family members, professionals, providers, advocates, business leaders and others who have been involved in the development of the Olmstead Plan. I also appreciate the personal commitment of Subcabinet members and agency staff who collaborated to develop this plan. 
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Sincerely, 
Yvonne Prettner Solon 

Information about this document  
¢Ƙƛǎ ƛǎ aƛƴƴŜǎƻǘŀΩǎ 2013 Olmstead Plan; the effective date is November 1, 2013. Writing teams from 

Olmstead Subcabinet agencies have developed specific actions and timelines related to topic areas such 

as employment, housing, and transportation. The teams used an iterative writing process, listening to 

input from individuals with disabilities, family members and guardians, advocacy organizations, service 

providers, and national experts as they revised the draft plan.  

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ǿƛƭƭ ŎƻƴǘƛƴǳŜ ǘƻ ōŜ refined and updated over the coming years as the state 

implements the actions described in this plan, and as the subcabinet hears from stakeholders about 

what is working and what is not working. 

Feedback on the Olmstead Plan 
The State of Minnesota welcomes feedback to refine and implement Minnesota's Olmstead Plan. To 

provide feedback, use the contact form on the Minnesota Olmstead Plan website (use an internet 

ǎŜŀǊŎƘ ƻƴ ǘƘŜ ǇƘǊŀǎŜ άaƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴέ ƻǊ ǳǎŜ ǘƘƛǎ shortened web address: 

http://bit.ly/14fcGSL) or send an email to opc.public@state.mn.us). Please keep in mind that we may 

not be able to respond to individual comments, ōǳǘ ǿŜ ǿƛƭƭ ŎƻƴǎƛŘŜǊ ŜǾŜǊȅƻƴŜΩǎ ŎƻƳƳŜƴǘǎ ŀǎ ǿŜ refine 

and implement the plan. For more information about how individuals will be involved in implementing 

and monitoring the Olmstead Plan, go to pages 29 and 30 of this document. 

http://bit.ly/14fcGSL
mailto:opc.public@state.mn.us
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Executive Summary 
aƛƴƴŜǎƻǘŀΩǎ нлмо hƭƳǎǘŜŀŘ tƭŀƴ ƛǎ the result of many people working together, across and within state 

agencies. This executive summary provides an overview of the plan; more information is contained in 

the specific sections of this document. 

Stakeholder input  
¢ƻ ŘŜǾŜƭƻǇ aƛƴƴŜǎƻǘŀΩǎ ŦƛǊǎǘ hƭƳǎǘŜŀŘ tƭŀƴΣ ǘƘŜ ǎǘŀǘŜ ǳǎŜŘ ŀƴ ƛǘŜǊŀtive approach, with stakeholder 

input and feedback at the core of the process. 

The Olmstead Subcabinet and agency staff listened to feedback from stakeholders, particularly people 

with disabilities and their families. Some of the most important ideas included: 

¶ People with disabilities should be leading; the government should be listening. 

¶ People with disabilities know what they want and what will promote inclusion; current systems 

have to change. 

¶ People with disabilities want control over their own livesΤ ǘƘŜȅ ŘƻƴΩǘ ǿŀƴǘ ǘƻ ǿŀƛǘ for the system 

to decide what service they will receive. 

¶ People with disabilities are individuals and want to be treated as suchΤ ǘƘŜǊŜ ŎŀƴΩǘ ōŜ ŀ ƻƴŜ-size-

fits-all approach to government services. 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ƛƴŎƻrporates these ideas. The plan also includes concrete commitments to 

listen to and engage people with disabilities in refining and implementing the plan. An additional 

ŜƭŜƳŜƴǘ ƻŦ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ƛǎ ŀƴ ŀƴƴǳŀƭ ŀǎǎŜǎǎƳŜƴǘ ƻŦ vǳŀƭƛǘȅ ƻŦ [ƛŦŜ ŦƻǊ ǇŜƻǇle receiving 

services. The purpose of the Quality of Life survey is to ensure the state is continually made aware of 

ǿƘŜǘƘŜǊ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ ǎȅǎǘŜƳ ŀŎǘǳŀƭƭȅ ƛƳǇǊƻǾŜ ǇŜƻǇƭŜΩǎ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ. 

$ÅÖÅÌÏÐÉÎÇ -ÉÎÎÅÓÏÔÁȭÓ /ÌÍÓÔÅÁÄ 0ÌÁÎ 
Governor Mark Dayton established an Olmstead Subcabinet in January 2013; this group of state 

ŀƎŜƴŎƛŜǎ ƛǎ ŎƘŀǊƎŜŘ ǿƛǘƘ ŘŜǾŜƭƻǇƛƴƎ ŀƴŘ ƛƳǇƭŜƳŜƴǘƛƴƎ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴΦ 

An Olmstead Plan is a way for a government entity to document its plans to provide services to 

individuals with disabilities in the most integrated setting appropriate to the individual. In the landmark 

civil rights case, Olmstead v. L. C., 527 U.S. 581 (1999), the United States Supreme Court held that it is 

unlawful for governments to keep people with disabilities in segregated settings when they can be 

supported in the community. The Court and subsequent United States Department of Justice guidance 

encourages states to develop plans to increase integration. 

Minnesota has made progress in increasing community-based supports and integrated options, but now 

is the time for Minnesota to develop a comprehensive Olmstead Plan to work towards full inclusion of 

people with disabilities. Importantly, Minnesota is also required to develop and implement an Olmstead 

Plan as part of a settlement agreement in a federal court case. 

The Olmstead Subcabinet realizes that there are real opportunities for improvement in areas such as 

employment, transportation, housing, lifelong learning and education, health care and healthy living, 
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community engagement, and supports and services. These are the areas where Minnesota must make 

changes in order to achieve integration for people with disabilities. 

 

Olmstead Subcabinet Vision Statement  
The Olmstead Subcabinet adopted a vision statement at one of its first meetings: 

The Olmstead Subcabinet embraces the Olmstead decision as a key component of 

achieving a Better Minnesota for all Minnesotans, and strives to ensure that 

Minnesotans with disabilities will have the opportunity, both now and in the future, to 

live close to their families and friends, to live more independently, to engage in 

productive employment and to participate in community life. This includes: 

¶ The opportunity and freedom for meaningful choice, self-determination, and 

increased quality of life, through:  opportunities for economic self-sufficiency and 

employment options; choices of living location and situation, and having supports 

needed to allow for these choices; 

¶ Systemic change supports self-determination, through revised policies and practices 

across state government and the ongoing identification and development of 

opportunities beyond the choices available today; 

¶ Readily available information about rights, options, and risks and benefits of these 

options, and the ability to revisit choices over time. 

%ØÃÅÒÐÔ ÆÒÏÍ 'ÏÖÅÒÎÏÒ -ÁÒË $ÁÙÔÏÎȭÓ %ØÅÃÕÔÉÖÅ /ÒÄÅÒ 13-01 

I, Mark Dayton, Governor of the State of Minnesota, by virtue of the power invested in me by the Constitution 

and applicable statutes, do hereby issue this Executive Order: 

Whereas, the State of Minnesota is committed to ensuring that inclusive, community-based services are 

available to individuals with disabilities of all ages; 

Χ 

Whereas, barriers to affording opportunities within the most integrated setting to persons with disabilities still 

exist in Minnesota; and 

Whereas, the State of Minnesota must continue to move more purposefully and swiftly to implement the 

standards set forth in the Olmstead decision and the mandates of Title II of the ADA through coordinated efforts 

of designated State agencies so as to help ensure that all Minnesotans have the opportunity, both now and in 

the future, to live close to their families and friends, to live more independently, to engage in productive 

employment, and to participate in community life. 

Now, Therefore, I hereby order that: 

1. A Sub-Cabinet, appointed by the Governor Χ shall develop and implement a comprehensive Minnesota 

hƭƳǎǘŜŀŘ tƭŀƴΧ 
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Olmstead Plan goals 
To move the state forward, towards greater integration and inclusion for people with disabilities, the 

ǎǘŀǘŜ Ƙŀǎ ǎŜǘ ŀƴ ƻǾŜǊŀƭƭ ƎƻŀƭΦ LŦ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ƛǎ ǎǳŎŎŜǎǎŦǳƭΣ Minnesota will be a place 

where:  

People with disabilities are living, learning, working, and enjoying life in the most integrated 

setting. 

¢ƻ ŀŎƘƛŜǾŜ ǘƘƛǎ ƻǾŜǊŀƭƭ ƎƻŀƭΣ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ŀŘŘǊŜǎǎŜǎ Ǝƻŀƭǎ ǊŜƭŀǘŜŘ ǘƻ ōǊƻŀŘ ǘƻǇƛŎ ŀǊŜŀǎ:1 

¶ Employment:  People with disabilities will have choices for competitive, meaningful, and 

sustained employment in the most integrated setting. 

¶ Housing:  People with disabilities will choose where they live, with whom, and in what type of 

housing.  

¶ Transportation: People with disabilities will have access to reliable, cost-effective, and 

accessible transportation choices that support the essential elements of life such as 

employment, housing, education, and social connections. 

¶ Supports and Services:  People with disabilities of all ages will experience meaningful, inclusive, 

and integrated lives in their communities, supported by an array of services and supports 

appropriate to their needs and that they choose. 

¶ Lifelong Learning and Education: People with disabilities will experience an inclusive education 

system at all levels and lifelong learning opportunities that enable the full development of 

individual talents, interests, creativity, and mental and physical abilities. 

¶ Healthcare and Healthy Living: People with disabilities, regardless of their age, type of disability, 

or place of residence, will have access to a coordinated system of health services that meets 

individual needs, supports good health, prevents secondary conditions, and ensures the 

opportunity for a satisfying and meaningful life.  

¶ Community Engagement: People with disabilities will have the opportunity to fully engage in 

their community and connect with others in ways that are meaningful and aligned with their 

personal choices and desires. 

                                                           
1
 The order of these goals is roughly based on the relative proportion of stakeholder comments. 



 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ς November 1, 2013 Page 10  

Key Olmstead Plan actions  
The ǇƭŀƴΩǎ aspirational goals are connected to concrete actions. The chart below summarizes a number 

of detailed actions described in the plan. 

T
ra

n
sp

o
rt

a
tio

n Establish a baseline of services and transit spending across public programs DHS, MnDOT 

Engage community members to expand flexibility in transportation systems DHS, MnDOT 

Integrate Olmstead principles into transportation plans MnDOT 

Engage Minnesota Council on Transportation Access in Olmstead work 
DHS, MnDOT 

 

Topic Action 
Responsible 
Agency(ies) 

O
ve

ra
rc

h
in

g
/Q

u
a
lit

y 
A

s
su

ra
n

ce
/A

c
c
o
u

n
ta

b
ili

ty
 

Begin with the individual in all phases of service (assessment, planning, service 
delivery, and evaluation) 

Subcabinet 

Review all policies, procedures, laws, and funding through the perspective of 
the Olmstead decision; address barriers through administrative alignment and 
collaboration, legislative action, policy and rule changes, and funding changes 
and prioritization. 

Subcabinet 

Design and implement opportunities for people with disabilities to be involved 
in leadership capacities in all government programs that affect them.  

Subcabinet 

Identify quality of life outcome indicators; contract with an independent entity 
to conduct annual assessment 

Subcabinet 

Establish an Olmstead dispute resolution process Subcabinet 

Design an implementation and oversight structure, establish an Olmstead 
implementation office 

Subcabinet 

Adopt an Olmstead Quality Improvement Plan Subcabinet 

E
m

p
lo

ym
e
n

t 

Expand integrated employment for students and adults with disabilities 
DEED, DHS, 
MDE 

Align policies and funding  to increase integration and expand employment 
opportunities 

DEED, DHS, 
MDE 

Provide training, technical assistance, public information and outreach 
DEED, DHS, 
MDE, MDHR 

H
o

u
si

n
g 

Identify people with disabilities who desire to move to more integrated housing, 
the barriers involved, and the resources needed to increase the use of effective 
best practices 

DHS 

Increase the amount of affordable housing opportunities created MHFA, DHS 

Increase housing options that promote choice and access to integrated settings DHS 

Increase access to information about housing options MHFA 

Actively promote and encourage providers to implement best-practices and 
person-centered strategies related to housing 

DHS 
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S

u
p

p
o

rt
s
 &

 S
e

rv
ic

e
s 

All individuals with disabilities will be offered supports and services in the most 
integrated settings 

Subcabinet, 
DHS 

Support people in moving from institutions to community living, in the most 
integrated setting 

DHS 

Build effective systems for use of positive practices, early intervention, crisis 
reduction and return to stability after a crisis 

Subcabinet, 
DHS 

Provide access to the most integrated setting through the provision of supports 
and services 

DHS 

L
ife

lo
n

g
 L

e
a

rn
in

g
 &

 
E

d
u
c
a

tio
n 

Work to reduce the use of restrictive procedures, develop recommendations to 
eliminate the use of prone restraints in schools 

MDE, DHS 

Build staff capacity at the school level to effectively improve school-wide 
systems of positive behavior interventions and supports 

MDE 

Students will have interagency supports and services to access integrated 
employment options before exiting high school 

MDE, DHS, 
DEED 

Increase the number of students with disabilities enrolling into postsecondary 
education and training programs 

MDE, DHS, 
DEED 

Ensure that students with disabilities can return to their resident district or 
more integrated setting 

MDE, DOC 

H
e

a
lth

c
a

re
 &

 
H

e
a

lth
y 

L
iv

in
g 

Integrate primary care, behavioral health and long-term care/supports 

MDH, DHS 

Reduce gaps in access and outcomes 

MDH, DHS 

C
o

m
m

u
n

ity
 

E
n

g
a

g
e
m

e
n

t 

Support individuals with disabilities to engage in their community in ways that 
are meaningful to them 

Subcabinet 

Provide access and opportunity for individuals with disabilities to be full 
community participants 

Subcabinet 

 

The colors for the topic areas used in the chart above are used in the specific sections of the plan. 

Topic Action 
Responsible 
Agency(ies) 
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Year One at a Glanceȡ #ÈÁÎÇÅÓ ÔÈÁÔ ×ÉÌÌ ÍÁËÅ Á ÄÉÆÆÅÒÅÎÃÅ ÉÎ ÐÅÏÐÌÅȭÓ ÌÉÖÅÓ 
Many of the actions described in this plan will take time and resources to implement, but there are 

important changes that will happen in the first year of this plan. These changes will make a real 

difference in the lives of individuals with disabilities: 

¶ Concrete changes to reduce the number of people in segregated service settings: 

o New community based services for people with disabilities as an alternative to 

Minnesota Specialty Health SystemτCambridge. 

o Movement to more integrated settings for individuals in Intermediate Care Facilities for 

Persons with Developmental Disabilities (ICFs/DD) and people under 65 who have been 

in nursing facilities longer than 90 days. 

o Reduction in discharge times for people in Anoka Metro Regional Treatment Center. 

o Transition supports for people discharged from Minnesota Security Hospital.  

o Identification of individuals in other integrated settings and establishment of targets and 

timelines for those individuals to access the most integrated settings. 

¶ Expansion of effective transitions from high school to postsecondary education or training 

programs. 

¶ Expansion of self-advocacy and peer support options. 

¶ Increased individual control over housing. 

¶ Increased individual control over support services, such as personal care assistance. 

¶ Increased integrated employment opportunities. 

¶ Movement towards positive practices and away from use of seclusion, restraints and other 

restrictive practices. 

¶ New practices to improve health outcomes. 
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Background information: -ÉÎÎÅÓÏÔÁȭÓ /ÌÍÓÔÅÁÄ 0ÌÁÎ in context  

State and federal law  
The Minnesota Human Rights Act, the Americans with Disabilities Act (ADA), and other laws prohibit 

discrimination against people with disabilities. Additionally, under these laws, government entities are 

required to ensure that people with disabilities can access services and programs. This requirement 

means more than ensuring physical access for people with disabilities:  to comply with these laws, 

government entities may also be required to change the way they provide services or modify how 

programs are administered so that individuals with disabilities can participate and benefit. Regulations 

developed under the ADA also specifically require that government entities provide services in the most 

integrated setting appropriate to the needs of qualified individuals with disabilities.2 The United States 

Department of Justice (DOJ) explains that the most integrated ǎŜǘǘƛƴƎ ƛǎ ƻƴŜ ǘƘŀǘ άŜƴŀōƭŜǎ ƛƴŘƛǾƛŘǳŀƭǎ 

ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ǘƻ ƛƴǘŜǊŀŎǘ ǿƛǘƘ ƴƻƴŘƛǎŀōƭŜŘ ǇŜǊǎƻƴǎ ǘƻ ǘƘŜ ŦǳƭƭŜǎǘ ŜȄǘŜƴǘ ǇƻǎǎƛōƭŜΧέ3 

Olmstead v. L. C.  
In 1999, the United States Supreme Court considered a case involving two women with disabilities who 

were confined in an institution, even after health professionals determined they were ready to move 

into a community-based program. In Olmstead v. L. C., 527 U.S. 581 (1999), the Court held that 

unjustified segregation of people with disabilities violates the ADA. The decision means that states must 

offer services in the most integrated setting. In particular, the Court held that states are required to 

provide community-based treatment for people with disabilities when: 

a) The state's treatment professionals determine that such placement is appropriate;  

b) The affected individuals do not oppose community-based treatment; and 

c) The community-based placement can be reasonably accommodated, taking into account the 

resources available to the state and the needs of others with disabilities.4 

In its opinion, the Court emphasized that it is important for governments to develop and implement a 

comprehensive, effectively working plan to increase integration.  

From one perspective, the Olmstead decision is about how services are provided by the government to 

people with disabilities (that is, services must be provided in the most integrated setting). From another 

perspective, the Olmstead ŘŜŎƛǎƛƻƴ ƛǎ ŀ ƭŀƴŘƳŀǊƪ ŎƛǾƛƭ ǊƛƎƘǘǎ ŎŀǎŜ άheralded as the impetus to finally 

move individuals with disabilities out of the shadows, and to facilitate their full integration into the 

mainstream of American life.έ5  

                                                           
2
 28 C.F.R. § 35.130(d): http://www.ecfr.gov/cgi-bin/text-

idx?SID=8e0a7c758dd371dfdf081d5c2f63a5a5&node=28:1.0.1.1.36&rgn=div5. 
3
 28 C.F.R. Pt. 35, App. A (2010):  http://www.ecfr.gov/cgi-bin/text-idx?SID=3878071b2ac0b3880c59 

44edc741f1f3&node=28:1.0.1.1.36&rgn=div5#28:1.0.1.1.36.7.32.3.11. Also US DOJ, Statement of the Department 
of Justice on Enforcement of the Integration Mandate of Title II of the Americans with Disabilities Act and 
Olmstead v. L. C., Accessed August 30, 2013, http://www.ada.gov/olmstead/q&a_olmstead.pdf.  
4
 A copy of the Olmstead decision is available at http://www.law.cornell.edu/supct/html/98-536.ZO.html.  

5
 Perez, Thomas. Assistant Attorney General Thomas E. Perez Testifies Before the U.S. Senate Committee on Health, 

Education, Labor and Pensions. Washington, D.C. Thursday, June 21, 2012. Accessed August 30, 2013, 
http://www.justice.gov/crt/opa/pr/speeches/2012/crt-speech-120621.html.  

http://www.ecfr.gov/cgi-bin/text-idx?SID=8e0a7c758dd371dfdf081d5c2f63a5a5&node=28:1.0.1.1.36&rgn=div5
http://www.ecfr.gov/cgi-bin/text-idx?SID=8e0a7c758dd371dfdf081d5c2f63a5a5&node=28:1.0.1.1.36&rgn=div5
http://www.ecfr.gov/cgi-bin/text-idx?SID=3878071b2ac0b3880c59%2044edc741f1f3&node=28:1.0.1.1.36&rgn=div5#28:1.0.1.1.36.7.32.3.11
http://www.ecfr.gov/cgi-bin/text-idx?SID=3878071b2ac0b3880c59%2044edc741f1f3&node=28:1.0.1.1.36&rgn=div5#28:1.0.1.1.36.7.32.3.11
http://www.ada.gov/olmstead/q&a_olmstead.pdf
http://www.law.cornell.edu/supct/html/98-536.ZO.html
http://www.justice.gov/crt/opa/pr/speeches/2012/crt-speech-120621.html
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BecŀǳǎŜ ǘƘƛǎ ƛǎ ŀ ƎƻǾŜǊƴƳŜƴǘ ǇƭŀƴƴƛƴƎ ŘƻŎǳƳŜƴǘΣ ƳǳŎƘ ƻŦ ǘƘŜ ŘŜǘŀƛƭŜŘ ŎƻƴǘŜƴǘ ƛƴ aƛƴƴŜǎƻǘŀΩǎ 

Olmstead Plan is necessarily focused on the first perspective. The vision of the Olmstead Subcabinet and 

the goals contained in this plan are firmly grounded in the civil rights perspective. 

Federal enforcement and guidance related to the Olmstead decision  
Presidents Bill Clinton, George W. Bush, and Barack Obama acted to support the Olmstead decision 

through federal agency initiatives. In recent years, the DOJ has applied an expansive understanding of 

the Olmstead decision. As examples, the DOJ has taken action against government entities that had long 

waiting lists for community-based services, against programs that placed too much emphasis on 

segregated employment, and against governments that attempted to reduce funding for personal care 

services (which could force people into institutional settings).6 The DOJ has also issued guidance for 

government entities to help them comply with the principles of the ADA and the Olmstead decision. 

Minnesota has consulted this guidance in developing its Olmstead Plan.7 

Why does Minnesota  have an Olmstead Plan? 
An Olmstead Plan is a way for a government entity to document its plans to provide services to 

individuals with disabilities in the most integrated setting appropriate to the individual. Effective 

Olmstead Plans include analyses of current services, concrete commitments to increase integration (and 

to prevent unnecessary institutionalization), and specific and reasonable timeframes, among other 

components.  

There are three main reasons why Minnesota has developed an Olmstead Plan:  

¶ Developing a comprehensive and effectively working plan to increase integration will ensure 

that the State of Minnesota is in compliance with the letter and spirit of the Olmstead decision 

and the ADA.  

¶ As part of a settlement in a recent case (Jensen et al v. Minnesota Department of Human 

Services, et al), the State of Minnesota agreed to develop and implement an Olmstead Plan.8 

The subcabinet has consulted the settlement agreement and subsequent court orders during 

development of this plan, and will submit the plan to the federal court for review and approval. 

¶ Governor Mark Dayton issued an executive order, forming an Olmstead Subcabinet and 

directing identified agencies to develop and implement an Olmstead Plan9.  

                                                           
6
 FoǊ ŀ ƭƛǎǘ ƻŦ ǊŜŎŜƴǘ 5hW ŜƴŦƻǊŎŜƳŜƴǘ ŀŎǘƛƻƴǎΣ ǊŜǾƛŜǿ ¦{ 5hWΣ ά²ƘŀǘΩǎ bŜǿΦέ !ŎŎŜǎǎŜŘ !ǳƎǳǎǘ олΣ нлмоΣ 

http://www.ada.gov/olmstead/olmstead_new.htm.  
7
 In particular, drafting teams consulted Question and Answer #12, What is an Olmstead Plan? ƛƴ άStatement of the 

Department of Justice on Enforcement of the Integration Mandate of Title II of the Americans with Disabilities Act 
and Olmstead v. L.C.έ Accessed August 30, 2013,  http://www.ada.gov/olmstead/q&a_olmstead.pdf  
8
 A copy of the settlement agreement can be found at 

http://www.dhs.state.mn.us/main/idcplg?IdcService=GET_FILE&RevisionSelectionMethod=LatestReleased&noSav
eAs=1&Rendition=Primary&allowInterrupt=1&dDocName=opc_jensenv_pdf  
9
 A copy of Executive Order 13-01 can be found at http://mn.gov/governor/images/EO-13-01.pdf  

http://www.ada.gov/olmstead/olmstead_new.htm
http://www.ada.gov/olmstead/q&a_olmstead.pdf
http://www.dhs.state.mn.us/main/idcplg?IdcService=GET_FILE&RevisionSelectionMethod=LatestReleased&noSaveAs=1&Rendition=Primary&allowInterrupt=1&dDocName=opc_jensenv_pdf
http://www.dhs.state.mn.us/main/idcplg?IdcService=GET_FILE&RevisionSelectionMethod=LatestReleased&noSaveAs=1&Rendition=Primary&allowInterrupt=1&dDocName=opc_jensenv_pdf
http://mn.gov/governor/images/EO-13-01.pdf


 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ς November 1, 2013 Page 15  

People with disabilities in Minnesota: Demographics  & implications  
In develoǇƛƴƎ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴΣ ǎǘŀǘŜ ŀƎŜƴŎƛŜǎ considered demographic realities and trends. 

Some relevant demographic information includes (Appendix A contains visuals of some of this data)10: 

¶ In 2011, 10.1% of Minnesotans were people with disabilities; Minnesota ranks as the 4th lowest 

state in in the U.S. in terms of rate of disability.11 

¶ 12% of all Minnesotans lived in poverty in 2011. By comparison, 22% of Minnesotans with 

disabilities lived in poverty in 2011.12 

¶ The highest rates of disabilities among working-age Minnesotans are American Indians (20%) 

and U.S.-born African Americans (17%).13 

¶ Working age Minnesotans experience different rates of disabilityτambulatory (3.4%); cognitive 

(3.6%); hearing (2.0%); independent living (2.7%); self-care (1.4%); vision (1.0%) and one or 

more disabilities (8.1%).14 

¶ Older Minnesotans (65 years +) experience different rates of disabilityτambulatory (18.4%); 

cognitive (6.4%); hearing (15.0%); independent living (12.7%); self-care (6.8%); vision (4.9%) and 

one or more disabilities (32.0%). 15 

¶ There are regional differences in disability rates (which likely result from aging differences). The 

highest rates of disability are in the northern and western regions of the state (14%) and the 

lowest rate of disability is in the Twin Cities (8%).16 Within the Twin Cities metropolitan area, 

parts of Ramsey County and Hennepin County have higher rates of disability.17 

¶ aƛƴƴŜǎƻǘŀΩǎ ǇƻǇǳƭŀǘƛƻƴ ƛǎ ŀƎƛƴƎΦ ¢ƘŜ ŎǳǊǊŜƴǘ ǊŜǘƛǊŜƳŜƴǘ-to-working age ratio is about 22%, but 

by 2040, the retirement-to-working age ratio is projected to be almost 40%. 18 

¶ Recent data shows that 80% of Minnesotans with no disabilities are working, compared to only 

43% of Minnesotans with disabilities. Rates of employment differ among different types of 

disability.19 

¶ According to a 2012 study on homelessness in Minnesota, 55% of adults experiencing 

homelessness reported a serious mental illness, 51% reported a chronic physical health 

                                                           
10

 Different data sources count people with disabilities differentlyτfor example, poverty rate data does not 
include people living in institutions. 
11

 Data from the American Community Survey and Decennial Census and Population Estimates, via Minnesota 
Compass, http://www.mncompass.org/demographics/.  
12

 Ibid. 
13

 Ibid. 
14

 Ibid. 
15

 Ibid. 
16

 Ibid. 
17

 Data from the Minnesota State Demographic Center, using Public Use Microdata from the American Community 
Survey 2009-2011.Additional data is in Appendix A, chart 5b, chart 5c, and table 5d. 
18

 Data from the American Community Survey and Decennial Census and Population Estimates, via Minnesota 
Compass, http://www.mncompass.org/demographics/. 
19

 Data from the American Community Survey, via the Minnesota State Demographic Center. 

http://www.mncompass.org/demographics/
http://www.mncompass.org/demographics/
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condition, 31% reported evidence of a traumatic brain injury, and 22% reported a substance 

abuse disorder. 70% (3,719 adults) reported at least one of these conditions.20 

¶ Recent media attention has focused on one disability that has increased dramatically. According 

to the Centers for Disease Control, autism has increased from a prevalence of 1 in 1000 in 1970, 

to 1 in 150 in 2000, to 1 in 88 in 2012.21 
 

The implications of these trends ŦƻǊ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ƛƴŎƭǳŘŜΥ 

¶ Service planners must recognize that different communities (both cultural and regional) have 

different needs.  

¶ Employment and poverty continue to be significant issues for people with disabilities. 

¶ The shifting prevalence of different disability types among different age groups will require 

changes in programs and accommodations in schools, employment, housing, and supports. 

¶ The aging population in Minnesota has two big implications: an increase in the number of 

people with disabilities who may need services and a decrease in the number of potential 

workers in direct service jobs.  

¶ Changes in population trends will lead to necessary changes in fiscal policy and budgeting 

because of changes in the tax base. 

Accomplishments and challenges in Minnesota  
As part of developing the Olmstead Plan, Minnesota has taken stock of our accomplishments and 

challenges related to integration and inclusion of people with disabilities. In some areas, we know that 

ǿŜΩǊŜ ƳŀƪƛƴƎ ƎƻƻŘ ǇǊƻƎǊŜǎǎΣ ōǳǘ ǿŜ ƘŀǾŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ƳƻǊŜ ǇƻǎƛǘƛǾŜ ŎƘŀƴƎŜǎΦ Lƴ ƻǘƘŜǊ ŀǊŜŀǎΣ ǿŜ 

know that we have much work to do.  

Accomplishments, s trengths , advantages, and opportunities  

¶ Minnesota has a long history of commitment to people with disabilities. 

¶ Minnesota has invested in services to people with disabilities. 

¶ Minnesota has moved people with disabilities out of large state operated facilities. 

¶ Some people with disabilities live, learn, work and enjoy life in a wide variety of settings (though 

many other people with disabilities are awaiting these opportunities). 

¶ There are good practices in place in areas like housing, employment, and education, but these 

practices need to be scaled up to reach all people with disabilities who would like to participate 

or benefit.  

¶ Compared with other states, Minnesota typically ranks high in quality of life measures (though 

people with disabilities do not necessarily agree).  

                                                           
20

 ²ƛƭŘŜǊ wŜǎŜŀǊŎƘΣ άнлмн aƛƴƴŜǎƻǘŀ IƻƳŜƭŜǎǎ {ǘǳŘȅ CŀŎǘ {ƘŜŜǘΣέ нлмнΣ нς3. Accessed October 3, 2013, 
http://www.wilder.org/Wilder-Research/Publications/Studies/Homelessness%20in%20Minnesota% 
202012%20Study/Long-term%20Homelessness,%20Fact%20Sheet.pdf. 
21

 /5/Σ ά!ǳǘƛǎƳ {ǇŜŎǘǊǳƳ 5ƛǎƻǊŘŜǊǎΥ 5ŀǘŀ ϧ {ǘŀǘƛǎǘƛŎǎΦέ !ŎŎŜǎǎŜŘ !ǳƎǳǎǘ олΣ нлмоΣ 
http://www.cdc.gov/ncbddd/autism/data.html. 

http://www.wilder.org/Wilder-Research/Publications/Studies/Homelessness%20in%20Minnesota%25%20202012%20Study/Long-term%20Homelessness,%20Fact%20Sheet.pdf
http://www.wilder.org/Wilder-Research/Publications/Studies/Homelessness%20in%20Minnesota%25%20202012%20Study/Long-term%20Homelessness,%20Fact%20Sheet.pdf
http://www.cdc.gov/ncbddd/autism/data.html
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¶ Though Minnesota has a long history of cross-agency collaboration, this is the first time agencies 

have come together at both leadership and staff levels to find ways to increase integration and 

inclusion for people with disabilities. 

¶ The Olmstead Subcabinet and Olmstead Plan process have given people the opportunity to work 

across agency lines in new ways; there is substantial ƳƻƳŜƴǘǳƳ ƛƴ ǘƘŜ ǎǳōŎŀōƛƴŜǘ ŀƎŜƴŎƛŜǎΩ 

work.  

¶ The Olmstead Plan development process has given state agency leaders and staff the 

opportunity to hear from people with disabilities about what is important to them. 

¶ There are real opportunities for improvement in employment, transportation, housing, lifelong 

learning and education, health care and healthy living, community engagement, and supports 

and services.  

Challenges, weaknesses, and risks 

¶ People with disabilities are not usually (or routinely) asked about their preferences of where to 

live, learn, work and enjoy life; or their preferences are ignored or not factored into the 

supports and services provided. 

¶ Employment opportunities have been limited, especially during the economic downturn. 

¶ On the whole, supports and services are not consumer driven.  

¶ Service growth has been limited, but more so during the past economic downturn.  

¶ Data systems do not track important indicators such as "most integrated setting."  

¶ While Minnesota state agencies are often very good at measuring program performance (such 

as how many people received a certain benefit, or how quickly a license was issued), agencies 

are not uniŦƻǊƳƭȅ ƳŜŀǎǳǊƛƴƎ ǿƘŜǘƘŜǊ ǇŜƻǇƭŜΩǎ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ƛǎ ƛƳǇǊƻǾŜŘ because of a program. 

¶ Cultural and geographic differences result in people with disabilities being unserved and 

underserved. 

¶ People with disabilities in Minnesota experience significant health disparities compared to the 

general population because of a lack of integrated services. 

¶ The Olmstead planning process has created strong interagency cooperation and an interest in 

reform, but that interest could wane. Strong leadership, and the willingness and authority to 

make decisions must be expanded and maintained.  

¶ If Minnesota does not effectively implement the Olmstead Plan, individuals with disabilities may 

seek relief through the courts or administrative processes.  

¶ Minnesota does not have complete control over necessary fundingτCongressional actions or 

inactions could result in funding problems. 

¶ There are risks associated with making many changes at the same time. 

¶ Training and education will be necessary to overcome inertia and resistance to change. This 

training must include everyoneτthe general public; people with disabilities; employers; the 

state legislature; the executive branch; and state, county and tribal organizations, service 

providers/employees, and government staff.  

¶ People with multiple complex needs who move (or may want to move) from segregated settings 

to most integrated settings cannot access necessary services. 
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Developing the Olmstead Plan  
Minnesota began work to develop the Olmstead Plan in 2012. The plan development process has 

included state agency staff, with input from individuals with disabilities, their families, other 

stakeholders and advocates, and nationally regarded experts. 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴƴƛƴƎ /ƻƳƳƛǘǘŜŜ formed in 2012. The committee included individuals with 

disabilities, family members, providers, advocates, and decision-makers from the Minnesota 

Department of Human Services (DHS). In fall 2012, the committee submitted recommendations to DHS. 

In January 2013, Governor Mark Dayton issued an executive order establishing a subcabinet to develop 

and implement a comprehensive plan supporting freedom of choice and opportunity for people with 

disabilities. The Olmstead Plan Subcabinet, chaired by Lieutenant Governor Yvonne Prettner Solon, 

includes the commissioner or cƻƳƳƛǎǎƛƻƴŜǊΩǎ ŘŜǎƛƎƴŜŜ ŦǊƻƳ ǘƘŜ ŦƻƭƭƻǿƛƴƎ state agencies:  

¶ Department of Corrections 

¶ Department of Education 

¶ Department of Employment and Economic Development 

¶ Department of Health 

¶ Department of Human Rights 

¶ Department of Human Services 

¶ Department of Transportation  

¶ Minnesota Housing Finance Agency  

Representatives from the Office of the Ombudsman for Mental Health and Developmental Disabilities 

ŀƴŘ ǘƘŜ DƻǾŜǊƴƻǊΩǎ /ƻǳƴŎƛƭ ƻƴ 5ŜǾŜƭƻǇƳŜƴǘŀƭ 5isabilities are ex officio members of the Subcabinet. 

In the months since the Executive Order, staff from subcabinet agencies have been working within their 

organizations and across departments to develop aƛƴƴŜǎƻǘŀΩs Olmstead Plan. The subcabinet itself has 

met at least monthly since January 2013 to discuss progress on planning efforts and to respond to drafts 

and information. Subcabinet agencies committed to a collaborative and iterative process in developing 

the planτthey have incorporated initial feedback from other agencies and stakeholders as they 

prepared drafts, and they know that the plan must be regularly updated with ongoing input from 

Minnesotans. 

 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ƛǎ ƴƻǘ ŀ ǊŜǇƭŀŎŜƳŜƴǘ for the many existing state and federal plans produced 

by government agenciesτthe Olmstead Plan can help guide the implementation of other plans.  
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External consultations  
The Olmstead Subcabinet was assisted by a grant from the Substance Abuse & Mental Health Services 

Administration (SAMHSA) to obtain expert consultation on critical Olmstead Plan topics (education, 

family supports, housing, health care, employment, measurement, and self-determination) and on 

writing the Olmstead Plan itself. Agency drafting teams met with experts as they drafted parts of the 

plan, and national experts provided feedback on drafts. (Appendix B has a list of experts.) 

Stakeholder feedback  
Several hundred stakeholders have been involved throughout the drafting process, both formally and 

informally, in the following ways: 

¶ Olmstead Planning Committee (March 2012 ς October 2012), and written comments on the 

ŎƻƳƳƛǘǘŜŜΩǎ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ όbƻǾŜƳōŜǊ нлмн ς January 2013). 

¶ Informal, agency-based stakeholder feedback and information gathering for the first draft plan 

(February 2013 ς May 2013). 

¶ Written comments on the first draft of the Olmstead Plan (June 2013 ς August 2013). About 100 

people and organizations provided written comments on the plan (a few organizations provided 

comments summarizing the feedback of many individuals).22 Of all the written comments, 

almost 40% were family members or guardians of people with disabilities, over 20% were 

advocacy or other organizations, and over 20% were service providers. About 5% of comments 

came from people who self-identified as individuals with disabilities (additionally, many of the 

organizations that provided comments include people with disabilities as leaders or board 

members). All of this feedback was reviewed, and the comments were summarized and 
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 For example, three different advocacy groups submitted comments representing the views of about 50 people 
with disabilities. 

Olmstead Subcabinet Vision Statement  

The Olmstead Subcabinet embraces the Olmstead decision as a key component of achieving a Better 

Minnesota for all Minnesotans, and strives to ensure that Minnesotans with disabilities will have the 

opportunity, both now and in the future, to live close to their families and friends, to live more independently, 

to engage in productive employment and to participate in community life. This includes: 

ω The opportunity and freedom for meaningful choice, self-determination, and increased quality of life, 

through:  opportunities for economic self-sufficiency and employment options; choices of living location 

and situation, and having supports needed to allow for these choices; 

ω Systemic change supports self-determination, through revised policies and practices across state 

government and the ongoing identification and development of opportunities beyond the choices 

available today; 

ω Readily available information about rights, options, and risks and benefits of these options, and the ability 

to revisit choices over time. 
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categorized. (Figure 1, below, shows information about written and listening session comments; 

Figure 2, below, shows information about topics in written comments.) Note that individual 

comments may reflect more than one perspective.  

¶ Olmstead Subcabinet listening sessions in St. Paul, Moorhead, Duluth, and Rochester (July 2013ς 

August 2013). About 80 people provided input at listening sessions (some people spoke more 

than once, and some people read comments from others). Of these, almost half were 

representatives of advocacy or other organizations, about 25% were service providers, and over 

20% were family members or guardians. About 20% of people who spoke at listening sessions 

were people who self-identified as individuals with disabilities. (Figure 1, below, shows 

information about written and listening session comments.) Note that individual comments may 

reflect more than one perspective.23  

¶ Online and email comments about revised drafts of the plan (August 2013 ς October 2013). 

¶ Agency-based outreach to stakeholders about the draft plan (ongoing).  

¶ Focus group results, survey research results, and other analyses (ongoing). 

The Subcabinet thanks every person for taking time to provide input and feedback during the drafting 

process. The input was heartfelt, respectful, represented broad viewpoints, provided insight and 

identified successes (not just problems).  

Plan drafting teams have considered all of the input from stakeholders in preparing this plan. 

Figure 1: Online and Listening Session Commenters: June ς August 2013. 
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 Copies of notes from the listening sessions are available at the Olmstead Plan website.  

http://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CONVERSION&RevisionSelectionMethod=LatestReleased&dDocName=opc_documents
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Figure 2: Most Frequent Written Comments from Stakeholders: June ς August 2013. 

 

Themes from stakeho lders  
Several themes emerged from team discussions about stakeholder comments:24 

Important issues to be addressed in the Olmstead Plan  

¶ People with disabilities said that they should be treated as individualsτtheir interest in making 

choices is the same as eǾŜǊȅƻƴŜΩǎΦ  

¶ Employment, housing, transportation, education, community engagement, and access to 

services (including technology) are important across the state. People requested expansion of 

programs and approaches that provide access to the most integrated setting. 

¶ Perspectives differed inside and outside of the Twin Cities metropolitan area: inside the metro 

area, people talked about the need for enhancement of existing services; outside the metro 

area, people noted the need for additional resources for more basic services. In rural areas, 

people said they have no choices and no options. 

¶ People with disabilities and their families want a range of options in housing, employment, and 

servicesτthere have to be real choices. People said ǘƘŜȅ ŘƻƴΩǘ ǿŀƴǘ ǘƻ have one decision affect 

all other possible decisions. People want flexibility in the whole system. 

¶ Employment: 

o People with disabilities want real jobs with real wages. 

o Many family members and service providers are concerned about potential loss of 

supported employment options. 
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 ¢ƘŜǎŜ ǘƘŜƳŜǎ ŀǊŜ ōŀǎŜŘ ƻƴ ǘƘŜ Ǉƭŀƴ ŘǊŀŦǘƛƴƎ ǘŜŀƳǎΩ ǉǳŀƭƛǘŀǘƛǾŜ ǊŜǾƛŜǿ ƻŦ ƛƴŦƻǊƳŀǘƛƻƴ ŦǊƻƳ ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ 
made comments online or at listening sessions from June 2013 ς August 2013. We realize that these opinions may 
not reflect the opinions of all relevant stakeholders or of Minnesotans in general.  
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o Disincentives to employment (like loss of needed benefits) should be removed.  

o Many participants recommend that the state use an Employment First approach. 

o People expressed concerns that the Olmstead Plan would use a one-size-fits-all 

approach to employment, and some noted that individuals choose not to work. 

¶ Housing:  

o People are dissatisfied with caps and moratoriums regarding housing options. 

o Lack of affordable, accessible housing and homelessness are significant issues for people 

with disabilities. 

o People with disabilities said that their only choice is to live with roommates ǘƘŜȅ ŘƻƴΩǘ 

know.  

o People said that their choices to leave home and to associate with friends and family are 

unnecessarily limited.  

o Some people with disabilities and service providers believe that housing with supports is 

the best option for many people (particularly people recovering from chemical 

dependency). 

o Concentration of group homes has triggered concerns from some neighbors. 

o People expressed concerns that the Olmstead Plan would use a one-size-fits-all 

approach to housing. 

¶ Education:  

o People said inclusion and integration efforts must start early (well before the transition 

from youth to adult), and carry through to adulthood.  

o People said that even educational settings that may be classified as integrated may not 

be integrated in practice. 

o People expressed concerns about the use of prone restraints in schools. 

¶ Supports and Services: 

o People think that the plan should enhance self-advocacy, self-determination, 

independent living, peer support services, and certified peer specialists.  

o People say that supports and services are needed before someone is in crisis so that 

people do not face hospitalization, jail, or homelessness. 

o People expressed concerns about reimbursement rates, budget problems, lack of 

waivers, and waiting lists.  

o People think that more attention should be given to developing and maintaining a 

quality direct service workforceτpay, benefits, and professional development are all 

important. People expressed concerns about shortages, turnover, and reliability of 

workers. 

Expectations of the Olmstead Plan and implementation  

¶ People with disabilities expect to be involved and provide leadership in developing and 

implementing aƛƴƴŜǎƻǘŀΩǎ Olmstead Plan. 

¶ People want the Olmstead Plan to be more than a list of activitiesτit should include large 

strategic efforts, as well as goals, measurable results, and timelines. 
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¶ The Olmstead Plan should address all people with disabilities of all ages, and planners should 

realize that different individuals have different needs and preferences. 

¶ People expect state agencies, counties, providers, and other organizations to work together to 

improve state services and systems. 

¶ The Olmstead Plan must address the known problems from a Department of Justice and 

Olmstead perspective, such as waiting lists, segregated work settings, and people who are 

institutionalized unnecessarily. 

¶ People know that additional funding will be needed to make significant changes, and people are 

concerned that there will be reduction in funding for some programs. 

¶ People see the Olmstead Plan as an opportunity for positive changes in Minnesota, but some 

participants were concerned about possible unintended outcomes of changes.  

¶ People are concerned that ǘƘŜ Ǉƭŀƴ ǿƻƴΩǘ ōŜ ƛƳǇƭŜƳŜƴǘŜŘ or that nothing will change. 

The goals, actions, and priorities outlined in this plan are responsive to the feedback we heard from 

stakeholders, and the State of Minnesota is committed to including stakeholders in further development 

and implementation of the plan. More information is in the Quality Assurance and Accountability 

section (beginning on page 27).  

Selected stakeholder comments are incorporated in this draft to provide context in the sections of the 

plan. Appendix C contains more comments from listening sessions. 
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-ÉÎÎÅÓÏÔÁȭÓ ÇÏÁÌÓȡ Putting the promise of Olmstead into practice  
To move the state forward, towards greater integration and inclusion for people with disabilities, the 

ǎǘŀǘŜ Ƙŀǎ ǎŜǘ ŀƴ ƻǾŜǊŀƭƭ ƎƻŀƭΦ LŦ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ƛǎ ǎǳŎŎŜǎǎŦǳƭΣ Minnesota will be a place 

where:  

People with disabilities are living, learning, working, and enjoying life in the most integrated 

setting. 

¢ƻ ŀŎƘƛŜǾŜ ǘƘƛǎ ƻǾŜǊŀƭƭ ƎƻŀƭΣ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ŀŘŘǊŜǎǎŜǎ Ǝƻŀƭǎ ǊŜƭŀǘŜŘ ǘƻ ōǊƻŀŘ ǘƻǇƛŎ ŀǊŜŀǎ25: 

¶ Employment:  People with disabilities will have choices for competitive, meaningful, and 

sustained employment in the most integrated setting. 

¶ Housing:  People with disabilities will choose where they live, with whom, and in what type of 

housing.  

¶ Transportation: People with disabilities will have access to reliable, cost-effective, and 

accessible transportation choices that support the essential elements of life such as 

employment, housing, education, and social connections. 

¶ Supports and Services:  People with disabilities of all ages will experience meaningful, inclusive, 

and integrated lives in their communities, supported by an array of services and supports 

appropriate to their needs and that they choose. 

¶ Lifelong Learning and Education: People with disabilities will experience an inclusive education 

system at all levels and lifelong learning opportunities that enable the full development of 

individual talents, interests, creativity, and mental and physical abilities. 

¶ Healthcare and Healthy Living: People with disabilities, regardless of their age, type of disability, 

or place of residence, will have access to a coordinated system of health services that meets 

individual needs, supports good health, prevents secondary conditions, and ensures the 

opportunity for a satisfying and meaningful life.  

¶ Community Engagement: People with disabilities will have the opportunity to fully engage in 

their community and connect with others in ways that are meaningful and aligned with their 

personal choices and desires. 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ Ǝƻŀƭǎ ŀǊŜ ŀǎǇƛǊŀǘƛƻƴŀƭτMinnesota should be a place where people with 

disabilities are fully included in all aspects of community and civic life. In establishing this Olmstead Plan, 

Minnesota has identified actions that will help Minnesota meet these goals for all people with 

disabilities, while focusing on actions that will have the biggest impact on people with disabilities whose 

choices may be constrained by current systems. aƛƴƴŜǎƻǘŀΩǎ Olmstead Plan is just the start of a larger, 

ongoing conversation about how state government can facilitate real inclusion for all individuals with 

disabilities. 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ƛǎ ƴƻǘ ŀ Ǉƭŀƴ ǘƻ ŜƭƛƳƛƴŀǘŜ ŎŜǊǘŀƛƴ ƻǇǘƛƻƴǎ ƻǊ ŎƭƻǎŜ ŎŜǊǘŀƛƴ ŦŀŎƛƭƛǘƛŜǎτƛǘΩǎ ŀ 

plan to increase integration options for individuals with disabilities, in line with the goals expressed 

above.  
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 The order of these goals is roughly based on the relative proportion of stakeholder comments. 
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Overarching strategic actions  
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LŦ ǇŜƻǇƭŜ ƘŀǾŜ ƎǊŜŀǘƭȅ ƭƛƳƛǘŜŘ ƭƛŦŜ ŜȄǇŜǊƛŜƴŎŜǎΣ ƛǘΩǎ ǊŜŀƭƭȅ ƴƻǘ ƛƴŦƻǊƳŜŘ 
choice just to tell people what their options are. 

Mary Kay Kennedy 

Integration is not inclusion. Inclusion is about being welcomed and a 
sense of belonging into a community. 

Jennifer Lewin 

One of the primary challenges is ensuring that we are not creating 
one-size-fits-all solutions. People have a full spectrum of needs. We 
must have a full spectrum of solutions. Sandra Gerdes 

Description and purpose of this section  
To achieve the vision and goals ƻŦ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ, and in response to stakeholder feedback 

regarding the first draft Olmstead Plan, the state has adopted the following overarching strategic 

actions. These actions are the foundation of the transformation that is needed to increase integration 

and inclusion of individuals with disabilities. The subcabinet as a whole is responsible for the following 

actions.  

Strategic actions  
1) Begin with the individual: listen to individuals to ascertain their preferences for services and 

their views about quality of life, ensure that their rights are recognized, and incorporate this 

perspective through all phases (assessment, planning, service delivery, and evaluation).  

 

Timeline:  

¶ By December 31, 2014:  

o Define an individual planning service that is available to people with disabilities to assist 

them in expressing their needs and preferences about quality of life. (This service may 

be an expansion of an existing practices or development of new practices.) 

o Make funds available for this purpose. 

o Develop a plan to initiate this service in the first quarter of 2015. 

¶ Additional actions and timelines to support this overarching strategy are identified in the 

topic area sections of this document. 

 

2) Review all policies, procedures, laws, and funding through the perspective of the Olmstead 

decision (including related case law and guidance), identifying where and how current systems 

unintentionally create barriers to integration or create disincentives to development and use of 

integrated settings. Wherever such a barrier or disincentive exists, develop a concrete plan for 

change, through administrative alignment and collaboration, legislative action, policy and rule 

changes, and funding changes and prioritization. This action includes other agencies and 

departments in Minnesota (not only subcabinet agencies).  
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Timeline:  

¶ In other sections of this plan, the state has identified immediate actions that can be 

taken administratively in 2014; timelines are identified in the other sections of this plan.  

¶ By February 25, 2014 prepare legislative proposals for the 2014 legislative session. 

¶ By December 31, 2014 identify barriers to integration that are linked to federal 

legislation, regulation, or administrative procedures; identify options to address them. 

¶ By January 6, 2015 prepare proposals for legislative and fiscal changes for the 2015 

legislative session.  

3) Design and implement opportunities for people with disabilities to be involved in leadership 

capacities in all government programs that affect them. These opportunities will include both 

paid and volunteer positions. Provide support, training, and technical assistance to people with 

disabilities to exercise leadership. This will lead to sustainability of the Olmstead Plan over time. 

 

Timeline:  

¶ In other sections of this plan, the state has identified immediate actions that can be 

taken administratively in 2014; timelines are identified in the other sections of this plan.  

¶ By December 31, 2014 leadership opportunities will be identified and implemented. 

4) Identify and implement mechanisms to better measure and track quality of life outcomes for 

people with disabilities and overall performance of the Olmstead Plan. These mechanisms will 

include consistent definitions across agencies. Greater detail about quality of life measurement 

is in the Quality Assurance and Accountability section beginning on page 27.  

 

Timeline:  

¶ Information is on page 27. 

Responsibility:  The Olmstead Subcabinet is responsible for these actions. 
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Quality Assurance and Accountability  
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hƴŜ ǇŜǊǎƻƴΩǎ ƻǳǘŎƻƳŜ ƛǎ ƴƻǘ ƎƻƛƴƎ ǘƻ ōŜ ǘƘŜ ǎŀƳŜ ŀǎ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΩǎ 
outcome, so you need to take time to really determine what [are] those 
ƻǳǘŎƻƳŜǎ ǘƘŀǘ ȅƻǳΩǊŜ ƭƻƻƪƛƴƎ ŦƻǊ, and they need to be based on that 
individual and their families and [their] value system. 

Dan Zimmer 

Please continue to listen to people who receive services. They know 
what they need. They know what works best for them. 

Rick Hammergren 

Description  and purpose of this section  
In developing the plan, state agencies realized that there will be an ongoing need for collaboration on 

the Olmstead Planτboth in terms of effectively implementing the plan and making sure that the plan is 

working for individuals. Also, the Jensen settlement agreement and subsequent court orders make it 

clear that the state of Minnesota is expected to demonstrate that the plan is being monitored and is 

effectively implemented. The state is developing several new processes and structures to make sure this 

happens. 

The purpose of the Quality Assurance and Accountability section of the Olmstead Plan is to establish a 

statewide quality structure that measures performance, provides transparency, and assures 

accountability. The state will utilize this structure to monitor performance and initiate necessary 

changes. The structure will provide people with disabilities, their families, and their advocates the 

necessary and sufficient information on outcomes to hold the state and other public entities 

accountable for implementation andτwhen necessaryτrecommend modification of the plan.  

There are four main strategic actions to ensure quality and accountability: 

1. Quality of life measurement 

2. Dispute resolution process for individuals with disabilities 

3. Oversight and monitoring implementation of the plan 

4. Quality improvement 

Strategic action s  

Action One: Quality of l ife measurement 

Minnesota will conduct annual surveys of people with disabilities to determine quality of life, including: 

¶ How well people with disabilities are integrated into and engaged with their community. 

¶ How much autonomy people with disabilities have in day to day decision making. 

¶ Whether people with disabilities are working and living in the most integrated setting that they 

choose. 

The selected survey instrument will be tested, reliable, validated, low cost, systematic, and repeatable, 

and it will apply to all people with disabilities. 
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Timeline: 

¶ By March 31, 2014 the state will select a set of quality of life outcome indicators and contract 

with an independent entity to conduct annual assessment of the quality of life measures listed 

above. 

¶ By July 1, 2014 identify the survey instrument that will establish a baseline and allow ongoing 

evaluation of quality of life outcome indicators. 

¶ By December 31, 2014 conduct a pilot of the survey.  

¶ By December 31, 2015 conduct the survey to establish a baseline, mechanisms will be designed 

and in operation.  

¶ By December 31, 2016 and annually for two years thereafter, surveys will be conducted to 

determine whether the hƭƳǎǘŜŀŘ tƭŀƴ ƛǎ ƛƳǇǊƻǾƛƴƎ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎΦ 

Responsibility:  The Olmstead Subcabinet is responsible for these actions. 

Action Two: Dispute resolution process 

Individuals who believe that they have not received services or supports in accordance with the 

principles set forth in Olmstead v. L.C. will have a way to raise their concern and address the problem.  

Timeline: 

¶ By June 30, 2014 the state will establish a dispute resolution process that has the following 

components: 

o The process will initially operate out of the Olmstead implementation office under the 

direction of the Olmstead Subcabinet.  

o The Olmstead Implementation Office will designate dispute resolution staff, with 

understanding of the ADA and the Minnesota Olmstead Plan, to receive complaints, 

discuss the issues with the individual and work informally with them to resolve the 

complaint. This staff will establish working relations with agencies for the purpose of 

finding resolutions to identified complaints. 

o It is expected that the majority of complaints will be resolved through informal efforts.  

o In the event the informal process is not successful, staff will assist the individual to 

connect with established grievance/dispute resolution processes available through 

agencies.  

o In the event the individual is unable to resolve the issue using existing grievance/dispute 

resolution processes staff will assist the individual in accessing an informal hearing 

process.  

o The Olmstead Implementation Office will track all complaints and outcomes/resolutions 

and provide a summary report to the subcabinet for the purpose of quality 

improvement.  

o This process will not be the exclusive remedy available to the aggrieved individual. 

Responsibility:  The Olmstead Subcabinet is responsible for these actions. 
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Action Three: Oversight and monitoring  

The state will design an implementation structure that extends the Olmstead Subcabinet and assigns 

responsibility to monitor progress, convene regular meetings to update people with disabilities and 

others on progress, issue annual reports, solicit comments and recommendations for any changes, and 

initiate necessary legislative initiatives in support of the plan.  

Timeline: 

¶ By November 15, 2013 the subcabinet will ensure that appropriate persons are assigned for all 

actions described in this plan that will occur in 2013.  

¶ By December 1, 2013 the Olmstead Subcabinet will adopt a structure for:  

o The periodic system-wide monitoring of the implementation and status of the plan. 

o Ensuring interagency coordination. 

o Scheduling periodic public meetings to (a) hear from the public regarding 

implementation of the Olmstead Plan and (b) review with the public any proposed 

changes to plan goals or strategies. 

o Engaging people with disabilities, their families, advocates and others in monitoring 

implementation, raising concerns or problems, and recommending changes to the plan. 

o Developing an Olmstead Quality Improvement Plan. 

o Issuing an annual report on implementation and quality of life outcomes. 

o Initiating needed changes including proposing legislative action in support of changes in 

policy and funding. 

o Monitoring legislative proposals to provide analysis and input to Minnesota 

aŀƴŀƎŜƳŜƴǘ ŀƴŘ .ǳŘƎŜǘ ŀƴŘ ǘƘŜ DƻǾŜǊƴƻǊΩǎ ƻŦŦƛŎŜ about impact on the Minnesota 

Olmstead Plan. 

o Developing a financial strategy that includes increasing flexibility in funding, 

reprioritizing funding, and seeking additional funding as necessary to implement the 

plan. 

¶ By December 1, 2013 the subcabinet will establish an Olmstead implementation office that will 

report to the Olmstead Subcabinet. The purpose of the office will be to: 

o 5ŜǾŜƭƻǇ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǘƻƻƭǎ ǘƻ ŜȄǇƭŀƛƴ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴΣ ƛƴŎƭǳŘƛƴƎ ŀ Ŧǳƭƭȅ-

accessible overview of the plan itself. 

o Monitor the quality of life and process measures. 

o Convene regular meetings to update the subcabinet on implementation. 

o Draft an annual report to be issued by the subcabinet. 

o Maintain social media and web site presence to keep the public aware of progress on 

the plan. 

o Monitor audit and performance reports from all public agencies on issues relevant to 

the Olmstead Plan. 

o Develop and implement the Olmstead Quality Improvement Plan. 

o Collaborate across all relevant departments. 
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¶ By January 15, 2014 the subcabinet will ensure that appropriate persons are assigned for all 

actions described in this plan that will occur in 2014.  

Responsibility:  The Olmstead Subcabinet is responsible for these actions. 

Action Four: Quality Improvement  

The subcabinet will adopt an Olmstead Quality Improvement plan, which will include the following 

components: 

¶ aŜǘƘƻŘǎ ǘƻ ŜƴƎŀƎŜ ǘƘŜ DƻǾŜǊƴƻǊΩǎ ŀǇǇƻƛƴǘŜŘ Řƛǎŀōƛƭƛǘȅ ŎƻǳƴŎƛƭǎ ŀƴŘ ŀŘǾƛǎƻǊȅ ŎƻƳƳƛǘǘŜŜǎ 

(Appendix D) ƛƴ ƳƻƴƛǘƻǊƛƴƎ aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ. 

¶ Policies and procedures that establish best practice in the prevention of abuse and/or neglect of 

persons with disabilities. 

¶ Methods to conduct ongoing quality of life measurement, quality improvement structures, and 

needs assessment. 

¶ Description of the availability of self-advocates, peer support specialists, or similar peer 

delivered services that promote self-determination and greater independence in life choices. 

¶ Methods to monitor all legislative proposals that may impact the rights of persons with 

disabilities in accordance with the Olmstead decision and the ADA. 

¶ A description of how people with disabilities and their families are involved in monitoring and 

reviewing the community services and supports, and how they serve in leadership roles in 

modifying the services and supports over time. 

The Quality Assurance plan will be separate from the accountability components in the plan and will not 

negate other quality assurance efforts of the affected agencies. 

Timeline: 

¶ By September 30, 2014 the subcabinet will adopt an Olmstead Quality Improvement plan to be 

administered by the Olmstead implementation office.  

Responsibility:  The Olmstead Subcabinet is responsible for this action. 
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Introduction to t opic -specific plans   
¢ƘŜ ƴŜȄǘ ǎŜŎǘƛƻƴǎ ƻŦ ǘƘŜ hƭƳǎǘŜŀŘ tƭŀƴ Ŏƻƴǘŀƛƴ aƛƴƴŜǎƻǘŀΩǎ Ǉƭŀƴǎ ǘƻ ƳŜŜǘ ƻǳǊ hƭƳǎǘŜŀŘ Ǝƻŀƭǎτeach 

section is based on a particular topic area, but there are many interrelationships among these topics.  

Each topic area contains the following information: 

¶ Where we are: A description of what the topic means and the current status of this issue in 

Minnesota. 

¶ What we want: A restatement of the Olmstead Plan goal in the topic area. These goals are at 

the level of the whole population or communityτresults for all people with disabilities. ²ŜΩǾŜ 

also identified iƴŘƛŎŀǘƻǊǎ ǘƻ ŜǾŀƭǳŀǘŜ ǿƘŜǘƘŜǊ ǿŜΩǊŜ ƳŀƪƛƴƎ ǇǊƻƎǊŜǎǎ ǘowards meeting the 

population-ƭŜǾŜƭ Ǝƻŀƭ ǿŜΩǾŜ ǎŜǘΦ For some indicators, we already track data to measure our 

ǇǊƻƎǊŜǎǎΤ ŦƻǊ ƻǘƘŜǊ ƛƴŘƛŎŀǘƻǊǎΣ ǿŜΩƭƭ ƘŀǾŜ ǘƻ ōŜƎƛƴ ǘǊŀŎƪƛƴƎ Řŀǘŀ ŀǎ ǇŀǊǘ ƻŦ ƻǳǊ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ 

the plan. 

¶ ²Ƙŀǘ ǿŜΩƭƭ ŘƻΥ Concrete, strategic actions the state will take to meet the goal. These actions 

range from things state agencies can do right away by working together, to things that will 

require significant administrative, legislative, or financial changes. Timelines are set for 

completion of every action.26 If the subcabinet determines later that timelines cannot be met 

(for example, if necessary legislation does not pass), this plan will be modified.  

 

In this Olmstead Plan, the state is focusing on actions that will have the biggest impact on people with 

disabilities who experience barriers to integration and inclusion. All of these actions move the state 

towards the broad goals set in this plan. 

                                                           
26

 To review timelines chronologically, go to Appendix F. Chronological timetable for implementation. 
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Employment  
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I want to see Mayo Clinic and Minnesota [have as] our goal, to be a 
trail-blazer and employ people with disabilities. 

Hiyas Quelle 

Employment is a critical gateway to the core goals of Olmstead and 
drives many individual choices associated with living and participating 
in the most integrated community setting. Without a competitive job, 
many of the goals of Olmstead are challenging, if not impossible to 
achieve. Don Lavin 

Provide education to employers about how to improve their human 
resources practices about the benefits of hiring a diverse and 
inclusive workforce. Guy Finne 

Description: What this topic means  
Employment is about: 

¶ Ensuring that people with disabilities have choices for competitive, meaningful, and sustained 

employment in the most integrated setting.  

¶ Changing the prevailing attitudes, expectations, and beliefs about the integration of persons 

with disabilities into the competitive workplace. 

¶ Making broad-based and significant system changes to ensure that persons with disabilities will 

be equitably represented in the competitive labor pool. 

Employment Statistics 

According to the Cornell University Employment and Disaōƛƭƛǘȅ LƴǎǘƛǘǳǘŜΩǎ Disability Status Report (data 

for 2010, published in 2012):27   

¶ The employment rate of working-age people (ages 21 to 64) with disabilities in Minnesota was 

44.4%. For the general population it was 81.7%. 

¶ The percentage of working-age people with disabilities who were unemployed and actively 

looking for work was 12.3%. For persons without a disability who were actively looking for work 

it was 33.5%. 

¶ The percentage of working-age people with disabilities working full-time/full -year was 22.2% 

with average annual earnings of $36,300. For working-age people without disabilities, 58.3% 

were working full-time/full -year with average annual earnings of $45,300.  

                                                           
27 Erickson, W., Lee, C., & von Schrader, S. 2010 Disability Status Report, Minnesota, Ithaca, NY: Cornell University 

Employment and Disability Institute (EDI), 2012. 
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According to the Minnesota State Rehabilitation CouncilτGeneral 2012 annual report:28 

¶ In 2012, 81% of 2490 vocational rehabilitation placements in Minnesota were in competitive 

employment without supports, 18% were in competitive employment with supports, and 1% 

were in self-employment.  

¶ In 2012, the average hourly wage for people placed in competitive employment positions 

without long term job supports was $11.13 per hour (the average wage for all job openings in 

Minnesota was $13.74 per hour.) 

Olmstead Plan goal: What we want  
People with disabilities will have choices for competitive, meaningful, and sustained employment in the 

most integrated setting. 

We will know we are making progress towards meeting the goal when we see progress in these 

population-level indicators: 

¶ Increase of the employment rate of persons with disabilities so that it is comparable to the 

employment rate of persons without disabilities. 

¶ Increase of the employment earnings of persons with disabilities so that they are comparable to 

the earnings of persons without disabilities. 

Strategic actions: Wha t ×ÅȭÌÌ do 

Action One: Expand integrated employment   

Expanding integrated employment opportunities begins with the individual with a disability. As 

discussed in the Overarching Strategic Actions (page 25), the state will begin all individual planning by 

asking the person what they want. In the employment context, students with disabilities will have the 

supports to help them transition from school to work, and adults with disabilities who seek competitive 

employment will have support to access employment and to succeed. Minnesota has identified 

strategies that work to increase integrated employment, and will build on those strategies. 

Expanding opport unities for students with disabilities  

Timeline: 

¶ By June 30, 2014 establish consistent baselines for measuring progress on increased 

employment of transition-age students; establish goals for annual progress. 

¶ By June 30, 2014 establish a baseline for measuring how many students with disabilities have at 

least one paid job before graduation; establish goals for annual progress. 

¶ By June 30, 2015 and each subsequent year, there will be a minimum of 20 additional schools 

per year adopting evidence-based practices that result in integrated competitive employment 

outcomes.  

                                                           
28

Minnesota State Rehabilitation Council τ DŜƴŜǊŀƭΣ άнлмн !ƴƴǳŀƭ wŜǇƻǊǘΦέ !ŎŎŜǎǎŜŘ hŎǘƻōŜǊ мтΣ нлмоΣ 
http://www.positivelyminnesota.com/JobSeekers/People_with_Disabilities/PDFs/Annual_Report_2012.pdf. 

http://www.positivelyminnesota.com/JobSeekers/People_with_Disabilities/PDFs/Annual_Report_2012.pdf
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¶ By June 30, 2015, 14-21 year old transition age students on Supplemental Security Income 

(SSI)/Social Security Disability Insurance (approx. 1000) will receive benefit summary and 

Disability 101 (DB101) estimator sessions to inform employment planning choices and 

understand how integrated employment and benefits can work together. 

¶ Beginning July 1, 2015, expansion of benefit summary and DB101 estimator sessions will occur, 

to include 14-26 year olds (approximately 2,500) entering transition-age services in public 

schools, on Home and Community Based Service (HCBS) Disability Waivers, or on Medical 

Assistance for Employed Persons with Disabilities (MA-EPD). 

¶ By June 30, 2016 there will be an increase of five local education agencies adopting new and 

innovative practices to expand integrated employment for transition age youth. 

¶ By June 30, 2017 there will be an increase of five local education agencies adopting new and 

innovative practices to expand integrated employment for transition age youth. 

Expanding opportunities for adults with disabilities  

Timeline: 

¶ By June 30, 2014 establish consistent baselines for measuring progress on increased competitive 

employment of adults with disabilities (including but not limited to people with mental illness 

and intellectual/developmental disabilities); establish goals for annual progress. 

¶ By June 30, 2014 establish baseline plan (including identifying process for securing resources) 

for Extended Employment (EE) program rule change to cap enrollment in non-integrated and 

subminimum wage subprograms.  

¶ By September 30, 2014 fully implement local placement partnership model29 for providing 

professional employment services to Minnesotans with significant disabilities in the 

metropolitan area. 

¶ By June 30, 2015 expand Individual Placement and Supports (IPS) employment for Minnesotans 

with serious mental illness in 17 additional counties, providing integrated employment for an 

additional 200 individuals. 

¶ By June 30, 2015 establish plan to expand Individual Placement and Supports (IPS) employment 

for Minnesotans with serious mental illness statewide.  

¶ By July 1, 2015 promulgated changes to the state rule governing the Extended Employment (EE) 

program will be effective that cap non-integrated and subminimum wage subprograms and 

define procedures that shift funding to integrated employment.  

¶ By September 30, 2015 fully implement local placement partnership model for providing 

professional employment services to Minnesotans with significant disabilities with one northern 

area team and one southern area team. 

                                                           
29

 The local placement partnership model is used by DEED-Vocational Rehabilitation Services. It is a unique 
collaboration of state, private, and non-profit placement professionals that work together in an agreed-upon 
service or geographic area to connect the needs of employers and job seekers in a defined partnership. More 
information is in the Definitions section (page 75). 
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Responsibility:  The Commissioners of the Department of Employment and Economic Development 

(DEED), Department of Human Services (DHS), and Minnesota Department of Education (MDE) will 

designate responsible persons. 

Action Two: Align policies and funding   

¢ƻ ŀŎƘƛŜǾŜ ǘƘŜ ǘȅǇŜǎ ƻŦ ǎȅǎǘŜƳ ŎƘŀƴƎŜǎ ƴŜŜŘŜŘ ǘƻ ƳŜŜǘ ǘƘŜ ǎǘŀǘŜΩǎ hƭƳǎǘŜŀŘ Ǝƻŀƭ in employment, 

policies and funding (including but not limited to the stateΩǎ ƻǿƴ ŜƳǇƭƻȅƳŜƴǘ ǇǊŀŎǘƛŎŜǎύ will be aligned 

to increase integration and expand employment opportunities. Agencies will work together to 

coordinate systems and ensure consistency. Minnesota will adopt an Employment First policy and use 

these principles in service design and delivery.  

Timeline: 

¶ By March 31, 2014 an Employment Community of Practice30 will be formed to identify promising 

and non-traditional practices and approaches and partnerships that lead to successful 

employment outcomes and to discuss strategies that adopt Employment First principles, 

informed choice and support of job seekers who choose to work. 

¶ By July 1, 2014 an Interagency Employment Panel31 using Employment First principles to align 

policy and funding will be convened. 

¶ Beginning September 1, 2014, implementation plans will be developed to provide access to 

most integrated settings in our service, standards and funding priorities as identified in 

Interagency Employment Panel in order to increase integrated employment outcomes 

¶ By September 30, 2014 the state will adopt an Employment First policy.  

[Responsibility: The subcabinet is responsible for this action.] 

¶ Integrated Memorandum of Agreements (MOA/MOUs) across state agencies will be necessary 

to assure the implementation of Interagency Employment Panel recommendations and to 

ensure the implementation of policy and practices that support integrated employment and 

Employment First Principles. By September 30, 2014, key agencies will be convened and will 

establish a process and timeline to develop MOA/MOUs. The objective is to have all necessary 

MOA/MOUs in place by July1, 2015.  

¶ By October 1, 2014 Vocational Rehabilitation (VR) purchased services baseline will be 

established and policy will be developed to provide all VR purchased services in most integrated 

setting. 

¶ By January 1, 2015 clarify roles and responsibilities for cross-agency employment service 

planning and coordination that leverages DEED/VRS, DHS and MDE funding streams to expand 

employment in the most integrated setting. 

                                                           
30

 Employment Community of Practice is an intentional but voluntary network of persons engaged in providing 
employment services and supports that come together to share information, knowledge and practices to advance 
the progress of individuals with significant disabilities in achieving their goals for employment in the most 
integrated setting. More information is in the Definitions section (page 75). 
31

 The Interagency Employment Panel is the principal interagency leadership group responsible for the alignment 
ƻŦ ƛƴǘŜǊŀƎŜƴŎȅ ǇƻƭƛŎƛŜǎ ŀƴŘ ŦǳƴŘƛƴƎ ƴŜŜŘŜŘ ǘƻ ƳŜŜǘ ǘƘŜ ǎǘŀǘŜΩǎ hƭƳǎǘŜŀŘ Ǝƻŀƭ ƛƴ ŜƳǇƭƻȅƳŜƴǘΦ wŜǇǊŜǎŜƴǘŀǘƛǾŜǎ 
from DEED, DHS, and MDE would be appointed by the Commissioners of the respective Departments 
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¶ By July 1, 2015 the Interagency Employment Panel will develop a data sharing agreement 

between DEED/VRS, DHS and MDE. 

¶ By October 1, 2015 policy to provide all VR purchased services in the most integrated setting will 

be implemented.  

¶ By December 31, 2015 in collaboration with members of the Interagency Employment Panel, 

there will be an alignment of workforce development policies, funding and data systems across 

state agencies.  

¶ By December 31, 2015 common definitions for employment and employment-related services 

will be established to be used across the interagency service system. 

¶ By December 31, 2015 specific strategies to utilize waiver funding to expand employment in the 

most integrated setting will be implemented. 

Responsibility:  Except as noted, the Commissioners of DEED, DHS, and MDE will designate responsible 

persons for the above action. 

Action Three: Provide training, technical assistance, public information and outreach on 

employment in the most integrated setting  

Myths and misunderstandings about employing people with disabilities are significant barriers to 

expanded integrated employment. Minnesota will provide training, technical assistance, and outreach 

so that competitive employment in the most integrated setting is understood and expected to be the 

first and preferred option by and for persons with disabilities. Outreach and education efforts will 

include specific information to assist employers. 

Training  

Timeline: 

¶ By March 1, 2014 enhanced Person Centered Planning training components will be offered to 

assure employment-planning strategies and Employment First principles are understood and 

incorporated into the tools and planning process. 

¶ By September 30, 2014 Disability Employment Specialists will provide training to employment 

service providers on single point of contact framework, labor market trends, and localized 

approaches to demand-driven strategies. 

¶ By September 30, 2014 Disability Employment Specialists will provide training and technical 

assistance to federal contractors regarding the 7 % workforce participation benchmark 

established in the revised regulations implementing Section 503 of the Rehabilitation Act of 

1973.32  

¶ By September 30, 2014 establish plan to provide cross-agency training on motivational 

interviewing.  

                                                           
32

 US Department of Labor, Office of Federal Contract Compliance Programs (OFCCP) άFinal Rule to Improve Job 
Opportunities for Individuals with DisabilitiesΦέ !ŎŎŜǎǎŜŘ hŎǘƻōŜǊ мтΣ нлмо http://www.dol. gov/ofccp/503Rule/ . 

http://www.dol.gov/ofccp/503Rule/


 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ς November 1, 2013 Page 37  

Technical Assistance 

Timeline: 

¶ By June 1, 2014 establish an Employment Practice Review Panel33 consisting of state and local 

agencies, providers and people with disabilities to discuss issues and successes at the individual 

level in order to identify policy and practice areas to promote or to change, and to facilitate 

immediate actions to increase individuals living and working in the most integrated settings. 

¶ By January 1, 2015 provide technical assistance and support to non-integrated/facility-based 

employment programs to develop and design new business models that lead to competitive 

employment in the most integrated setting. 

¶ By June 1, 2015 develop an improvement strategy on the state and local level for educators and 

families about the economic benefits of integrated competitive employment.  

Public Information  

Timeline: 

¶ By June 30, 2014 promote the business case for hiring people with disabilities; align supports 

and services with business needs so that businesses successfully hire and retain employees with 

disabilities.  

¶ By June 30, 2014 provide information about effective employment strategies, such as supported 

and customized employment, that make competitive employment possible for individuals with 

complex and significant disabilities.  

¶ By December 31, 2014 publicize statistics, research results and personal stories illustrating the 

contributions of persons with disabilities in the workplace. 

Outreach 

Timeline: 

¶ By June 30, 2014 information on employment in the most integrated setting is available for 

individuals, families, schools, service providers and businesses. 

¶ Beginning January 1, 2015 and on yearly basis thereafter, distribute findings, policy 

interpretations and recommendations from Interagency Employment Panel to state and local 

agencies, providers and stakeholders to ensure policy and practice strategies align with 

Employment First principles and increase successful competitive employment outcomes 

¶ By July 1, 2014 establish an outreach plan for families illustrating the impact of integrated 

competitive employment on individual benefits through the use of DB101 and Work Incentives 

Responsibility:  The Commissioners of DEED, DHS, and MDE will designate responsible persons, in 

consultation with the Minnesota Department of Human Rights (MDHR) as needed. 

                                                           
33

 The Employment Practice Review Panel is a strategically selected representative group from county/local social 
services agencies, employment programs and non-profit organizations that work with multi-system funding and 
policy issues on a daily basis in service delivery. More information is in the Definitions section (page 75). 
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Housing 
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{ƻƳŜ ƻŦ ǘƘŜ Ŧƻƭƪǎ LΩǾŜ ōŜŜƴ ǿƻǊƪƛƴƎ ǿƛǘƘ ǘƘŀǘ ŀǊŜ ƛƴ nursing homes 
ŘŜǎǇŜǊŀǘŜƭȅ ǿŀƴǘ ǘƻ ǊŜǘǳǊƴ ǘƻ ǘƘŜ ƘƻƳŜǎ ǘƘŜȅΩǾŜ ƭƛǾŜŘ ƛƴ Ƴƻǎǘ ƻŦ ǘƘŜƛǊ 
lives. Jan Peterson 

Do not restrict their choices in your effort to provide more 
independence for others. Nancy Cashman 

The Parkwood development where I live was home to seven foster care 
homes that have now increased to nine. This is a newer subdivision of 
Duluth which has been overrun by foster home operations.  Sherri Fedora 

¢ƘŜ ŎŀƎŜǎ ŀǊŜ ōŀŎƪ ōǳǘ ǘƘŜȅΩǊŜ ƎƛƭŘŜŘ ƴƻǿ. Providers are investing [in] 
the lovely high-end homes so residents do have nice bedrooms, but 
ǘƘŜȅΩǊŜ ǎǇŜƴŘƛƴƎ ǿŀȅ ǘƻƻ ƳǳŎƘ ƻŦ ǘƘŜƛǊ ŦǊŜŜ ǘƛƳŜ ƛƴ ǘƘŜƛǊ ōŜŘǊƻƻƳǎ 
and not in the communities. Lee Ann Erickson 

ώ¦ǎŜ ƳŜŀǎǳǊŜǎ ƭƛƪŜϐ L ƘŀǾŜ Ƴȅ ƻǿƴ ƭŜŀǎŜΤ ŀ ǊƻƻƳƳŀǘŜ ƛǎƴΩǘ ŦƻǊŎŜŘ ƻƴ 
me; I can come and go as I please. That makes sense. ¢ƘŀǘΩǎ ǊŜŀƭΦ 

Ethan Roberts 

Description: What this topic means  
Housing is about where people liveτwith their family, on their own, or with other people. 

¶ Housing Affordability 

o More than 600,000 households in Minnesota are housing cost-burdened, meaning they 

pay more than 30% of their income for their housing. This represents nearly 30% of all 

Minnesota households.34 

o The median monthly rent in Minnesota is $764, based on the most recent American 

Communities Survey data.35 

o The monthly maximum SSI benefit for an individual is $710;36 30% of this amount is 

$213. 

o As demonstrated in Chart 1 of Appendix A, persons with disabilities are nearly twice as 

likely to live in poverty as the population as a whole. Persons living in poverty who do 

not have housing assistance are usually housing cost burdened.  

¶ Rental Assistance programs 

o Waiting lists for most public housing and for Section 8 vouchers are years long and are 

opened infrequently.  

                                                           
34

 ¦{ /Ŝƴǎǳǎ .ǳǊŜŀǳΦ ά!ƳŜǊƛŎŀƴ /ƻƳƳǳƴƛǘȅ {ǳǊǾŜȅ нлмнΦέ 
http://www.census.gov/acs/www/data_documentation/data_main/.  
35

 Ibid 
36

 {ƻŎƛŀƭ {ŜŎǳǊƛǘȅ !ŘƳƛƴƛǎǘǊŀǘƛƻƴΦ άSSI Federal Payment Amounts For 2013Φέ  
http://www.ssa.gov/OACT/COLA/SSI.html. 

http://www.census.gov/acs/www/data_documentation/data_main/
http://www.ssa.gov/OACT/COLA/SSI.html
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o Twenty-one percent (21%) of the 30,000 Section 8 project-based assistance units in 

Minnesota are occupied by households with a member who is non-elderly and has a 

disability;  persons with disabilities are served in the Section 8 program at twice the rate 

as they appear in the general  population overall (10.1%). In addition, 8% of the 21,000 

housing tax credit units are occupied by persons with a mobility impairment.37  

o Minnesota Housing Finance Agency (Minnesota Housing) assists between 70,000 and 

73,000 low and moderate income households each year.38 

o Minnesota Housing utilizes all available resources each year to provide affordable 

housing for low-and moderate-income Minnesotans and employs numerous strategies 

to make affordable housing available throughout the state including financing of 

permanent supportive housing (capital and operating subsidies), state funded rental 

assistance, participation in partnership with the Department of Human Services (DHS) in 

the Section 811 program and giving funding priority to housing that serves the lowest 

income households.  

¶ Income supplements39 

o The primary ways that DHS funds housing for persons with disabilities are through two 

income supplement programs: Group Residential Housing (GRH), which pays for room 

and board in licensed and registered settings, and Minnesota Supplemental Aid (MSA) 

Housing Assistance, which provides an enhanced income supplement ($200 per month) 

for SSI recipients living in the community and paying 40% or more of income towards 

housing. 

o GRH is a 100% state-funded income supplement that pays for room and board for 

around 20,700 low-income elderly and adults with disabilities living in more than 5,700 

licensed or registered settings. Nearly 70% of participants had been diagnosed with a 

serious mental health condition in the last three years.  

o About half of all GRH participants reside in Adult Corporate Foster Care, 17% of the 

participants reside in a Board and Lodge with Special Services, and 12% live in Housing 

With Services establishments. 

o In December 2012, 527 adults were receiving MSA Housing Assistance.  

A note about measuring integration and choice in housing: 

When it comes to integration and choice, housing for people with disabilities exists within a broad range 

of options, with more institutional-like settings on the one end and more community-based settings on 

the other, and many combinations in between. Where a particular individual lives depends on many 

factors. Some of these factors are specific to an individual, such as individual preference, level of need 

and individual resources (income and support). Other factors, such as the availability of affordable 
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 5ŀǘŀ ŦǊƻƳ aƛƴƴŜǎƻǘŀ IƻǳǎƛƴƎΩǎ ŀƴŀƭȅǎƛǎ ƻŦ ǇƻǊǘŦƻƭƛƻ ŘŀǘŀΦ 
38

 aƛƴƴŜǎƻǘŀ IƻǳǎƛƴƎΣ ά2012 Annual Report and Program Assessment.έ !ŎŎŜǎǎŜŘ hŎǘƻōŜǊ мрΣ нлмоΣ  
http://www.mnhousing.gov/wcs/Satellite?c=Page&cid=1358904866274&pagename=External%2FPage%2FEXTStan
dardLayout. 
39

 Data in this section is from Department of Human Services databases. 

http://www.mnhousing.gov/wcs/Satellite?c=Page&cid=1358904866274&pagename=External%2FPage%2FEXTStandardLayout
http://www.mnhousing.gov/wcs/Satellite?c=Page&cid=1358904866274&pagename=External%2FPage%2FEXTStandardLayout
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housing options and supports, are the result of systemic influences. The goal of this Olmstead Plan is to 

reduce the barriers on both an individual and systemic level that prohibit a person from being able to 

live in the most integrated setting of their choice.  

There are a number of characteristics that can be used to help gauge the level of integration and choice 

within a particular setting. These include: 

¶ Person has a lease or own their own home 

¶ Person has their own living, sleeping, bathing and eating areas  

¶ Person has privacy in their living or sleeping area (no unwanted roommates)  

¶ Unit has lockable access and egress  

¶ Person can decorate and furnish unit to their choosing  

¶ Person controls their own schedule and activities  

¶ Person has access to their own food and kitchen  

¶ Person can have visitors at any time  

¶ Person is free to choose their service provider without being at risk of losing housing, and to 

choose not to receive services  

¶ Unit is not in a building that also provides inpatient treatment, or is adjacent to or on the 

grounds of a building that does  

¶ Person has opportunities to interact with non-disabled persons who are not paid staff (may be 

measured by percent of non-disabled persons living in building or area)  

It is not necessary for every housing option to meet the above requirements at all times. These 

characteristics may not be appropriate for all persons in all settings. However, it is important that: 1) 

Each individual has the option to live in the most integrated setting of their choice; 2)  Each housing 

option strive to attain the highest level of integration possible; and 3) As a state, we provide the 

ōǊƻŀŘŜǎǘ ǊŀƴƎŜ ƻŦ ƘƻǳǎƛƴƎ ƻǇǘƛƻƴǎΣ ǊŜǎǇƻƴŘƛƴƎ ǘƻ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭΩs preferences and needs. 

Olmstead Plan goal: What we want  
Housing:  People with disabilities will choose where they live, with whom, and in what type of housing.  

We will know we are making progress towards meeting the goal when we see progress in these 

population-level indicators: 

¶ Primary indicators: 

o Increase in percentage of persons on public funding who have a lease or own their own 

home. This indicator is a crucial measure of self-determination.40  

                                                           
40

 ! ƭŜŀǎŜ ŀƎǊŜŜƳŜƴǘ ƻǊ ǇǳǊŎƘŀǎŜ ŀƎǊŜŜƳŜƴǘ ƛǎ ŀ ǊŜŦƭŜŎǘƛƻƴ ƻŦ ǘƘŜ ǘŜƴŀƴǘΩǎ ƻǊ ǇǳǊŎƘŀǎŜǊΩǎ ŘŜŎƛǎƛƻƴǎ ǊŜƎŀǊŘƛƴƎ 
where to live and the circumstances under which they will live. A lease or purchase agreement is the common 
manner of securing housing in the community. The lease or purchase agreement sets out rights and 
responsibilities. Institutional settings, including homeless shelters, typically do not enter into lease agreements 
with the residents. An increase in the number of persons with disabilities who rely on public funding for health 
care, supportive, and or social services who have a lease or purchase agreement is an indication of an increase in 
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o Increase in individual choice and in the number of persons living in the most integrated 

settings appropriate to their needs.  

o Increase in persons with disabilities living in affordable housing (defined as not cost-

burdened, or paying 30% or less of their income towards housing costs).41  

¶ Secondary indicators: 

o Increase in percent of housing options with high levels of community characteristics 

o Increase in percent of persons with disabilities moving to settings with a higher level of 

community characteristics. 

o Increase in persons who are not severely housing cost-burdened (paying 50% or less of 

their income towards housing costs). 

3ÔÒÁÔÅÇÉÃ ÁÃÔÉÏÎÓȡ 7ÈÁÔ ×ÅȭÌÌ ÄÏ 

Action One: Identify people with disabilities who desire to move to more integrated housing, 

the barriers involved, and the resources needed to increase the use of effective best practices.  

The stateΩǎ Ǝƻŀƭ ƛǎ ǘƻ ǇǊƻǾƛŘŜ ǊŜŀƭ ŀƴŘ ƳŜŀƴƛƴƎŦǳƭ ŎƘƻƛŎŜ ŦƻǊ ǇŜǊǎƻƴǎ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎΦ LŦ ǘƘŜ ƴŜǿ ƘƻǳǎƛƴƎ 

opportunities created do not meet the needs of the population or the needed services are unavailable in 

the community, we will have failed to fulfill our vision. Detailed information about persons with 

disabilities who use public funding is needed to determine the quantity of new affordable housing 

opportunities needed, the appropriate affordability levels, the appropriate physical features, and the 

desired locations of the housing as well as the types and levels of services needed for a person with 

disabilities to successfully remain in the community.  

Individual assessments of what is necessary to facilitate movement from a restrictive setting to a more 
integrated setting will provide key information to refine the housing actions. 
 
Timeline: 

¶ By September 30, 2014 data gathering and detailed analysis of the demographic data on people 

with disabilities who use public funding will be completed.  

¶ By January 30, 2015 a timeframe for completing individual assessments and facilitating moves 

into more integrated settings will be completed. 

Responsibility:  The Commissioner of DHS will designate a responsible person. 

                                                                                                                                                                                           
the number of persons living in integrated settings and should directly correspond to a decrease in the number of 
persons living in institutional settings.  
41

 Lower-income households with more affordable housing costs are better able to meet other important basic 
needs such as food, clothing and transportation. A household with affordable housing is more likely to be able to 
avoid eviction or foreclosure and therefore avoid experiencing homelessness or institutionalization. Data from the 
American Communities Survey coupled with data from DHS can be used to show progress on this indicator. A 
comparison of the addresses of persons with disabilities who are using public funds for health care, social and 
supportive services with addresses of housing financed by Minnesota Housing will be another way to demonstrate 
progress on this indicator.  
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Action Two: Increase the number of affordable housing  opportunities created.  

One of the barriers identified as being the most significant to increased integration is the lack of 

affordable housing. Persons with disabilities who do not have access to affordable housing in the 

community are forced into a more restrictive setting. An important action in the Olmstead Plan is to 

increase the number of affordable housing opportunities. Increase in housing opportunities that are 

affordable to persons with disabilities who rely on public funding for health care, social and supportive 

services will open up the prospect for more persons with disabilities living in integrated settings.  

Additional affordable housing opportunities will be created through a combination of additions to the 

affordable housing stock and additional rental assistance. Resources will continue to be devoted to 

maintaining and preserving the existing affordable housing stock, including privately owned subsidized 

and unsubsidized housing and public housing. /ƻƴǎƛǎǘŜƴǘ ǿƛǘƘ aƛƴƴŜǎƻǘŀ IƻǳǎƛƴƎΩǎ Ǉŀǎǘ practice, 

housing opportunities will be created throughout the state. A portion of all newly created affordable 

rental housing will be fully accessible.  

The state will also pursue additional federal funding as it becomes available, including Section 811 

program funding, Veterans Affairs Supportive Housing (VASH) vouchers and other mainstream Housing 

and Urban Development (HUD) programs to increase the supply of affordable housing opportunities.  

Specific targets will be identified (timeline below), but we anticipate that beginning in fiscal year 2018, 

and for each fiscal year thereafter, Minnesota will achieve a 10% annual increase in the number of 

newly created affordable housing opportunities. Minnesota Housing, on average, assists with providing 

approximately 1,000 new housing opportunities each year; so the anticipated 10% increase will result in 

at least another 100 units being created each year. The 2018 timeframe takes into account the state 

biennial budgeting process, the fact that program redesign will be a gradual process that builds on 

experience, and the time needed to create additional housing opportunities once additional funding is 

available. Additional resources will be necessary to achieve this goal, but a 10% annual increase is likely 

attainable.  

The long-term goal will be re-examined as data is gathered and analyzed.  

Timeline: 

¶ By December 31, 2014 a baseline will be established and targets for future years determined 

addressing: the number of new affordable housing opportunities created compared to the 

ǇǊŜǾƛƻǳǎ р ȅŜŀǊǎΩ ŀǾŜǊŀƎŜΣ ǘƘŜ ƴǳƳōŜǊ ƻŦ ǇŜƻǇƭŜ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ŀŎŎŜǎǎƛƴƎ ŀŦŦƻǊŘŀōƭŜ ƘƻǳǎƛƴƎ 

opportunities in the community, and the number of people with disabilities with their own 

lease. 

 

Responsibility:  The Commissioners of Minnesota Housing and DHS will designate a responsible person.  
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Action Three: Increase housing options that promote choice and access to integrated settings 

by reforming programs that provide housing and supports to allow greater flexibility.  

Ensure income supplement programs can be used in the most integrated ǎŜǘǘƛƴƎ ƻŦ ŀ ǇŜǊǎƻƴΩǎ ŎƘƻƛŎŜΦ  
Minnesota has two income supplement programs for persons with disabilities, GRH and MSA Housing 

Assistance. Both programs are part of a Maintenance of Effort agreement with the Social Security 

Administration. Over the past several years, some pilot and demonstration projects have been 

implemented to use these income supplements in market rate housing as rental assistance and where 

the tenant holds their own lease. The results of these pilot and demonstration projects indicate that 

these income supplements could be changed to work better in non-congregate settings and that 

enabling people to live in the housing of their choice has been very successful. Thus DHS proposes 

combining GRH and MSA Housing Assistance into one program and making changes to assure program 

integrity and simplify the program and administration. Allowing income supplements to be used in a 

broader range of settings will result in greater levels of choice in housing for persons with disabilities. 

Provide access to housing independent of receiving services from a particular provider or receiving 
services at all.  
 
The structural changes to the income supplements mentioned above will include de-linking housing and 
services for these programs. DHS will also review all housing and supports programs to determine 
whether similar structural changes need to be made to other programs. 
 
Implement a Housing Stability Services option to those who need additional support to obtain housing or 
remain in the community. 
 
Housing Stability Services will provide a flexible set of services to help individuals with accessing and 
staying in the housing setting of their choice. These services will be individualized through person-
centered service plan development. Housing Stabilization Services may be short-term or on-going and 
vary in intensity depending on the needs of the individual. Housing Stabilization Services will incorporate 
elements of the Housing First model of supportive services, as recognized by the federal Substance 
Abuse and Mental Health Services Administration (SAMHSA) as an evidence-based best practice to end 
homelessness. The Housing First model is designed to help people move quickly into housing, regardless 
of other identified service needs that may need to be addressed longer-term, and remain as necessary 
to stabilize an individual in housing. The services will not be based solely on where the person lives (as 
they are today); they will be more responsive ǘƻ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ƴŜŜŘǎ ŀƴŘ Ƴŀȅ ŎƘŀƴƎŜ ƻǾŜǊ ǘƛƳŜ ƻǊ Ŏŀƴ 
stay with them if their living situation changes. 
 
Timeline: 

¶ By January 6, 2015 prepare proposals for legislative changes for the 2015 session. 

¶ By December 31, 2015 program changes authorized by the legislature will be implemented.  

¶ By December 31, 2015 establish a baseline and targets for future years to measure how many 

people use financial incentives and/or income supplements for housing, how many people who 

move from institutions or congregate living settings to having their own lease, and how many 

people received housing versus how many were referred.  

Responsibility:  The Commissioner of DHS will designate a responsible person. 
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Action Four: Increase access to information about housing options.  

To achieve the goal in housing, the state must: increase access to information about housing options to 

highest risk populations; expand Housing Link and promote in conjunction with one-stop shops; and 

simplify, centralize, and streamline information and referral systems.  

Minnesota has an affordable housing locator system with HousingLink.42 This system provides current 

vacancy information for subsidized and unsubsidized affordable housing including information about 

accessible features in a building or uniǘΦ YƴƻǿƭŜŘƎŜ ƻŦ IƻǳǎƛƴƎ[ƛƴƪΩǎ ǊŜǎƻǳǊŎŜǎ Ŏŀƴ ōŜ ƛƴǾŀƭǳŀōƭŜ ǘƻ 

persons with disabilities who are seeking to move into integrated settings as well as for providers, 

advocates, case managers and other helping individuals. HousingLink provides information on successful 

renting, including how to deal with credit and tenant history challenges, rights and responsibilities, fair 

housing and tenant services organizations. Access to this information can make for a more successful 

housing search.  

A supportive housing referral system will be launched in October 2013. The supportive housing referral 

system will assist case managers in quickly identifying currently available supportive housing options for 

persons who are homeless and the specific housing features in order to provide an opportunity for 

informed choice. HousingLink is also working to expand the vacancy information for housing outside of 

the Twin Cities metropolitan area. Additional information useful to persons with disabilities will be 

identified through consultation with persons with disabilities. 

Timeline: 

¶ By September 30, 2014 persons with disabilities will be consulted to determine what features 

ǎƘƻǳƭŘ ōŜ ŀŘŘŜŘ ǘƻ IƻǳǎƛƴƎ[ƛƴƪΩǎ ǊŜǎƻǳǊŎŜǎ ǘƻ ƛƳǇǊƻǾŜ ƛǘǎ ǳǎŜŦǳƭƴŜǎǎΦ  

¶ By September 30, 2014 a plan to inform and educate people with disabilities, case workers, 

providers and advocates about HousingLink will be developed. 

¶ By September 30, 2015 the plan will be implemented.  

Responsibility:  The Commissioner of Minnesota Housing will designate a responsible person. 

Action Five: Actively promote and encourage counties, tribes, and other providers to 

implement best -practices and person-centered strategies related to housing.   

The state will identify practices and strategies that directly result in persons with disabilities having 
greater choice and control over their housing. The state will then promote these practices by: 

¶ Ensuring that any existing policies in services and housing programs do not create barriers to 
implementing these strategies. 

¶ Creating additional incentives for counties, tribes and providers to implement these strategies 
by directly tying funding availability to the successful use of these strategies. 

¶ Providing training, education and technical assistance to providers on how to implement these 
strategies. 

 

                                                           
42

Information about HousingLink is available at http://www.housinglink.org/Home.aspx. 

http://www.housinglink.org/Home.aspx
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Two major examples include Individualized Housing Options and Supportive Housing as an Evidenced-
Based practice for persons with a serious mental illness. These and other best practices that will increase 
choice and integration will be reviewed on an ongoing basis. 
 
Timeline: 

¶ By March 31, 2014 establish a baseline and set annual goals to increase the number of counties 

providing Individualized Housing Options43 (thereby increasing the number of persons in 

Individualized Housing Options). 

Responsibility:  The Commissioner of DHS will designate a responsible person. 

                                                           
43

 Individualized Housing Options is a county-led initiative to help more persons with disabilities live in the 
community setting of their choice. Services and supports are designed on an individual basis to help persons live as 
independently as possible. The philosophy is that no matter where an individual lives, help and supports can be 
matched to their unique needs. It allows a person to stop services or change providers and continue living in their 
own home. The goals of the Individualized Housing Options initiative are achieved through two main tactics, 
neither of which currently requires additional resources: using income supplements to help people afford housing 
in the community and enabling providers to provide services in a more flexible manner. 
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Transportation  
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Comment Name 

The Department of Transportation should consider developing weekly 
direct transportation routes to some of the smaller rural areas in small 
towns that will allow individuals with disabilities, seniors, and families 
with limited or no transportation options access to shopping hubs, 
medical centers, recreation, social activities and the larger 
communities. Dalaine Remes 

When people are allowed to ride the bus with everybody else, then 
ǘƘŜȅΩǊŜ ƛƴǘŜƎǊŀǘŜŘ ƛƴǘƻ ǘƘŜƛǊ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǘƘŜȅ ƘŀǾŜ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǎƻ 
I would hope that would continue to happen, specifically in rural 
areas. Mary Metzger 

Description: What this topic means  
Transportation, in its broadest context, provides safe, convenient, efficient and effective movement of 

people and goods. ¢ǊŀƴǎǇƻǊǘŀǘƛƻƴ ƘƻǿŜǾŜǊ ƛǎ ŀƭǎƻ ŀ ƪŜȅ ŀǎǇŜŎǘ ƛƴ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ŀƴŘ 

recognizes and respects the importance, significance and context of placeτnot just as destinations, but 

also where people live, work, learn, and enjoy life regardless of socio-economic status or individual 

ability. 

Minnesota has an extensive multimodal transportation system that requires substantial annual 

investment to operate and maintain. This is the shared responsibility of Minnesota Department of 

Transportation (MnDOT), in partnership and coordination with local, regional, state, tribal, federal, 

private sector, and other partners. In addition to freight rail systems, waterways, aeronautics, and 

145,765 miles of roadway, the state and its transportation partners support a state trail system, 

passenger rail, and transit systems in the Minneapolis/St. Paul metropolitan area and Greater 

Minnesota. Program and service-based transit is supported by the state as well: the Department of 

Human Services (DHS) currently ǇǊƻǾƛŘŜǎ ŀ ǇƻǊǘƛƻƴ ƻŦ ƛǘǎ ŎƭƛŜƴǘǎΩ ǘǊŀƴǎƛǘ ōŀǎŜŘ ƻƴ ǇǊƻƎǊŀƳ ŜƴǊƻƭƭƳŜƴǘΣ 

primarily for non-emergency medical transport. Some of the services overlap with traditional transit 

providers and provide critical access to services. 

Unlike other states, Minnesota requires all operators of special transportation services to meet vehicle 

and other standards, and all drivers undergo training on first aid, abuse prevention, defensive driving, 

and passenger assistance.44 

The transportation portion of the Olmstead Plan assumes that the availability and accessibility of 

transportation applies to all modes of travel, but recognizes that much of the transportation need  

relates to transit services administered by MnDOT, DHS, and Metropolitan Council and is focused 

accordingly.  

                                                           
44

MnDO¢Σ άaƛƴƴŜǎƻǘŀ /ƻƳƳŜǊŎƛŀƭ ¢ǊǳŎƪ ŀƴŘ tŀǎǎŜƴƎŜǊ wŜƎǳƭŀǘƛƻƴǎ CŀŎǘ {ƘŜŜǘΣ {ǇŜŎƛŀƭ ¢ǊŀƴǎǇƻǊǘŀǘƛƻƴ {ŜǊǾƛŎŜ 
ό{¢{ύΦέ !ŎŎŜǎǎŜŘ hŎǘƻōŜǊ мтΣ нлмоΣ http://www.dot.state.mn.us/cvo/factsheets/sts.pdf. 

http://www.dot.state.mn.us/cvo/factsheets/sts.pdf
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To integrate Olmstead ǇǊƛƴŎƛǇƭŜǎ ƛƴ ǘƘŜ ǎǘŀǘŜΩǎ ǘǊŀƴǎǇƻǊǘŀǘƛƻƴ ǎȅǎǘŜƳǎΣ ǘƘŜ ǎǘŀǘŜ ǿƛƭƭ continue to focus 

on issues such as accessibility and ridership. The state will also ensure that transportation is as 

integrated as possible and that transportation allows people with disabilities to participate in integrated 

activities in the community. 

Olmstead Plan goal: What we want  
People with disabilities will have access to reliable, cost-effective, and accessible transportation choices 

that support the essential elements of life such as employment, housing, education, and social 

connections. 

We will know we are making progress towards meeting the goal when we see progress in these 

population-level indicators: 

¶ Increase in the number of individuals with disabilities with access to transit options and 

transportation modes. 

¶ IƴŎǊŜŀǎŜ ƛƴ ǘƘŜ ŜŀǎŜ ƻŦ ŎƻƻǊŘƛƴŀǘƛƻƴ ƻŦ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ transportation. 

¶ Decrease in transportation related obstacles that are barriers to competitive employment for 

individuals with disabilities. 

In combination the population level indicators demonstrate that individuals have increasing access to 

the transportation needed to participate fully in the community. 

3ÔÒÁÔÅÇÉÃ ÁÃÔÉÏÎÓȡ 7ÈÁÔ ×ÅȭÌÌ ÄÏ 

Action One: Establish a baseline of transit expenditures and types of service provided across 

state agencies to better support people with disabilities .  

Understanding current resources gives policy makers better data and options on how to use 

transportation funding in different ways to support people with disabilities in their transportation 

needs. Coordination, cooperation, and consolidation of existing transit services are ways to increase 

access and capacity and increase the overall number of rides, and these actions lay the groundwork for 

systems to work across jurisdictional boundaries, including county to county rides. 

Transit is provided by several agencies and paid for in numerous ways. Greater Minnesota transit is paid 

for through state and federal transportation funding administered by MnDOT. Transit in the seven 

county metropolitan area is paid for through state and federal funds administered by Metropolitan 

Council. DHS funding for transportation is allocated to specific programs while other transportation 

funds are embedded in different services. The funding baseline ǿƛƭƭ ƛƴŎƭǳŘŜ aƴ5h¢Ωǎ ŜȄǇŜƴŘƛǘǳǊŜǎ ƻƴ 

transit in Greater Minnesota, Metropolitan Council, and transportation funded through 5I{Ω ǎŜǊǾƛŎŜǎ 

and programs and the number and types of vehicles in the system. The service baseline will identify the 

number of trips and mileage provided by transit services administered by MnDOT, Metropolitan Council, 

and DHS. 

Some of the work necessary to establish these baselines includes potential adjustment of DHS tracking 

and budgeting mechanisms and developing shared methodology for counting trips. 
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Establishing a baseline of the resources available to support people with disabilities in transportation 

will show where resources in programs and services can be used more effectively to increase 

community participation and engagement in developing service needs and priorities.  

Timeline: 

¶ By September 30, 2014 the Department of Human Services, MnDOT and Metropolitan Council 

will establish a baseline of services and transit spending across public programs they administer. 

¶ By September 30, 2014 review administrative practices and implement necessary changes to 

encourage broad cross state agency coordination. 

¶ By October 31, 2014 using developed baselines from this action and Action Two (below), 

establish timelines and measures to demonstrate increased access to integrated transportation 

for people with disabilities. Measures will be implemented to assess transportation options for 

accessibility, cost effectiveness and reliability 

¶ By January 6, 2015 prepare proposals for legislative and fiscal changes for the 2015 legislative 

session; priority will be given to identifying changes that will increase funding flexibility to 

support increased access to integrated transportation. 

 

Responsibility:  The Commissioners of DHS and MnDOT, in consultation with the Metropolitan Council, 

will designate responsible persons.  

Action Two: Engage community members to expand flexibility in transportation systems.  

Improving transportation access and supporting individuals with disabilities to be able to go where they 

want to go, when they want to, requires creative solutions and strategies. People with disabilities, state 

agencies, community organizations, faith communities and others will be engaged to determine 

strategies to support people with disabilities in accessing the community at their choosing. A baseline 

will be established to determine how people with disabilities are using existing transportation options. 

This information will inform where transportation options currently work well and where access to 

transportation can be enhanced. 

 

Timeline: 

¶ By March 31, 2014 community members will be convened by DHS to identify access issues and 

determine strategies to improve access and flexibility.  

¶ By March 31, 2014 develop a plan to work with transit providers to improve access and 

flexibility of transportation to meet the goal. 

¶ By October 31, 2014 using developed baselines from this action and Action One (above), 

establish timelines and measures to demonstrate increased access to integrated transportation 

for people with disabilities. Measures will be implemented to assess transportation options for 

accessibility, cost effectiveness and reliability. 

 

Responsibility:  The Commissioners of DHS and MnDOT, in consultation with the Metropolitan Council, 

will designate responsible persons.  
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Action Three: Integrate  Olmstead principles into existing transportation plans so that 

-ÉÎÎÅÓÏÔÁȭÓ ÔÒÁÎÓÐÏÒÔÁÔÉÏÎ ÐÏÌÉÃÙ ÓÕÐÐÏÒÔÓ ÉÎÔÅÇÒÁÔÉÏÎ ÁÎÄ ÉÎÃÌÕÓÉÏÎ ÏÆ ÐÅÏÐÌÅ ×ÉÔÈ 

disabilities  

MnDOT plays a significant role in influencing transportation policy and land-use patterns across the 

state; the inclusion of Olmstead principles in plans will inform transportation decisions through the next 

half century. In this context, Olmstead principles include ensuring that transportation is as integrated as 

possible and that transportation allows people with disabilities to participate in integrated activities in 

the community.  

aƴ5h¢Ωǎ {ǘŀǘŜǿƛŘŜ aǳƭǘƛƳƻŘŀƭ tƭŀƴ ƛǎ ŀ ǘǊŀƴǎǇƻǊǘŀǘƛƻƴ ǇƻƭƛŎȅ ŦǊŀƳŜǿƻǊƪ ŦƻǊ ŀƭƭ aƛƴƴŜǎƻǘŀ ǇŀǊǘƴŜǊǎ 

and transportation modes for the next 20 years that focuses on multimodal solutions that ensure a high 

return-on-investment while considering the context of place, and how land use and transportation 

systems should be better integrated. In addition to the statewide plan MnDOT also develops modal 

investment plans and supporting plans to inform specific program directions. The plans afford citizens 

and key transportation partners, like the Metropolitan Council, the opportunity to participate in 

developing investment priorities and guidance that is used to implement individual projects. Many of 

aƴ5h¢Ωǎ ŀŎǘƛǾƛǘƛŜǎΣ ŎǳǊǊŜƴǘ ŀƴŘ ǇƭŀƴƴŜŘΣ ǘƘŀǘ ŎƻƴǘǊƛōǳǘŜ ŘƛǊŜŎǘƭȅ ǘƻ ƛƴǘŜƎǊŀǘƛƻƴ of Olmstead principles 

ŀǊŜ ǘƘŜ DǊŜŀǘŜǊ aƛƴƴŜǎƻǘŀ ¢Ǌŀƴǎƛǘ LƴǾŜǎǘƳŜƴǘ tƭŀƴ ŀƴŘ aƴ5h¢Ωǎ !5! ¢Ǌŀƴǎƛǘƛƻƴ tƭŀƴΣ ǿƘƛŎƘ are 

scheduled for update in 2016 and 2014 respectively. Below is a list of plans that will be addressed as 

part of this strategy and an estimated completion of the revision. The time horizon to update all of the 

referenced plans and reports is 10 years. 

Timeline: 

¶ By August 31, 2014 complete MnDOT ADA Transition Plan.  

¶ By December 31, 2016 complete Greater Minnesota Transit Investment Plan.  

¶ By December 31, 2019 complete MnDOT Multimodal Plan.  

¶ By December 31, 2023 complete MnDOT 50 Year Vision.  

 

Responsibility:  The Commissioner of MnDOT will designate responsible persons. 

Action Four: Minnesota Council on Transportation Access (MCOTA) Engagement 
To better coordinate public transit and human services transportation activities, Minnesota has created 

a state-level coordinating council, the Minnesota Council on Transportation Access (MCOTA). 

Established by the Minnesota Legislature in 2010 (Minnesota Statutes 2010 §174.285). MCOTA is to 

"study, evaluate, oversee, and make recommendations to improve the coordination, availability, 

accessibility, efficiency, cost-effectiveness, and safety of transportation services provided to the transit 

public."  MCOTA is established as an advisory body and has no ability to enforce its recommendations. 

The membership of MCOTA consists of 11 state agencies, the Metropolitan Council, and the Minnesota 

Public Transit Association; these entities have been identified as partners and key stakeholders in the 

delivery of transit in Minnesota. MCOTA and its membership are strategically well positioned to address 

many of the elements needed to create integrated transit in Minnesota. By utilizing and supporting 

https://www.revisor.mn.gov/statutes/?id=174.285
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existing multi-agency committees, planning processes, and coordination, agencies can provide 

significant focus to the continual improvement on the outcomes and impacts for Minnesotans accessing 

transportation. Some examples of these outcomes are:  increase capacity to serve unmet needs, 

improve quality of service, improve understanding and access to services for Minnesotans, and achieve 

more cost-effective service delivery.  

The legislation establishing MCOTA identified 20 duties related to five key issue areas: 

¶ Vehicle and client sharing 

¶ Cost sharing and purchasing 

¶ Communication and coordinated planning  

¶ Reporting and evaluation 

¶ Research and demonstration projects 

 

a/h¢!Ωǎ ŎǳǊǊŜƴǘ ǿƻǊƪǇƭŀƴ ƛƴŎƭǳŘŜǎ ŀŎǘƛǾƛǘƛŜǎ ǎǳŎƘ ŀǎ ŘŜǾŜƭƻǇƛƴƎ ŀƴ ƛƴǾŜƴǘƻǊȅ ƻŦ ŦǳƴŘƛƴƎ ǇǊƻƎǊŀƳǎΣ 

developing consistent approaches to transportation costs, creating maps of human services 

transportation providers, and collecting and analyzing data about vehicle sharing. 

Timeline: 

¶ By March 31, 2014 initiate discussions with MCOTA on how the MCOTA workplan can help 

achieve the Olmstead transportation goal. 

¶ .ȅ WǳƴŜ олΣ нлмп ǊŜǇƻǊǘ ǘƻ ǘƘŜ hƭƳǎǘŜŀŘ {ǳōŎŀōƛƴŜǘ ƻƴ a/h¢!Ωǎ ŀƭƛƎƴƳŜƴǘ ǿƛǘƘ ǘƘŜ hƭƳǎǘŜŀŘ 

Plan actions and timelines, and include recommendations for any necessary changes.  

Responsibility:  The Commissioner of MnDOT and DHS will designate responsible persons. (MnDOT and 

the DHS are legislatively required to staff MCOTA, and the entire membership is responsible for the 

outcomes of the committee.) 
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Supports and Services 

 
S

ta
ke

h
o

ld
e
r 

C
o

m
m

e
n

ts 

Comment Name 

We have a system that [forces] poverty on people with disabilities ... 
just to get the service they needΧǘƘŀǘΩǎ ƴƻǘ ŦǊŜŜŘƻƳ ŀƴŘ ǘƘŀǘΩǎ ƴƻǘ 
ƛƴŘŜǇŜƴŘŜƴŎŜ ŀƴŘ ǘƘŀǘΩǎ ƴƻǘ ƛƴǘŜƎǊŀǘƛƻƴΦ Galen Smith 

LΩǾŜ ƭƛǾŜŘ ƛƴ ƛƴǎǘƛǘǳǘƛƻƴǎΣ ƛƴ ƎǊƻǳǇ ƘƻƳŜǎΣ ŎǊƛǎƛǎ ǎƘŜƭǘŜǊǎΣ ƘƻƳŜƭŜǎǎ 
shelters where I was told I was a drain on society, and I worked at 
shelters where I was told I was unfit for higher education and training 
and employment opportunities at anything more than subminimum 
ǿŀƎŜǎΦ .ǳǘ L ƘŀǾŜ ƴŀǾƛƎŀǘŜŘ ǘƘŜ ǎȅǎǘŜƳ ŀƴŘ LΩǾŜ ŀŎƘƛŜǾŜŘ ƎǊŜŀǘŜǊ 
independence by advocating for my own person centered planning. Bridget Riversmith 

Time and again we have seen services developed from the 
perspective of serving people with developmental disabilities and 
physical disabilities fail to adequately meet the needs of people with 
mental illness. Matt Burdick 

Description: What this topic means  
Supports and services enable people with disabilities to live, learn, work and engage as fully 

participating members of the community. Supports and services include things like assisting a person to 

get dressed or do chores, assisting a person with paid work, explaining medical or other information, 

assisting a person understand choices before making a decision, teaching family members how to assist 

a person with a disability, providing respite for a parent or caregiver, or assisting a person to participate 

in community activities. 

In order for people to exercise their right of self-determination, to live in the most-integrated settings 

and to be able to freely participate in their communities, the state needs to better align the design and 

provision of supports and services with these outcomes. This will mean creating and expanding tools for 

understanding the available options, supporting individual planning and allowing people to have greater 

control over their resources.  

Lǘ ŀƭǎƻ ǊŜǉǳƛǊŜǎ ŀ ƳƻǊŜ ƘƻƭƛǎǘƛŎ ǾƛŜǿ ƻŦ ǎǳǇǇƻǊǘƛƴƎ ǇŜƻǇƭŜΤ ƳƻǾƛƴƎ ŦǊƻƳ ŀ άǎŜǊǾƛŎŜέ ƭŜƴǎ ǘƻ ŀƴ ŀǇǇǊƻŀŎƘ 

ƻŦ ǿƻǊƪƛƴƎ ǿƛǘƘ ŀƭƭ ƻŦ ǘƘŜ ŎƻƳǇƻƴŜƴǘǎ ƻŦ ƻƴŜΩǎ ƭƛŦŜΣ ƻǾŜǊ ǘƛƳŜ. For example, supporting a person to be 

successfully employed is not simply about employment services. It involves other factors, including: 

expectations and aspirations that develop early in life; skills a person acquires over many years; personal 

ǎǳǇǇƻǊǘǎΤ ǘƘŜ ƭƻŎŀǘƛƻƴ ƻŦ ƻƴŜΩǎ ƘƻƳŜΤ ŀƴŘΣ ǘǊŀƴǎǇƻǊǘŀǘƛƻƴ ƻǇǘƛƻƴǎΦ All of the work described in this 

section requires collaboration among divisions within agencies, across state agencies, and with partners, 

including providers, businesses, and community organizations. It also means working directly with 

people with disabilities and their families to ensure that the voices of the people at the heart of the 

service system are heard. 

Finally, to achieve all of these objectives, ǘƘŜ ǎǘŀǘŜΩǎ ǊŜǎƻǳǊŎŜǎ ƴŜŜŘ ǘƻ ōŜ ŜŦŦŜŎǘƛǾŜƭȅ ŀƴŘ ŜŦŦƛŎƛŜƴǘƭȅ 

utilized. Increasing service flexibility and early access, and using approaches that deliver results, while 
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reducing unnecessary use of more expensive and less integrated service are key strategies to creating 

equal opportunities for people who rely upon supports and services. 

Olmstead Plan goal: What we want  
People with disabilities of all ages will experience meaningful, inclusive, and integrated lives in their 

communities, supported by an array of services and supports appropriate to their needs and that they 

choose. 

We will know we are making progress towards meeting the goal when we see progress in these 

population-level indicators: 

¶ Increase in the number of people living in most integrated settings. 

¶ Decrease in people living unnecessarily in segregated settings. 

¶ Increase in the quality of life as reported by people with disabilities, using indicators described in the 

Quality Assurance section of the plan. 

¶ People will have timely transitions back to their community from hospital care or short-term 

institutional care. 

Strategic actions:  

Action One: All individuals with disabilities will be offered supports and services in the most 

integrated settings.   

These principles will be incorporated into any individual planning processes that lead to supports and 

services administered across state agencies:   

1) 9ŀŎƘ ǇŜǊǎƻƴ ŀƴŘ ǘƘŜ ǇŜǊǎƻƴΩǎ ŦŀƳƛƭȅ ŀƴŘκƻǊ ƭŜƎŀƭ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ǎƘŀƭƭ ōŜ ǇŜǊƳƛǘǘŜŘ ǘƻ ōŜ 

involved in any evaluation, decision-making and planning processes, to the greatest extent 

practicable, using whatever communication method the person prefers. 

2) ¢ƻ ŦƻǎǘŜǊ ŜŀŎƘ ǇŜǊǎƻƴΩǎ ǎŜƭŦ-determination and independence, the state shall ensure the use of 

person-centered planning principles at each stage of the process to facilitate the identification 

ƻŦ ǘƘŜ ǊŜǎƛŘŜƴǘΩǎ ǎǇŜŎƛŦƛŎ ƛƴǘŜǊŜǎǘǎΣ ƎƻŀƭǎΣ ƭƛƪŜǎ ŀƴŘ Řƛǎlikes, and abilities and strengths, as well as 

support needs. 

3) Each person shall be given the opportunity to express a choice regarding preferred activities 

that contribute to a quality of life. 

4) The state shall undertake best efforts to provide each person with reasonable alternatives for 

living and working. 

5) It is the stateΩǎ Ǝƻŀƭ ǘƘŀǘ ŀƭƭ ǇŜǊǎƻƴǎ ōŜ ǎŜǊǾŜŘ ƛƴ ƛƴǘŜƎǊŀǘŜŘ ŎƻƳƳǳƴƛǘȅ ǎŜǘǘƛƴƎǎ ǿƛǘƘ ŀŘŜǉǳŀǘŜ 

supports, protections, and other necessary resources which are identified as available by service 

coordination. 

Timeline: 

¶ By June 30, 2015, слл ǇŜƻǇƭŜ ǿƛƭƭ ōŜ ǘǊŀƛƴŜŘ ƛƴ ΨǇŜǊǎƻƴ-ŎŜƴǘŜǊŜŘ ǘƘƛƴƪƛƴƎΩ ŀƴŘ млл ƻŦ ǘƘƻǎŜ ǿƛƭƭ 

ŀƭǎƻ ǊŜŎŜƛǾŜ ǘǊŀƛƴƛƴƎ ƛƴ ΨǇŜǊǎƻƴ-centered planning.Ω !ƴ ŀŘŘƛǘƛƻƴŀƭ мΣслл ǇŜƻǇƭŜ ǿƛǘƘ ǊŜŎŜƛǾŜ 
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ΨǇŜǊǎƻƴ-ŎŜƴǘŜǊŜŘ ŀǿŀǊŜƴŜǎǎΩ ǘǊŀƛƴƛƴƎ Ǿƛŀ ƛƴǘŜǊŀŎǘƛve television (iTV). Twenty people will be 

prepared to be trainers. Those trained will include staff from state agencies, providers, counties, 

health plans, tribes, and advocacy organizations.  

Responsibility:  The Commissioner of the Minnesota Department of Human Services (DHS) will 

designate responsible persons. 

¶ By January 1, 2015 the state will establish characteristics and criteria that define best practices 

in person-centered planning and the Olmstead requirements, to be used by state agencies to 

evaluate their current assessment and plan content and practices, and revise those practices 

accordingly.  

Responsibility:  The Olmstead Subcabinet will designate responsible persons. 

¶ By June 1, 2015 the state will establish funding mechanisms to support person centered 

planning.  

Responsibility:  The Olmstead Subcabinet will designate responsible persons. 

¶ By July 1, 2017 the state will establish standards and outcomes for person-centered planning 

that can be accessed independently of a required assessment and support planning process. 

These will be reported to the Olmstead Subcabinet.  

Responsibility:  The Olmstead Subcabinet will designate responsible persons. 

Action Two: Support people in moving from institut ions to community living, in the most 

integrated setting  

Over their lifetimes, people living with a disability will pass through a number of transition points, which 

shift the way supports and services are provided. These are critical junctures during which 

understanding options and assuring good coordination between all involved are necessary to avoid 

disconnects which could possibly put people at higher risk for going into more segregated and 

regimented settings. Leaving a hospital, nursing home, institution for mental disease (IMD) or 

intermediate care facility for people with developmental disability (ICF/DD) are examples of transitions 

from segregated settings. Another transition is leaving the correctional system and going to community 

living. Desirable outcomes of effective transitions include: good planning to understand what is 

important to people as well as for people, and the future they would like; timely transitions; support to 

live in the most integrated and inclusive setting; and, the right services at the right time to support 

people in successfully implementing their plans.  

Timeline: 

¶ By January 31, 2014 the state will create a team of state agency and community members to 

develop protocols and processes to facilitate successful transitions, problem-solve and reduce 

ōŀǊǊƛŜǊǎ ǘƘŀǘ ƭƛƳƛǘ ƛƴŘƛǾƛŘǳŀƭǎΩ ŀōƛƭƛǘȅ ǘƻ ƭƛǾŜ ƛƴ ǘƘŜ Ƴƻǎǘ ƛƴǘŜƎǊŀǘŜŘ ǎŜǘǘƛƴƎΦ These protocols and 

processes will include the five principles above. The protocols and processes will support 

individuals moving to the most integrated setting from Intermediate Care Facilities for Persons 

with Developmental Disabilities (ICF/DD), people under 65 in nursing homes for more than 90 

days, Anoka Metro Regional Treatment Center, Minnesota Security Hospital and Minnesota 

Specialty Health System (MSHS)-Cambridge.  



 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ς November 1, 2013 Page 54  

¶ By March 31, 2014 new community based services will be available for people with disabilities 

as an alternative to MSHS-Cambridge. 

¶ For individuals in Intermediate Care Facilities for Persons with Developmental Disabilities 

(ICFs/DD) and people under 65 who have been in nursing facilities longer than 90 days: 

o By December 31, 2014, 90 people will have transitioned to community services.  

¶ For individuals in Anoka Metro Regional Treatment Center (AMRTC): 

Current daily average baseline of persons at AMRTC who do not require hospital level of care 

and are awaiting discharge to the most integrated setting is 40%.  

o By December 31, 2014 the number of individuals who do not require hospital level of 

care and are awaiting discharge to the most integrated setting will be reduced to 30%.  

o By December 31, 2015 the number will be reduced to 25%.  

o By December 31, 2016 the number will be reduced to 20%.  

o By December 31, 2017 the number will be reduced to 15%.  

o By December 31, 2018 the number will be reduced to 10%.  

¶ For individuals in Minnesota Security Hospital:  

o By December 31, 2013 the Department of Human Services (DHS) will assess individuals 

at the Minnesota Security Hospital to determine the number of individuals who have 

been recommended for discharge and who do not oppose being discharged.  

o By January 31, 2014 DHS will establish a timeline for transition to the most integrated 

setting for all individuals who have been recommended for discharge and who do not 

oppose being discharged. 

¶ For individuals in other segregated settings: 

o By September 30, 2014 DHS will identify a list of other segregated settings, how many 

people are served in those settings, and how many people can be supported in more 

integrated settings. Based upon these numbers, DHS will establish targets and timelines 

for moving those individuals to the most integrated settings. 

o By January 31, 2015 DHS will make a legislative request in support of the movement of 

the individuals in other segregated settings within the established timelines. 

o By September 30, 2015 DHS will initiate the movement of individuals in other 

segregated settings to the most integrated setting in accordance within the established 

timelines. 

 

Responsibility:  The Commissioner of the DHS will designate responsible persons. 

Action Three: Build effective systems for use of positive practi ces, early intervention, crisis 

reduction and return to stability after a crisis .  

An essential component of quality of life is being treated with dignity and respect. Minnesota is 

committed to supporting people through the use of positive practices, and prohibitions on use of 

aversive and restrictive procedures. Implementation of this vision will require a culture change 

throughout the service system, reinforcing positive skills and practices and replacing practices which 

may cause physical, emotional, or psychological pain or distress. This new culture and standards to 

evaluate it will include:  
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¶ Person-centered planning that includes a balance of what is important for the person with what 

is important to the person;  

¶ Individual plans for services that reflect principles of the most integrated setting, consistent with 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴΤ  

¶ Types and use of positive and social behavioral supports;  

¶ Prohibitions on use of restraints and seclusion; and, 

¶ Requirement that care is appropriately informed by a recognition and understanding of past 

trauma experienced by an individual. 

People will be able to move to and remain in integrated settings when plans and supports are in place to 

avoid crises and timely and appropriate crisis intervention is available. ¢ƘŜ ǘŜǊƳ ΨŎǊƛǎƛǎΩ ŎƻǾŜǊǎ ŀ ǊŀƴƎŜ ƻŦ 

situations, such as behaviors that present potential harm, the loss of a caregiver, or a significant change 

in a medical or health condition that compromises the ability of a person to manage their symptoms.  

Timeline: 

¶ By January 1, 2014 the state will implement the new Minnesota Statute §245D standards, and 

by July 1, 2015 a Rule with operational details that replaces Minnesota Rules, parts 9525.2700 to 

9525.2810 (also known as Rule 40) will be promulgated.  

Responsibility:  The Commissioner of the Department of Human Services (DHS) will designate a 

responsible person. 

¶ By July 1, 2014 the state will create an inventory and analysis of policies and best practices 

across state agencies related to positive practices and use of restraint, seclusion or other 

practices which may cause physical, emotional, or psychological pain or distress. By July 1, 2014 

a report outlining recommendations for a statewide plan to increase positive practices and 

eliminate use of restraint or seclusion will be delivered to the Olmstead Subcabinet or their 

designee by an assigned team of representatives from Olmstead Subcabinet agencies.  

Responsibility:  The Olmstead Subcabinet will designate a responsible person. 

¶ By August 1, 2014 the state will develop, across state agencies, a common definition of 

incidents, including emergency use of manual restraint, that are to be reported, and create 

common data collection and incident reporting processes. By July 1, 2015, statewide 

implementation of common incident reporting will begin. Beginning October 1, 2015, quarterly 

summaries of incidents of emergency use of manual restraint or other types of restraint, 

seclusion or other practices that may cause physical emotional, or psychological pain or distress 

will be reported to an assigned team of representatives from each state agency for review and 

to inform recommendations to reduce the incidents. By July 1, 2015 and annually thereafter, the 

team will provide recommendations to the Olmstead Subcabinet to reduce emergency use of 

restraints, or other practices that may cause physical, emotional, or psychological pain or 

distress, and to increase positive practices.  

Responsibility:  The Olmstead Subcabinet will designate a responsible person. 

¶ By August 1, 2014 a ŎƻƻǊŘƛƴŀǘŜŘ ǘǊƛŀƎŜ ŀƴŘ άƘŀƴŘ-ƻŦŦέ ǇǊƻŎŜǎǎ ŦƻǊ ŎǊƛǎƛǎ ƛƴǘŜǊǾŜƴǘƛƻƴ ǿƛƭƭ ōŜ 

developed and implemented across mental health services and home and community-based 
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long-term supports and services with the goal of increasing timely access to the right service to 

stabilize the situation. Report will be delivered to the Olmstead Subcabinet.  

Responsibility:  The Commissioner of DHS will designate a responsible person. 

¶ By December 1, 2014 an assigned team of representatives from state agencies, community 

organizations, community corrections and people with disabilities who have used the crisis 

system will: identify best practices, including use of technology; set service standards; and 

develop and deliver training and technical assistance in order to respond to a request for 

assistance with least intrusive service/actions (e.g. person-centered planning, positive practices, 

available resources). Progress toward goal will be reported to the Olmstead Subcabinet or their 

designee.  

Responsibility:  The Olmstead Subcabinet will designate a responsible person. 

¶ By July 1, 2015 crisis services, including diversion and early intervention services, will be made 

available to any person at risk of civil commitment as Developmentally Disabled, Mentally Ill, or 

Mentally Ill and Dangerous. ¢ƘŜ ǇǳǊǇƻǎŜ ƻŦ ǘƘƛǎ ƛƴǘŜǊǾŜƴǘƛƻƴ ƛǎ ǘƻ ǎǘŀōƛƭƛȊŜ ǘƘŜ ǇŜǊǎƻƴΩǎ ǎƛǘǳŀǘƛƻƴ 

and avoid the use of civil commitment. 

Responsibility:  The Commissioner of DHS will designate a responsible person. 

¶ By July 1, 2015 develop measurements to better understand and track crisis episodes across 

service systems; create a data collection plan and mechanisms; establish baseline data and set 

targets (e.g., number of crisis calls made, reason for the call, response given, follow-up 

information.) Baseline data and targets will be delivered to the Olmstead Subcabinet or their 

designee.  

Responsibility:  The Commissioner of DHS will designate a responsible person. 

Action Four: Provide access to the most integrated setting through th e provision of supports 

and services 

While the goal is to support individuals in the most integrated community setting, the system provides 

an entitlement to institutional care. There are often competing priorities for home and community-

based supports and services and other services or supports that place limits on access. Supporting 

children at home with their families, addressing situations where people are at risk of homelessness, 

supporting people so they can leave a segregated setting when they wish to live in the community, and 

providing access to on-going support for competitive community employment are examples of where 

there are pressures on supports and services that provide alternatives to institutional care.  

Sometimes, when the service that wouƭŘ ōŜǎǘ Ŧƛǘ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ƴŜŜŘ ƛǎ ƴƻǘ ŀǾŀƛƭŀōƭŜΣ ǘƘŀǘ ǇŜǊǎƻƴ ǿƛƭƭ 

access an alternative service. This can then create pressure on the alternative service, making it difficult 

for people who need that ǎŜǊǾƛŎŜ ǘƻ ƎŜǘ ƛǘΦ .ȅ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǇŜƻǇƭŜΩǎ ƴŜŜŘǎ ōŜǘter, and distributing the 

resources effectively, more people should be able to be served, and served well. If service gaps are 

understood, effort can be made to address them. 

Flexibility in services allows individuals and families with children with disabilities to best obtain their 

desired outcomes. By  increasing flexibility in state medical assistance plan services, there will be less 

pressure on services that have growth limits, such as home and community-based waiver supports and 

services.  
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Access to sǳǇǇƻǊǘǎ ŀƴŘ ǎŜǊǾƛŎŜǎ ƛǎ ƻŦǘŜƴ ōŀǎŜŘ ƻƴ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ǇǊƛƳŀǊȅ Řƛǎŀōƛƭƛǘȅ ǿƘƛŎƘ ƳŜŀƴǎ ǇŜƻǇƭŜ 

with complex and/or co-occurring conditions often do not get connected with the appropriate supports 

and services. The state will continue to seek ways to assure that service access is based on an 

assessment process that reflects functional need rather than diagnosis or disability type. 

Timeline: 

¶ By April 1, 2014 the state will replace the personal care assistance (PCA) program with a more 

flexible personal support service, with an emphasis on self-direction, called Community First 

Services and Supports (CFSS).  

Responsibility:  The Commissioner of the Department of Human Services (DHS) will designate a 

responsible person. 

¶ By September 30, 2014 DHS will report to the Olmstead Subcabinet, or its designee, 

recommendations on how to improve processes related to the home and community-based 

supports and services waiting list. The process will include the prioritization based on urgency 

and needs and describe how adopting these practices will result in the wait list moving at a 

reasonable pace.  

Responsibility:  The Commissioner of DHS will designate a responsible person. 
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Lifelong Learning and Education  
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Comment Name 

Andrew was [in] regular education classrooms his whole 12 years of 
ŜŘǳŎŀǘƛƻƴ ōŜŎŀǳǎŜ ǘƘŀǘΩǎ ǿƘŜǊŜ ƘŜ ǿŀƴǘŜŘ ǘƻ ōŜ ŀƴŘ ǘƘŀǘΩǎ ǿƘŜǊŜ ƘŜ 
learned best. Karen Larson 

There should be more emphasis on reducing segregated school 
placements at an earlier age. These segregated placements at an 
earlier age sometimes funnel kids into segregated or center-based 
facility-placed employment situations later on. Dan Stewart 

Person centered planning could be a formative process implemented 
in transition planning services for students with any disability so that 
they may become active participants in determining their future in 
employment, housing, and community engagement. Teachers and 
service providers should have training to facilitate this process. Donna Atherton 

Description: What this topic means  
Minnesota strives to ensure students with disabilities receive an equal opportunity to a high quality 

education in the most integrated setting that prepares them to participate in the community, including 

employment and postsecondary education. 

The world is changingτas are the expectations for what students with disabilities need to be able to 

know and do to be successful in college, careers and life. 21st Century graduates need content 

ƪƴƻǿƭŜŘƎŜ ŀƴŘ ǎƪƛƭƭǎ ǘƻ ǎǳŎŎŜŜŘ ƛƴ ŀƴ ƛƴŎǊŜŀǎƛƴƎƭȅ ŘƛǾŜǊǎŜ ŀƴŘ ƛƴǘŜǊŘŜǇŜƴŘŜƴǘ ǿƻǊƭŘΦ aƛƴƴŜǎƻǘŀΩǎ 

education and workforce systems are the cornerstone of our continued economic growth. For the 

purpose of the Minnesota Olmstead Plan, this section will focus specifically on Lifelong Learning and 

Education for students with disabilities. 

The Individuals with Disabilities Education Act (IDEA) requires that students with disabilities receive 

special education services in the least restrictive environment, appropriate to meet their needs. This 

means that removal from regular education classes occurs only when a student cannot be successfully 

educated in regular classes, even with supplemental aids and services. When a student is removed from 

the regular educational environment for part of the day, the student must still be educated with non-

disabled peers as much as possible.  

The learning needs of the student and the services to be provided must be designated in an 

individualized education program (IEP). Under state law, all students with disabilities are provided the 

special instruction and services which are appropriate to their needs, and their individualized education 

ǇǊƻƎǊŀƳ Ƴǳǎǘ ŀŘŘǊŜǎǎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ needs for transition from secondary services to postsecondary 

education and training, employment, community participation, recreation, and leisure and home living.  

In order to promote integration and provide students with disabilities educational services with their 

nondisabled peers, preventative approaches, such as Positive Behavioral Interventions and Supports 
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(PBIS) can be implemented at the school and district level.45  Any and all prevention or intervention 

policies, programs, or procedures must be designed to enable a student to benefit from an appropriate 

IEP as well as develop skills to enable them to function as independently as possible in their 

communities.46  Minnesota strives to ensure students with disabilities receive equal access to high 

quality education in the most integrated setting. 

Olmstead Plan goal: What we want  
People with disabilities will experience an inclusive education system at all levels and lifelong learning 

opportunities that enable the full development of individual talents, interests, creativity, and mental and 

physical abilities. 

We will know we are making progress towards meeting the goal when we see progress in these 

population-level indicators: 

¶ Increase in the number of students with disabilities who are educated in the most integrated 

educational setting preschool through grade twelve. 

¶ Increase in the number of students with disabilities who transition to the most integrated 

employment setting. 

¶ Increase in the number of students with disabilities who transition to the most integrated 

postsecondary setting. 

Strategic actions: What ×ÅȭÌÌ do 

Action One: Reduce the use of restrictive practices 

Work with districts and other stakeholders to reduce the use of restrictive procedures and also provide 

further recommendations on how to further reduce these procedures and eliminate the use of prone 

restraints in schools.  

Timeline: 

¶ By June 30, 2014 and each subsequent year, districts will report summary data on their use of 

restrictive procedures to the department, in a form and manner determined by the 

Commissioner of the Minnesota Department of Education (MDE) 

Responsibility:  ¢ƘŜ ŘƛǊŜŎǘƻǊ ƻŦ a59Ωǎ 5ƛǾision of Compliance and Assistance is responsible. 

¶ By June 30, 2014 Develop and maintain a list of training programs and identify and maintain a 

list of experts to help individualized education program teams reduce the use of restrictive 

procedures. 

Responsibility:  ¢ƘŜ ŘƛǊŜŎǘƻǊǎ ƻŦ a59Ωǎ 5ƛǾƛǎƛƻƴǎ ƻŦ /ƻƳǇƭƛŀƴŎŜ ŀƴŘ !ǎǎƛǎǘŀƴŎŜ ŀƴŘ {ǇŜŎƛŀƭ 

Education, in collaboration with staff designated by the Commissioner of the Department of 

Human Services (DHS), are responsible. 

                                                           
45

 Minnesota Rules, part 3525.0850. Available at https://www.revisor.mn.gov/rules/?id=3525.0850. 
46

 Ibid. 

https://www.revisor.mn.gov/rules/?id=3525.0850
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¶ By June 30, 2014 establish a process for school districts to ensure that students with complex 

disabilities can access crisis services.  

Responsibility:  The Commissioners of MDE and DHS will designate responsible persons.  

Action Two : Build staff capacity for positive behavior interventions and supports   

Build staff capacity at the school level to effectively improve school-wide systems of positive behavior 

interventions and supports.  

Timeline: 

¶ By June 30, 2015 and each subsequent year, there will be a minimum of forty additional schools 

per year using the evidence-based practice of Positive Behavioral Interventions and Supports 

(PBIS) so that students are supported in the most integrated setting. (423 schools have 

participated in this training, so this represents a 10% increase in the first year.)  

 

Responsibility:  ¢ƘŜ ŘƛǊŜŎǘƻǊ ƻŦ a59Ωǎ 5ƛǾƛǎƛƻƴ ƻŦ {ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴ ǿƛƭƭ ŘŜǎƛƎƴŀǘŜ ǊŜǎǇƻƴǎƛōƭŜ ǇŜǊǎƻƴǎΦ 

Action Three : Support integrated employment options  

Students will have interagency supports and services to access integrated employment options before 

exiting high school. 

Timeline: 

¶ By June 30, 2015 and each subsequent year, there will be a minimum of 20 additional schools 

per year adopting evidence-based practices that result in integrated competitive employment 

outcomes. (i.e., Customized Employment, Project SEARCH, etc.). 

Responsibility:  ¢ƘŜ ŘƛǊŜŎǘƻǊǎ ƻŦ a59Ωǎ 5ƛǾƛǎƛƻƴǎ ƻŦ {ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴ ŀƴŘ /ƻƭƭŜƎŜ ŀƴŘ /ŀǊŜŜǊ 

Success, the Commissioner of DEED, and the Commissioner of DHS will designate responsible 

persons. 

¶ By June 30, 2016 DEED, DHS and MDE will collaborate to review existing integrated competitive 

employment data and develop needed technical assistance materials that promote integrated 

competitive employment as the preferred outcome. 

Responsibility:  ¢ƘŜ ŘƛǊŜŎǘƻǊǎ ƻŦ a59Ωǎ 5ƛǾƛǎƛƻƴǎ ƻŦ {pecial Education and College and Career 

Success, the Commissioner of DEED, and the Commissioner of DHS will designate responsible 

persons. 

¶ By the June 30, 2016 a memorandum of understanding will be developed with DEED, DHS and 

MDE for the purpose of developing a Return on Investment (ROI) matrix which demonstrates 

that by using evidence-based employment practices such Customized Employment, Project 

SEARCH, etc., there will be an increase in integrated competitive employment outcomes for 

students with disabilities. 

Responsibility:  ¢ƘŜ ŘƛǊŜŎǘƻǊǎ ƻŦ a59Ωǎ 5ƛǾƛǎƛƻƴǎ ƻŦ {ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴ ŀƴŘ /ƻƭƭŜƎŜ ŀƴŘ /ŀǊŜŜǊ 

Success, the Commissioner of DEED, and the Commissioner of DHS will designate responsible 

persons. 
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Action Four : Increase number of students enrolling in p ostsecondary education and training  

Using baseline data from the Minnesota Post School Outcome Survey47 there will be an increase in the 

number of students with disabilities enrolling into postsecondary education and training programs. 

Resources will be developed and provided to parents, schools, and students with disabilities to facilitate 

and support enrollment in postsecondary settings.  

Timeline: 

¶ Based on the Minnesota Post School Outcome Survey data, beginning September 1, 2014 and 

each subsequent year, there will be an increase of a minimum of 50 students with disabilities 

per year entering integrated postsecondary education and training programs within one year of 

exiting secondary education. 

Responsibility:  ¢ƘŜ ŘƛǊŜŎǘƻǊǎ ƻŦ a59Ωǎ 5ƛǾƛǎƛƻƴǎ ƻŦ {ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴ ŀƴŘ /ƻƭƭŜƎŜ ŀƴŘ /ŀǊŜŜǊ Success, 

the Commissioner of DEED, and the Commissioner of DHS will designate responsible persons. 

Action Five : Return students to resident district or more integrated setting  

Ensure that students with disabilities who are placed out of state by an agency or parent or who are in 

juvenile corrections are able to return to their resident district or more integrated setting when their 

noneducation program is completed and the IEP team determines that this transition is appropriate. 

Timeline: 

¶ By June 30, 2014 review current data on this student population and develop prototype 

reintegration plans to transition students to more integrated settings.  

¶ By June 30, 2015 implement reintegration plan protocol statewide. 

¶ By June 30, 2016 and annually thereafter, report on the number of students who are placed out 

of state or in juvenile corrections. 

Responsibility:  The Commissioners of MDE and Department of Corrections (DOC) will designate 

responsible persons. 

                                                           
47

 ¢ƘŜ Ƴƻǎǘ ǊŜŎŜƴǘ tƻǎǘ {ŎƘƻƻƭ hǳǘŎƻƳŜǎ {ǳǊǾŜȅ ƛǎ ǇǳōƭƛǎƘŜŘ ƛƴ a59Ωǎ άнлмл-2011 Minnesota Annual Report on 
{ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴ tŜǊŦƻǊƳŀƴŎŜΦέ !ŎŎŜǎǎŜŘ hŎǘƻōŜǊ мрΣ нлмоΣ  
http://education.state.mn.us/mdeprod/idcplg?IdcService=GET_FILE&dDocName=005463&RevisionSelectionMeth
od=latestReleased&Rendition=primary   

http://education.state.mn.us/mdeprod/idcplg?IdcService=GET_FILE&dDocName=005463&RevisionSelectionMethod=latestReleased&Rendition=primary
http://education.state.mn.us/mdeprod/idcplg?IdcService=GET_FILE&dDocName=005463&RevisionSelectionMethod=latestReleased&Rendition=primary
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Healthcare and Healthy Living  
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A coordinated system of health care and long term support services 
can more effectively identify high risk individuals, connect those 
individuals with needed services and provide follow-up improvement 
and overall quality. 

Don Samuelson 

Description: What this topic means  
Healthcare ƛǎ άthe prevention, treatment, and management of illness and the preservation of mental 

and physical well-being through the services offered by the medical and allied health professions.έ48
 

Healthy living is making choices which are intended to improve ŀ ǇŜǊǎƻƴΩǎ health. For example, healthy 

living includes having support to be active every day, to eat healthy foods, and to use medicine safely 

and as prescribed. 

Health disparities are defined as significant differences in "the overall rate of disease incidence, 

prevalence, morbidity, mortality or survival rates."49
 Health disparities for people with disabilities 

present barriers to full integration. Some problems with access to healthcare that exist for many 

Minnesotans have a significant impact on people with disabilities. For example, some people with 

disabilities may not be able to schedule dental appointments on a regular basis because there are not 

enough dentists and dental hygienists able to provide care. This is due to location (in parts of Greater 

Minnesota, there are not enough dental practitioners to serve all people); to affordability (not everyone 

has insurance coverage that includes dental care); and to some providers not knowing how to serve 

people with disabilities. Many individuals with disabilities develop other diseases (hypertension, heart 

disease, diabetes, stroke, cancer) at a higher frequency than persons without disabilities. Some people 

with disabilities die at a much younger age than persons without disabilities50.  

Minnesota is engaged in significant healthcare reform, including expanding coordinated care, engaging 

in statewide health improvement initiatives, and encouraging use of electronic healthcare records; an 

important aspect of the Olmstead Plan is to ensure that integration and inclusion of people with 

disabilities will be incorporated in these efforts.  

                                                           
48

 American Heritage Medical DiŎǘƛƻƴŀǊȅΣ άIŜŀƭǘƘŎŀǊŜΦέ .ƻǎǘƻƴΥ IƻǳƎƘǘƻƴ aƛŦŦƭƛƴ IŀǊŎƻǳǊǘ tǳōƭƛǎƘƛƴƎΣ нллуΣ нос 
49

 Minority Health and Health Disparities Research and Education Act of 2000, United States Public Law 106-525, 
available at http://www.gpo.gov/fdsys/pkg/PLAW-106publ525/pdf/PLAW-106publ525.pdf  
50

 As examples of studies showing health disparities for people with disŀōƛƭƛǘƛŜǎΣ ǊŜǾƛŜǿ /5/ ά5ƛǎŀōƛƭƛǘȅ ŀƴŘ 
{ŜŎƻƴŘŀǊȅ /ƻƴŘƛǘƛƻƴǎέ ƛƴ IŜŀƭǘƘȅ tŜƻǇƭŜ нлмлΣ http://www.cdc.gov/nchs/data/hpdata2010/ 
hp2010_final_review_focus_area_06.pdf and Goodell, Druss, and Walker. Mental disorders and medical 
comorbidity, Policy Brief No. 21, February 2011, Robert Wood Johnson Foundation. Accessed October 17, 2013, 
http://www.rwjf.org/en/research-publications/find-rwjf-research/2011/02/mental-disorders-and-medical-
comorbidity.html.   

http://www.gpo.gov/fdsys/pkg/PLAW-106publ525/pdf/PLAW-106publ525.pdf
http://www.cdc.gov/nchs/data/hpdata2010/%20hp2010_final_review_focus_area_06.pdf
http://www.cdc.gov/nchs/data/hpdata2010/%20hp2010_final_review_focus_area_06.pdf
http://www.rwjf.org/en/research-publications/find-rwjf-research/2011/02/mental-disorders-and-medical-comorbidity.html
http://www.rwjf.org/en/research-publications/find-rwjf-research/2011/02/mental-disorders-and-medical-comorbidity.html
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Olmstead Plan goal: What we want  
People with disabilities, regardless of their age, type of disability, or place of residence, will have access 

to a coordinated system of health services that meets individual needs, supports good health, prevents 

secondary conditions, and ensures the opportunity for a satisfying and meaningful life. 

We will know we are making progress towards meeting the goal when we see progress in these 

population-level indicators: 

¶ Increasing health of people with disabilities so that the rates of secondary conditions (heart 

disease, diabetes, obesity, cancer and other health problems) are comparable to people without 

disabilities.  

¶ Increasing longevity of people with disabilities so that death rates are comparable to people 

without disabilities.  

Strategic actions: What we ȭÌÌ do  

Action One: Integrate primary care, behavioral health and long -term care/supports  

To successfully reduce secondary conditions and premature mortality for people with disabilities, we 

must integrate healthcare services including mental health and substance use treatment services. We 

must also integrate healthcare services with social services and public health. Integration occurs on a 

continuum, from improving integration capacity in a primary care setting to improving the medical care 

of individuals with serious mental health problems and substance abuse in behavioral health settings. 

Each is fundamental in creating greater access to a coordinated system of health care. Furthermore, 

achieving desired integration capacity occurs in the context of the healthy tension between 

independence and responsibility.  

 

Increase the number of people served by an integrated primary care model; increase the number of 

providers who can participate in an integrated primary care model.  

Minnesota is using the health care home model to achieve integrated primary care. By equipping 

primary care teams with the skills and resources necessary to provide person-centered, coordinated 

primary care, then there will be strong partnerships among communities, other providers, patients and 

families.  

Timeline: 

¶ By January 1, 2015 establish baseline information about primary care teams across Minnesota 

that are able to provide integrated, person-centered primary care for persons with disabilities; 

establish timelines to increase the number. 

¶ By January 1, 2016 increase the number of clinics that are certified as health care homes from the 

current level of 35% of Minnesota clinics to 67%. (This will include rural and safety net clinics.) 

Responsibility:  The Commissioner and Assistant Commissioner of the Department of Health and the 

Commissioner of Human Services and Assistant Commissioner of the Health Care Administration will 

designate responsible persons. 
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Develop a framework to provide services in a person-centered system of care that facilitates access to 

and coordination of the full array of primary, acute and behavioral health care.  

For people with serious mental illness who are Medicaid recipients and have complex, high-acuity 
chronic health conditions, there is a need for a framework that allows varying provider types to be at 
the center of providing care management.  
 
Timeline: 

¶ By December 31, 2014 engage consumers of services to inform the design of the first framework 

to serve adults and children with serious mental illness; design the model; obtain approval to 

implement the framework and develop contingency plan for moving work forward if approval is 

not obtained; and, determine the fiscal effects of statewide implementation in near-term.  

¶ By December 31, 2014 the framework will be implemented and some people with serious 

mental illness will have access to care through this model.  

¶ By December 31, 2014 the state will develop the reporting mechanism necessary to require 

designated providers to report on all federally mandated quality measures and align these with 

the Olmstead Plan.  

¶ By December 31, 2015 the state will establish baseline data for federally mandated quality 

measures for beneficiaries enrolled in this model. 

¶ By December 31, 2015 establish measures to assess access and use of routine and preventive 

primary health care and dental care.  

¶ By January 1, 2018 develop a sustainable funding source for the framework; develop system for 

collecting data on quality measures for which there are currently no reporting mechanisms in 

place; utilize findings from implementation to determine populations to serve under subsequent 

models; and, develop coordinated planning across partners (i.e., long-term services and 

supports and chemical and mental health) in developing additional models. 

Responsibility:  The Commissioner of MDH, and the Commissioner of the Department of Human 

Services, the Assistant Commissioner of the Health Care Administration and the Assistant Commissioner 

of the Chemical and Mental Health Services Administration will designate responsible persons.  

Action Two: Reduce gaps in access and outcomes  

The Statewide Health Improvement Program (SHIP) will be modified to address the whole population 

including people with disabilities. 

To ensure that people with disabilities maintain good health and to prevent secondary health 

conditions, the state will evaluate and expand SHIP. This will result in programs, policies and 

organizational practices of SHIP addressing the whole population at the community level.  

The state will develop targeted health promotion and disease prevention messaging for people with 

disabilities focusing on the prevention of fall injuries, sexual violence, assault and maltreatment, lead 

poisoning and stroke; on smoking cessation and reducing alcohol consumption and obesity; on the 
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control of diabetes, high blood pressure and weight; and on the promotion of exercise /physical activity, 

full immunization (especially influenza and pneumonia), and excellent nutrition. 

Timeline: 

¶ By March 31, 2014 develop a plan to ensure that health messaging is targeted to people with all 

types of disabilities; adopt timelines and measures to ensure ongoing progress. 

¶ By December 31, 2015 analyze impact / effectiveness of these efforts, using the impact 

measures developed for use in the whole population; provide a report to the subcabinet. 

Responsibility:  The MDH Commissioner, Assistant Commissioner, Director of the Office of Statewide 

Health Improvement Initiatives and Health Promotion & Chronic Disease Division Director will designate 

responsible persons. 

People with disabilities will have access to dental services.  

Access to dental services has been a challenge for many people in Minnesota. Several changes have 

been implemented to encourage dental providers to treat recipients of the Minnesota Health Care 

Programs (MHCP), many of whom are persons living with disabilities. There have been changes to the 

dental services covered for adults, and changes to the rates paid to dentists. Many of these services are 

provided to recipients with disabilities, for whom dental visits and procedures are stressful or where 

their disability may make oral hygiene particularly challenging for them and their caregivers. These 

changes are expected to mitigate some of the challenges for people with disabilities in receiving quality 

dental care. 

DHS will complete a legislatively mandated study of the Minnesota IŜŀƭǘƘ /ŀǊŜ tǊƻƎǊŀƳΩǎ ŘŜƴǘŀƭ 

program to improve access and ensure cost-effective delivery of services. The study reviews the 

program structure, including payment policies that compensate dental providers who serve underserved 

patients, and treatment and workforce innovations that may improve access to dental care for 

recipients of MHCP.  

Timeline: 

¶ By June 30, 2014 using information from this study, develop a plan for implementation including 

timelines and measurable goals.  

Responsibility:  The Commissioner of DHS will designate a responsible person. 

Establish data collection systems to measure health outcomes for people with disabilities 

As the specific efforts above are implemented, it is necessary to track their impact on health outcomes 

for people with disabilities. Additional coordination among agencies and integration of data sources will 

be necessary to measure health outcomes for people with disabilities. These efforts will promote 

transparency and full accountability in the analysis and reporting of data and will help to assure the data 
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are used for program and policy change/improvement for additional programs and services offered by 

state agencies serving people with disabilities.  

Timeline: 

¶ By September 30, 2014 identify data sources; establish data sharing agreements between state 

agencies, local agencies and service organizations, and the academic community; identify any 

necessary legislative changes. 

¶ By December 31, 2014 in partnership with the Centers for Disease Control and Prevention, 

disability advocates, and the academic community, develop, test, revise and implement the 

exǇŀƴŘŜŘ άŘƛǎŀōƛƭƛǘȅ ƳƻŘǳƭŜέ ǘƻ ōŜǘǘŜǊ ŀǎǎŜǎǎ ƻǾŜǊŀƭƭ ƘŜŀƭǘƘ ǎǘŀǘǳǎ ƻŦ ǇŜƻǇƭŜ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ƛƴ 

Minnesota.  

¶ By December 31, 2015 and annually thereafter, complete health status reports regarding health 

care outcomes and track policy and organizational practice changes at the community and state 

levels. 

Responsibility:  The Commissioners of MDH and DHS will designate responsible persons. 

The state will conduct a needs assessment to determine where people with disabilities do not have 

access to dentists, chiropractors, mental health counselors, or specialty providers. 

Some people with disabilities cannot readily access a dentist, chiropractor, mental health counselor, or 

specialty providers who can treat them. To make necessary changes, the state will conduct a needs 

assessment and develop concrete plans to improve healthcare access. 

Timeline: 

¶ By December 31, 2014 establish baseline data for current care (medical, dental, chiropractic and 

mental health) of people with disability; develop an implementation plan to further assess, 

develop, and respond.  

¶ By August 1, 2015 and biannually thereafter, measure how health care access and service are 

changing over time. Analyze the data to identify policy, practice and program changes that need 

to be made so that improvement happens more quickly; establish plans to make these changes. 

The focus will be on improving outcomes for people with disabilities. 

Responsibility:  The Commissioners of MDH and DHS will designate responsible persons. 

Youth with special health care needs will receive the services necessary to make transitions to adult 

health care.  

As children with disabilities become young adults with disabilities, Minnesota must do a better system-

wide job of helping youth with special health care needs receive the services necessary to make 

transitions to adult health care. With good transitions from youth to adult services, people receive 

ongoing access to coordinate care that can prevent institutionalization. According to the 2010 National 

Survey of Children with Special Health Care Needs nationally only 40% of youth with special health care 
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needs receive the services necessary to make transitions to adult health care. In Minnesota in 2010, 

47.1% of youth made this transition51.  

Timelines 

¶ By September 30, 2014 complete a system analysis describing barriers that need resolution; 

develop a plan for addressing these barriers.  

¶ By December 31, 2014 50҈ ƻŦ aƛƴƴŜǎƻǘŀΩǎ ǘǊŀƴǎƛǘƛƻƴ ŀƎŜ ȅƻǳǘƘ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ǿƛƭƭ ǊŜŎŜƛǾŜ ǘƘŜ 

services necessary to make transitions to adult health care. Biannually thereafter, there will be a 

5% increase in the proportion of transition age youth with disabilities who receive the services 

necessary to make transitions to adult health care 

Responsibility:  The Commissioners of MDH and DHS and corresponding Assistant Commissioners will 

designate responsible persons. 

 

                                                           
51

 Data from National Survey of Children with Special Health Care Needs, Outcome #6: CSHCN youth receive 
services needed for transition to adulthood. 2009/2010. Accessed October 17, 2013,  
http://www.childhealthdata.org/browse/survey/results?q=2048&r=1&r2=25  

http://www.childhealthdata.org/browse/survey/results?q=2048&r=1&r2=25
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Community Engagement 
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Comment Name 

Give people a chance to show that we can do it, yes, we can. 

Everybody deserves a chance and everybody learns differently. 

Everyone has a dream where they want to live, work and be happy. Patricia Ann Wallace 

By including self-advocacy, peer-to peer support, and leadership 

training into the Olmstead Plan, self-advocates would have an 

increased ability to create change within the system that impacts 

their lives on a daily basis. Laura Birnbaum 

The right to association is the one most often abused. Their in-home 

provider would not allow former staff to visit their home. Lee Ann Erickson 

The possibility of physical harm, neglect and increasingly financial 

exploitation are issues that we need to have the capacity to address 

through adult protection. Mark Nelson 

Description: What this topic means  
In the Olmstead decision, the United States Supreme Court ruled that states must eliminate unnecessary 

segregation of persons with disabilities and ensure that persons with disabilities receive services in the 

most integrated setting appropriate to their needs.  

Community engagement is one way to measure the level of integration. All Americans have a right to 

engage in activities of their choosing that help them connect with other people and give them greater 

control over their lives, such as building friendships and relationships with people they choose, joining a 

faith community, volunteering or taking on a leadership role with a neighborhood organization, 

attending cultural events, or participating in community decision-making (for example, voting). 

¢ƘŜ ǎŜǘǘƛƴƎ ƛƴ ǿƘƛŎƘ ŀ ǇŜǊǎƻƴ ƭƛǾŜǎ Ƙŀǎ ŀ ǘǊŜƳŜƴŘƻǳǎ ƛƳǇŀŎǘ ǳǇƻƴ ǘƘŀǘ ǇŜǊǎƻƴΩǎ ŀōƛƭƛǘȅ ǘƻ ŦǊŜŜƭȅ ŜȄŜǊŎƛǎŜ 

his or her right to community participation. For over 40 years, Minnesota has continually moved away 

from providing long-term services and supports in segregated settings to home and community-based 

settings. Still, more work needs to be done to eliminate the unnecessary use of segregated settings and 

settings and policies that restrict individual choice and freedom, and to continue to create access to 

supports and services in the most integrated settings.  

But setting by itself is not the only determinant of community engagement. The most powerful 

ŘŜǘŜǊƳƛƴŀƴǘǎ ƻŦ ŀ ǇŜǊǎƻƴΩǎ ƛƴǘŜƎǊŀǘƛƻƴ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŀǊŜ ŘƛǎŎǳǎǎŜŘ ƛƴ ƻǘƘŜǊ ǎŜŎǘƛƻƴǎ ƻŦ ǘƘƛǎ ǇƭŀƴΥ 

access to affordable housing, transportation, supports and services, education, healthcare and 

employment. This section addresses support for community integration that not covered in other 

sections of the plan.  
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Olmstead Plan goal: What we want  
People with disabilities will have the opportunity to fully engage in their community and connect with 

others in ways that are meaningful and aligned with their personal choices and desires. 

We will know we are making progress towards meeting the goal when we see progress in these 

population-level indicators: 

¶ Increase in the number of individuals with disabilities who report that they spend time with 

people they care about, doing things that are important to them. They report that they lead 

ƳŜŀƴƛƴƎŦǳƭ ƭƛǾŜǎ ŀƴŘ ǘƘŜȅ ŀǊŜ ƳŜƳōŜǊǎ ƻŦ ŀ ŎƻƳƳǳƴƛǘȅΦ ! ŘƛǎŎǳǎǎƛƻƴ ƻŦ ǘƘŜ ǎǘŀǘŜΩǎ Ǉƭŀƴǎ ǘƻ 

measure quality of life, which will include these types of measures, can be found in the Quality 

Assurance section of this plan. 

Strategic actions: What ×ÅȭÌÌ do 

Action One: Support individuals to engage in their community in ways that are meaningful to 

them 

Using methods and models that are appropriate to individuals, Minnesota will support people with 

disabilities to exercise their rights and to participate in their communities.  

.ŜƛƴƎ Ŧǳƭƭȅ ŜƴƎŀƎŜŘ ƛƴ ƻƴŜΩǎ ƭƛŦŜ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ōŜƎƛƴǎ ǿƛǘƘ ǎŜǘǘƛƴƎ ƻƴŜΩǎ ƎƻŀƭǎΣ ŘŜǾŜƭƻǇƛƴƎ ǇƭŀƴǎΣ 

ŎƘƻƻǎƛƴƎ ǎŜǊǾƛŎŜǎΣ ŘŜŎƛŘƛƴƎ Ƙƻǿ ǘƻ ǎǇŜƴŘ ƻƴŜΩǎ ǘƛƳŜΣ ŎƘƻƻsing who to spend time with, and the like.  

Community engagement often means assisting others in your community to have a better quality of life. 

One of the activities which people commonly identify as giving their life meaning is helping others. 

Engagemenǘ ŀƭǎƻ ƳŜŀƴǎ ŜȄŜǊŎƛǎƛƴƎ ƭŜŀŘŜǊǎƘƛǇ ōȅ ŎƻƴǘǊƛōǳǘƛƴƎ ǘƻ ƎǊƻǳǇ ŘŜŎƛǎƛƻƴǎ ǘƘŀǘ ŀŦŦŜŎǘ ƻƴŜΩǎ ƭƛŦŜΣ 

such as setting household rules, deciding vacation plans, picking the restaurant for a night out with 

friends, voting, participating on an advisory committee, or planning a neighborhood event.  

Increasing the capacity of individuals to exercise their right to participate in their community addresses 

one part of the equation. There is also a need for communities to be accessible. Accessibility is central to 

the American with Disabilities Act and needs to be incorporated into all infrastructure built using public 

funds. 

As discussed Overarching Strategic Action Four (page 26), the state will identify and adopt a systematic 

way to measure Quality of Life for individuals with disabilities. One of these quality of life areas is the 

measurement of community engagement by people with disabilities. 

As referenced in Overarching Strategy Three (page 26) the state will develop opportunities for people 

with disabilities to serve in leadership roles in state policy development. This includes training in 

leadership and support for people with disabilities and family members to be successful in these 

leadership opportunities. 
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Timeline: 

¶ By December 31, 2014 the state will develop a plan to increase opportunities for people with 

disabilities to meaningfully participate in policy development and provide the plan to the 

Olmstead Subcabinet.  

Responsibility:  The Olmstead Subcabinet will designate a responsible person. 

¶ By December 31, 2014 in consultation with people with disabilities and family members, the 

state will determine the size and scope of peer support and self-advocacy programs. Based on 

this information the state will set annual goals for progress. Recommendations, including 

funding and any necessary legislative changes, will be made to the subcabinet.  

Responsibility:  The Olmstead Subcabinet will designate a responsible person. 

¶ The state will provide extensive training in person-centered planning statewide and establish 

protocols and processes for integrating person-centered practices for individuals desiring to 

move to the most integrated setting, as referenced in Overarching Strategy One (page 25) and 

further expanded on in Action One in the Supports and Services section (page 52). 

Action Two: Provide access and opportunity for individuals to be full community participants  

Timeline: 

ω By December 31, 2014 the state will evaluate, revise as necessary, and disseminate 

guidelines and criteria when public dollars are used for ensuring that people with disabilities 

are incorporated in public planning processes, and that plans for public facilities and events 

are informed by attention to inclusion of people with disabilities. The guidelines and plans 

for incorporating them in public processes will be reported to the Olmstead Subcabinet or 

their designee.  

Responsibility:  The Olmstead Subcabinet will designate a responsible person. 
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&ÉÎÁÎÃÉÎÇ -ÉÎÎÅÓÏÔÁȭÓ /ÌÍÓÔÅÁÄ 0ÌÁÎ 
Subcabinet agency staff have considered financial impacts when developing the actions and timelines 

contained in this plan. (Appendix E has an example of this kind of analysis.) 

Some of the actions described in this plan can be accomplished within existing resources, but many will 

require changes in how resources are allocated and will likely require additional resources. As discussed 

in Overarching Strategy Two (page 25), the Olmstead Subcabinet will identify fiscal changes that are 

necessary to accomplish the work outlined in the plan. In keeping with Olmstead principles, the 

subcabinet will identify and request resources, and will continue to apply reasonable modifications to 

programs where necessary (without fundamentally altering the nature of the program or service).  

The subcabinet will work with other agencies and with legislators to identify funding solutions. The 

subcabinet will review strategies such as seeking expansion or amendment of Medicaid waivers, funding 

through federal grants and initiatives, legislation to allow flexibility in funding use, and legislative 

appropriation. If requested resources are not granted, the subcabinet will modify the Olmstead Plan. 
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Partners needed to implement the Olmstead Plan  
.ŜŎŀǳǎŜ ǿŜ ƪƴƻǿ ǘƘŜ Ǝƻŀƭǎ ǿŜΩǾŜ ǎŜǘ ŎŀƴΩǘ ōŜ ŀŎŎƻƳǇƭƛǎƘŜŘ ōȅ ƻƴŜ ƎƻǾŜǊƴƳŜƴǘ ŀƎŜƴŎȅ ƻǊ ǇǊƻƎǊŀƳ όƻǊ 

even state government as a whole), the subcabinet has identified partners that we need to work with to 

meet the goals. This list is not exhaustiveτƛǘΩǎ Ƨǳǎǘ ǘƘŜ ǎǘŀǊǘ ƻŦ ǘƘŜ ǎǘŀǘŜΩǎ ǿƻǊƪ ǘƻ ŜƴƎŀƎŜ ǇŀǊǘƴŜǊǎ ƛƴ 

implementing the plan.  

First and foremost, the subcabinet plans to engage people with disabilities and their families in 

implementing and refining the Olmstead Plan. 

Other important partners include:  

¶ Disability rights advocates 

¶ Disability policy experts and researchers 

¶ Businesses 

¶ Courts 

¶ Employers 

¶ Faith communities 

¶ Federal government 

¶ Higher education 

¶ Health insurers 

¶ Housing developers 

¶ Law enforcement 

¶ Legislature 

¶ Local communities 

¶ Local government 

¶ Providers  

¶ Regional development commissions and planning groups 

¶ School districts 

¶ Self-advocacy organizations 

¶ State agencies, boards, councils, and ombudsman offices 

¶ Technical assistance/accommodation experts 

¶ Tribal government 



 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ς November 1, 2013 Page 73  

Bibliography  and resources  
These are the sources identified in the plan, along with resources for learning more about the Olmstead 

decision and Olmstead Plans. 

American Heritage Medical Dictionary. s.v. άIŜŀƭǘƘŎŀǊŜΦέ .ƻǎǘƻƴΥ IƻǳƎƘǘƻƴ Mifflin Harcourt Publishing, 

2008. 

Bazelon Center for Mental Health Law. άhƭƳǎǘŜŀŘΥ LƳǇƭŜƳŜƴǘƛƴƎ ǘƘŜ LƴǘŜƎǊŀǘƛƻƴ aŀƴŘŀǘŜΦέ Accessed 

August 30, 2013, http://www.bazelon.org/Where-We-Stand/Community-Integration/Olmstead-

Implementing-the-Integration-Mandate.aspx. 

Centers for Disease Control and Prevention. ά5ƛǎŀōƛƭƛǘȅ ŀƴŘ {ŜŎƻƴŘŀǊȅ /ƻƴŘƛǘƛƻƴǎέ ƛƴ Healthy People 

2010. Accessed October 17, 2013, 

http://www.cdc.gov/nchs/data/hpdata2010/hp2010_final_review_focus_area_06.pdf 

Center for Personal Assistance Services. άhƭƳǎǘŜŀŘ tƭŀƴǎ ŀƴŘ wŜƭŀǘŜŘ {ǘŀǘŜ !ŎǘƛǾƛǘȅΦέ Accessed August 

30, 2013, http://www.pascenter.org/olmstead/ .  

Centers for Disease Control and Prevention ώ/5/ϐΦ ά!ǳǘƛǎƳ {ǇŜŎǘǊǳƳ 5ƛǎƻǊŘŜǊǎΥ 5ŀǘŀ ϧ {ǘŀǘƛǎǘƛŎǎΦέ 

Accessed August 30, 2013, http://www.cdc.gov/ncbddd/autism/data.html. 

Coordinate MNTransit.org. άMinnesota Council on Transportation Access.έ Accessed October 17, 2013, 

http://www.coordinatemntransit.org/MCOTA/index.html. 

Erickson, W., Lee, C., & von Schrader, S. 2010 Disability Status Report, Minnesota, Ithaca, NY: Cornell 

University Employment and Disability Institute (EDI), 2012. 

Goodell, Druss, and Walker. Mental disorders and medical comorbidity, Policy Brief No. 21 February 

2011, Robert Wood Johnson Foundation. Accessed October 17, 2013, 

http://www.rwjf.org/content/dam/farm/reports/issue_briefs/2011/rwjf69438  

Minnesota Department of Education. άнлмл-2011 Minnesota Annual Report on Special Education 

tŜǊŦƻǊƳŀƴŎŜΦέ Accessed October 15, 2013,  

http://education.state.mn.us/mdeprod/idcplg?IdcService=GET_FILE&dDocName=005463&RevisionS

electionMethod=latestReleased&Rendition=primary. 

Minnesota Department of Transportation. άaƛƴƴŜǎƻǘŀ /ƻƳƳŜǊŎƛŀƭ ¢ǊǳŎƪ ŀƴŘ tŀǎǎŜƴƎŜǊ wŜƎǳƭŀǘƛƻƴǎ 

Fact Sheet, Special Transportation Service (STS).έ !ŎŎŜǎǎŜŘ hŎǘƻōŜǊ мтΣ нлмоΣ 

http://www.dot.state.mn.us/cvo/factsheets/sts.pdf. 

Minnesota Department of Transportation and Metropolitan Council. ά2012 Transit Report: A Guide to 

Minnesota's Public Transit Systems.έ 

http://www.dot.state.mn.us/govrel/reports/2013/transitreport.pdf. 

Minnesota Department of Transportation. ά20-year Statewide Multimodal Transportation PlanΦέ 

http://www.dot.state.mn.us/minnesotago/SMTP.html  

http://www.bazelon.org/Where-We-Stand/Community-Integration/Olmstead-Implementing-the-Integration-Mandate.aspx
http://www.bazelon.org/Where-We-Stand/Community-Integration/Olmstead-Implementing-the-Integration-Mandate.aspx
http://www.cdc.gov/nchs/data/hpdata2010/hp2010_final_review_focus_area_06.pdf
http://www.pascenter.org/olmstead/
http://www.cdc.gov/ncbddd/autism/data.html
http://www.coordinatemntransit.org/MCOTA/index.html
http://www.rwjf.org/content/dam/farm/reports/issue_briefs/2011/rwjf69438
http://education.state.mn.us/mdeprod/idcplg?IdcService=GET_FILE&dDocName=005463&RevisionSelectionMethod=latestReleased&Rendition=primary
http://education.state.mn.us/mdeprod/idcplg?IdcService=GET_FILE&dDocName=005463&RevisionSelectionMethod=latestReleased&Rendition=primary
http://www.dot.state.mn.us/cvo/factsheets/sts.pdf
http://www.dot.state.mn.us/govrel/reports/2013/transitreport.pdf
http://www.dot.state.mn.us/minnesotago/SMTP.html


 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ς November 1, 2013 Page 74  

Minnesota Department of Transportation. άMinnesota GO 50-Year Vision for Transportation.έ 

http://www.dot.state.mn.us/minnesotago/index50yearvision.html. 

Minnesota Department of Transportation. άMnDOT Transition PlanΦέ 

http://www.dot.state.mn.us/ada/transitionplan.html. 

Minnesota Department of Transportation. άThe Greater Minnesota Transit Investment Plan Transitέ 

http://www.dot.state.mn.us/transit/reports/investmentplan/. 

Minnesota Housing. ά2012 Annual Report and Program Assessment.έ !ŎŎŜǎǎŜŘ hŎǘƻōŜǊ мрΣ нлмоΣ 

http://www.mnhousing.gov/wcs/Satellite?c=Page&cid=1358904866274&pagename=External%2FPa

ge%2FEXTStandardLayout  

Minnesota Olmstead Plan Subcabinet. άaƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴΦέ Accessed August 30, 2013, 

http://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CONVERSION&RevisionSelecti

onMethod=LatestReleased&dDocName=opc_home. Note: website includes meeting schedules, 

meeting notes, and other documents. 

Minnesota Secretary of {ǘŀǘŜΦ άCƛǎŎŀƭ ¸ŜŀǊ нлмн !ƴƴǳŀƭ /ƻƳǇƛƭŀǘƛƻƴ ŀƴŘ {ǘŀǘƛǎǘƛŎŀƭ wŜǇƻǊǘ ƻŦ aǳƭǘƛ-

aŜƳōŜǊ !ƎŜƴŎƛŜǎΦέ !ŎŎŜǎǎŜŘ !ǳƎǳǎǘ олΣ нлмоΥ http://www.sos.state.mn.us/index.aspx?page=360.  

aƛƴƴŜǎƻǘŀ {ǘŀǘŜ 5ŜƳƻƎǊŀǇƘƛŎ /ŜƴǘŜǊΦ ά¢ǊŜƴŘǎ ŀōƻǳǘ tŜǊǎƻƴǎ ǿƛǘƘ 5ƛǎŀōƛƭƛǘƛŜǎ ƛƴ ab ϧ ǘƘŜ ¦{έ 

[PowerPoint presentation, August 13, 2013.] 

Minnesota State Rehabilitation CouncilτGeneral. άнлмн !ƴƴǳŀƭ wŜǇƻǊǘΣέ !ŎŎŜǎǎŜŘ hŎǘƻōŜǊ мтΣ нлмоΣ 

http://www.positivelyminnesota.com/JobSeekers/People_with_Disabilities/PDFs/Annual_Report_2

012.pdf.  

Perez, Thomas. ά!ǎǎƛǎǘŀƴǘ !ǘǘƻǊƴŜȅ DŜƴŜǊŀƭ ¢ƘƻƳŀǎ 9Φ tŜǊŜȊ ¢ŜǎǘƛŦƛŜǎ .ŜŦƻǊŜ ǘƘŜ ¦Φ{Φ {ŜƴŀǘŜ /ƻƳƳƛǘǘŜŜ 

ƻƴ IŜŀƭǘƘΣ 9ŘǳŎŀǘƛƻƴΣ [ŀōƻǊ ŀƴŘ tŜƴǎƛƻƴǎΦέ Accessed August 30, 2013, 

http://www.justice.gov/crt/opa/pr/speeches/2012/crt-speech-120621.html. 

U.S. Department of Health & Human Services. ά{ŜǊǾƛƴƎ tŜƻple with Disabilities in the Most Integrated 

{ŜǘǘƛƴƎΥ /ƻƳƳǳƴƛǘȅ [ƛǾƛƴƎ ŀƴŘ hƭƳǎǘŜŀŘΦέ Accessed August 30, 2013, 

http://www.hhs.gov/ocr/civilrights/understanding/disability/serviceolmstead/.  

United States Department of Justice, Civil Rights Division. άhƭƳǎǘŜŀŘΥ /ƻƳƳǳƴƛǘȅ LƴǘŜƎǊŀǘƛƻƴ ŦƻǊ 

9ǾŜǊȅƻƴŜΦέ Accessed August 30, 2013, http://www.ada.gov/olmstead/index.htm.  

United States Department of Justice, Civil Rights Division. ά{ǘŀǘŜƳŜƴǘ ƻŦ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ WǳǎǘƛŎŜ ƻƴ 

Enforcement of the Integration Mandate of Title II of the Americans with Disabilities Act and 

Olmstead v. L.C.έ Accessed August 30, 2013, http://www.ada.gov/olmstead/q&a_olmstead.pdf.  

¦ƴƛǘŜŘ {ǘŀǘŜǎ 5ŜǇŀǊǘƳŜƴǘ ƻŦ WǳǎǘƛŎŜΣ /ƛǾƛƭ wƛƎƘǘǎ 5ƛǾƛǎƛƻƴΦ ά²ƘŀǘΩǎ bŜǿΦέ Accessed August 30, 2013, 

http://www.ada.gov/olmstead/olmstead_new.htm. 

http://www.dot.state.mn.us/minnesotago/index50yearvision.html
http://www.dot.state.mn.us/ada/transitionplan.html
http://www.dot.state.mn.us/transit/reports/investmentplan/
http://www.mnhousing.gov/wcs/Satellite?c=Page&cid=1358904866274&pagename=External%2FPage%2FEXTStandardLayout
http://www.mnhousing.gov/wcs/Satellite?c=Page&cid=1358904866274&pagename=External%2FPage%2FEXTStandardLayout
http://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CONVERSION&RevisionSelectionMethod=LatestReleased&dDocName=opc_home
http://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CONVERSION&RevisionSelectionMethod=LatestReleased&dDocName=opc_home
http://www.sos.state.mn.us/index.aspx?page=360
http://www.positivelyminnesota.com/JobSeekers/People_with_Disabilities/PDFs/Annual_Report_2012.pdf
http://www.positivelyminnesota.com/JobSeekers/People_with_Disabilities/PDFs/Annual_Report_2012.pdf
http://www.justice.gov/crt/opa/pr/speeches/2012/crt-speech-120621.html
http://www.hhs.gov/ocr/civilrights/understanding/disability/serviceolmstead/
http://www.ada.gov/olmstead/index.htm
http://www.ada.gov/olmstead/q&a_olmstead.pdf
http://www.ada.gov/olmstead/olmstead_new.htm


 

aƛƴƴŜǎƻǘŀΩǎ hƭƳǎǘŜŀŘ tƭŀƴ ς November 1, 2013 Page 75  

US Department of Labor, Office of Federal Contract Compliance Programs (OFCCP). άFinal Rule to 

Improve Job Opportunities for Individuals with DisabilitiesΦέ !ŎŎŜǎǎŜŘ hŎǘƻōŜǊ мтΣ нлмо 

http://www.dol.gov/ofccp/503Rule/. 

Westmoreland, Timothy M. and Thomas Perez. άOlmstead Update No: нΦέ July 25, 2000 Letter to State 

Medicaid Directors. Accessed August 30, 2013, http://downloads.cms.gov/cmsgov/archived-

downloads/SMDL/downloads/smd072500a.pdf.  

Westmoreland, Timothy M. and Thomas Perez. άJanuary 14, 2000 Letter to State Medicaid Directors.έ 

Accessed August 30, 2013, http://downloads.cms.gov/cmsgov/archived-

downloads/SMDL/downloads/smd011400c.pdf. 

Wilder Research. άнлмн aƛƴƴŜǎƻǘŀ IƻƳŜƭŜǎǎ {ǘǳŘȅ CŀŎǘ {ƘŜŜǘΦέ !ǇǊƛƭ нлмоΦ ²ƛƭŘŜǊ wŜǎŜŀǊŎƘΦ !ŎŎŜǎǎŜŘ 
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Definitions of key terms  
§245D Standards:  aŀƴȅ ǎŜǊǾƛŎŜǎ ŦƻǊ ǇŜƻǇƭŜ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ǘƘŀǘ ŀǊŜ ǇǊƻǾƛŘŜŘ ƛƴ ǇŜƻǇƭŜΩǎ ƘƻƳŜ ŀƴŘκƻǊ 

in community settings and that are funded through Medicaid waivers are regulated under Minnesota 

Statutes §245D. (While Medicaid pays for the services covered by §245D, some people may receive 

these same services through other funding sources. The §245D standards apply to these services 

regardless of payment source.) The Minnesota Legislature created §245D in 2012 to establish standards 

for services that had previously been unlicensed. Additional services and standards were added to the 

statute in the 2013 session, including guidelines for the emergency use of manual restraint and 

requirements for positive support transition plans. The §245D standards will be implemented by 

January 1, 2014. 

Adult foster care:  An adult corporate foster care home licensed by DHS that does not meet the 

definition of Family Adult Foster Care because the license holder does not live in the home and is not 

the primary caregiver. Instead, trained and hired staff generally provides services.  

Behavioral healthΥ  ¢ƘŜ ǘŜǊƳ άōŜƘŀǾƛƻǊŀƭ ƘŜŀƭǘƘέ ƛǎ ŀ ƎŜƴŜǊŀƭ ǘŜǊm that encompasses the promotion of 

emotional health; the prevention of mental illnesses and substance use disorders; and treatments and 

services for substance abuse, addiction, substance use disorders, mental illness, and/or mental 

disorders. Behavioral health includes the identification, treatment of, and recovery from mental health 

and substance use disorders. It also increasingly refers to lifestyle changes and actions which improve 

physical and emotional health, as well as the reduction or elimination of behaviors which create health 

risks.  

Benefit summaryΥ  ! ōŜƴŜŦƛǘ ǎǳƳƳŀǊȅ ƛǎ ŀ ǇŜǊǎƻƴŀƭƛȊŜŘ ōŜƴŜŦƛǘǎ ǊŜǇƻǊǘ ƻŦ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ŎǳǊǊŜƴǘ ǇǳōƭƛŎ 

benefits and potential eligibility. 

Board and Lodge with Services:  These facilities provide supportive or health supervision services such 

as assisting with preparation and administration of certain medications and assisting with dressing, 

grooming and bathing. They serve five or more people who need special services. These may include 

people who are frail elderly, mentally ill, developmentally disabled or chemically dependent.  

Competitive Employment:  Competitive employment is full-time or part-time employment, with or 

without supports, in an integrated setting in the community that pays at least minimum wage, as 

defined by the Fair Labor Standards Act, but not less than the customary wage and level of benefits paid 

by the employer for the same or similar work performed by workers without a disability.  

Customized Employment:  Customized employment is a flexible process designed to personalize the 

employment relationship between a job candidate and an employer in a way that meets the needs of 

both. It is based on an individualized match between the strengths, conditions, and interests of a job 

candidate and the identified business needs of an employer. Customized Employment utilizes an 

individualized approach to employment planning and job developmentτone person at a time ... one 

employer at a time. [Source:  US Department of Labor, Office of Disability Employment Policy   

http://www.dol.gov/odep/categories/workforce/CustomizedEmployment/what/ ] 

http://www.dol.gov/odep/categories/workforce/CustomizedEmployment/what/
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DB101:  Disability Benefits 101 or DB101 is a web-based interactive computer software program with 

Live Chat and support provided by the Disability Linkage Line that provides tools and information on 

employment, health coverage and benefits so that an individual can plan ahead and learn how 

employment and benefits can go together. [Information is available at: http://www.mn.db101.org/ ] 

Disability Employment Specialists:  Department of Employment and Economic Development (DEED) 

employees that are experts in disability employment within the statewide service system who provide 

resources and strategic alliances to business and streamline the process of finding, recruiting and hiring 

workers with disabilities. 

Employment First:  A set of core values for persons with disabilities, including: a) employment is the first 

and preferred outcome for all working-age individuals with disabilities, including those with complex 

and significant disabilities, for whom working in the past has been limited or has not traditionally 

occurred; b) use typical or customized employment techniques to secure membership in the workforce, 

where employees with disabilities are included on the payroll of a competitive business or industry or 

are self-employed business owners; c) assigned work task offer at least minimum or prevailing wages 

and benefits; and d) typical opportunities exist for integration and interactions with co-workers without 

disabilities, with customers, and the public. 

Employment community of practice:  Employment Community of Practice is an intentional but 

voluntary network of persons engaged in providing employment services and supports that come 

together to share information, knowledge and practices to advance the progress of individuals with 

significant disabilities in achieving their goals for employment in the most integrated setting. 

Participants in the Employment Community of practice will include a diverse range of individuals from 

state/local social services agencies, community non-profit organizations, and research/training 

institutions engaged in practice and policy to support successful career and employment outcomes of 

people with disabilities. 

Employment practice review panel:  The Employment Practice Review Panel is a strategically selected 

representative group from county/local social services agencies, employment programs and non-profit 

organizations that work with multi-system funding and policy issues on a daily basis in service delivery. 

The panel will discuss and identify promising practices as well as cross agency barriers through individual 

case consultation. The panel will identify strategies and actions that promote competitive employment 

and address unintended consequences in the fiscal and service policies of DEED, DHS, and MDE in order 

to fully align the efforts and resources of the state in support of individuals with disabilities in 

competitive employment.  

Extended Employment:  The Extended Employment (EE) Program is a performance-based state funded 

program administered by DEED that annually provides ongoing employment support services for nearly 

5000 workers with the most significant disabilities. Services are provided through performance-based 

contracts with a statewide network of non-profit Commission on Accreditation of Rehabilitation 

Facilities (CARF) accredited Extended Employment Providers. Service payments are based on reported 

http://www.mn.db101.org/
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work hours and reimbursed at differing rates for supported, community and center-based employment. 

[Reference:  Minnesota Statutes §268A.15 and Minnesota Rules parts 3300.2005 ς 3300.2055] 

Extended Employment (EE) Program Rule:  Minnesota Rules parts 3300.2005-3300.2055 defines the 

certification, programmatic, service and funding requirements of the extended employment program 

under Minnesota Statutes §268A.15 and sets forth standards for the non-profit community 

rehabilitation programs that provide extended employment (EE) services in Minnesota. 

Group Residential Housing:  Group Residential Housing (GRH) is a state funded program that pays for 

room and board costs for low-income elderly and adults with disabilities living in some licensed or 

registered community-based settings. The program aims to reduce and prevent institutional residence 

or homelessness. 

Health care home:  A "health care home," also called a "medical home," is an approach to primary care 

in which primary care providers, families and patients work in partnership to improve health outcomes 

and quality of life for individuals with chronic health conditions and disabilities. 

Home and Community-Based Services:  Home and community-based services (HCBS) are services and 

supports that are provided to people living in their communities who otherwise require the level of care 

provided in an institution, such as a nursing facility or a hospital. 

HousingLink:  A website that provides affordable housing resources and information for renters, 

landlords, researchers and policy makers. It also includes an affordable apartment search engine for 

Minnesota. 

Housing with services:  An establishment providing sleeping accommodations to one or more adult 

residents, at least 80% of which are 55 years of age or older, and offering or providing, for a fee, one or 

more regularly scheduled health-related services or two or more regularly scheduled supportive 

services. 

Individual Placement and Supports (IPS):  IPS is an evidence based approach to supported employment 

(SE) that helps people living with serious mental illnesses to identify, acquire and maintain competitive 

employment in their local community. IPS is different from a traditional brokered model of vocational 

rehabilitation. IPS emphasizes integration of employment within mental health treatment and utilizes 

rapid engagement in job search, individualized placement services, systematic job development and 

ongoing employment support services. 

Individualized Education Program (IEP):  An IEP is a formal written agreement and plan for provision of 

special education, including related services, to a child with a disability. It is developed, reviewed and 

revised through a team process in accordance with IDEA regulations. The required elements of an IEP 

are detailed in IDEA regulations and Minnesota Statutes §125A.08. 
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Informed choice:  Informed choice includes: (a) informing individuals through appropriate modes of 

communication, about the opportunities to exercise informed choice, including the availability of 

support services for individuals who require assistance in exercising informed choice;  (b) assisting 

individuals in exercising informed choice in making decisions; (c) providing or assisting individuals in 

acquiring information that enables them to exercise informed choice in the development of their 

individualized plans with respect to the selection of  outcomes,  supports and services, service providers, 

the most integrated settings in which the supports and services will be provided, and methods for 

procuring services; (d) developing and implementing flexible policies and methods that facilitate the 

provision of supports and services and afford individuals meaningful choices; and (e) ensuring that the 

availability and scope of informed choice is consistent with the obligations of the respective agencies. 

[Source:  Based on 1998 Amendments to the Rehabilitation Act] 

Interagency Employment Panel :  The Interagency Employment Panel is the principal interagency 

leadership group responsible for the alignment of interagency policies and funding needed to meet the 

ǎǘŀǘŜΩǎ hƭƳǎǘŜŀŘ Ǝƻŀƭ ƛƴ ŜƳǇƭƻȅƳŜƴǘ. Representatives from DEED, DHS, and MDE would be appointed 

by the Commissioners of the respective Departments.  

Local education agencies:  Local Education Agency (e.g., charter LEA, school district) is a public school 

district in the United States. 

Local placement partnership model:  The local placement partnership model is used by DEED-

Vocational Rehabilitation Services. It is a unique collaboration of state, private and non-profit placement 

professionals that work together in an agreed-upon service or geographic area to connect the needs of 

employers and job seekers in a defined partnership that shares job leads to maximize possibilities for job 

seekers while creating an expanding and diverse talent pool for employers. This collaborative network of 

partners is team-ōŀǎŜŘ ŀƴŘ ǳǎŜǎ ŀ ΨǎƛƴƎƭŜ Ǉƻƛƴǘ ƻŦ ŎƻƴǘŀŎǘΩ ǘƻ ōǊƛƴƎ ǘƻgether the needs of both job 

seekers and prospective employers in a business context.  

Medical Assistance for Employed Persons with Disabilities (MA-EPD): MA-EPD is a work incentive that 

promotes competitive employment and the economic self-sufficiency of people with disabilities by 

assuring continued access to Medical Assistance for necessary health care services. MA-EPD allows 

working people with disabilities to qualify for MA under higher income and asset limits than standard 

MA. The goal of the program is to encourage people with disabilities to work and enjoy the benefits of 

being employed. 

Minnesota Supplemental Aid (MSA) Housing Assistance:  An income supplement for people who are 

eligible for Minnesota Supplemental Aid (MSA) and have high housing costs. MSA Housing Assistance 

provides $200 per month in 2013 for MSA participants who are age 18 ς 64 and are relocating from an 

institution, or eligible for self-directed PCA services, or are receiving home and community based waiver 

services and have monthly housing costs of more than 40% of their income and have applied for rental 

assistance, if eligible. 

Most integrated setting Υ  ¢ƘŜ άƳƻǎǘ ƛƴǘŜƎǊŀǘŜŘ ǎŜǘǘƛƴƎέ ƛǎ ŘŜŦƛƴŜŘ ŀǎ άŀ ǎŜǘǘƛƴƎ ǘƘŀǘ ŜƴŀōƭŜǎ ƛƴŘƛǾƛŘǳŀƭǎ 

with disabilities to interact with non-disableŘ ǇŜǊǎƻƴǎ ǘƻ ǘƘŜ ŦǳƭƭŜǎǘ ŜȄǘŜƴǘ ǇƻǎǎƛōƭŜΦέ  ώSource:  US 
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Department of Justice, Statement of the Department of Justice on Enforcement of the Integration 

Mandate of Title II of the Americans with Disabilities Act and Olmstead v. L.C., Retrieved from 

http://www.ada.gov/olmstead/q&a_olmstead.pdf ] 

Motivational interviewing:  Motivational interviewing is an evidence-based practice that has been 

shown to be effective in helping people work through the difficulties in achieving changes in their lives. 

It is a collaborative, goal oriented, person-centered style of communication to strengthen personal 

motivation and commitment to a specific goal. 

Peer support:  Peer support includes peer specialists and recovery coaches who play essential roles in a 

wide range of service environments. Their approach entails a fresh, more participatory role for people in 

recovery as well as the opportunity to advocate for and support their peers. This approach utilizes the 

unique contributions that those who have lived experience of mental health problems and addictions 

Ŏŀƴ ƳŀƪŜ ǘƻ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΩǎ ǊŜŎƻǾŜǊȅ ǇǊƻŎŜǎǎΦ 

Person-centered awareness:  Person-centered awareness is an understanding of the core concepts and 

principles behind a process-oriented approach to assist a person in defining the life that person wants to 

lead, rooted in values, goals and outcomes important to that person and developing meaningful life 

Ǝƻŀƭǎ ōŀǎŜŘ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ strengths and talents, utilizing individual, natural and creative supports and 

services. A person-centered approach puts the person in charge of defining the direction of their lives 

and leads to greater inclusion as a valued member of both community and society. 

Person-centered planning:  Person-centered planning, based upon a set of core concepts and principles, 

is an on-going process of assisting someone to plan their life and supports. There is no one clearly 

defined process of person-centered planning, but many processes that share the same general 

ǇƘƛƭƻǎƻǇƘƛŎŀƭ ōŀŎƪƎǊƻǳƴŘΦ ό{ŜŜ άtŜǊǎƻƴ-ŎŜƴǘŜǊŜŘ ŀǿŀǊŜƴŜǎǎέύ 

Person-centered thinking:  Person-centered thinking is incorporating the core concepts and principles of 

person-ŎŜƴǘŜǊŜŘƴŜǎǎ ƛƴǘƻ ƻƴŜΩǎ ŀǇǇǊƻŀŎƘ ƛƴ working with people with disabilities. It is the foundation of 

person-ŎŜƴǘŜǊŜŘ ǇƭŀƴƴƛƴƎΦ ό{ŜŜ άtŜǊǎƻƴ-ŎŜƴǘŜǊŜŘ ŀǿŀǊŜƴŜǎǎέύ 

Persons/people with disabilities:  An individual with a disability is a person who: (1) has a physical or 

mental impairment that substantially limits one or more major life activities; (2) has a record of such an 

impairment; or (3) is regarded as having such an impairment. 

Positive Behavior Interventions and Supports (PBIS):  PBIS is a state-initiated project that provides 

districts and individual schools throughout Minnesota with the necessary training and technical support 

to promote improvement in student behavior across the entire school, especially for students with 

challenging social behaviors. It establishes clearly defined outcoƳŜǎ ǘƘŀǘ ǊŜƭŀǘŜ ǘƻ ǎǘǳŘŜƴǘǎΩ ŀŎŀŘŜƳƛŎ 

and social behavior, systems that support staff efforts, practices that support student success, and data 

to guide decision-making. 

Positive practices:  Positive practices are supports that treat people who receive services with respect 

and dignity, increase quality of life, build skills and decrease interfering behaviors. Programs and 

http://www.ada.gov/olmstead/q&a_olmstead.pdf
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services licensed or certified by the Minnesota Department of Human Services must be positive with a 

focus on quality of life, including building skills people need to achieve their articulated desired life, self-

management and self-efficacy, not just alleviating target symptoms. Positive support strategies 

incorporate person-centered planning, needs assessment, direct correspondence betweŜƴ ǘƘŜ ǇŜǊǎƻƴΩǎ 

ŀǎǎŜǎǎƳŜƴǘ ŀƴŘ ǘƘŜ ǇŜǊǎƻƴΩ ǇƻǎƛǘƛǾŜ ǎǳǇǇƻǊǘǎΣ ǘǊŀǳƳŀ-informed care, consultative and technical support 

for providers, and data, reporting and monitoring to ensure accountability. 

Project SEARCH: Project SEARCH is an evidence-based internationally recognized employer-driven 

ƳƻŘŜƭ ǘƘŀǘ ǿŀǎ ŘŜǾŜƭƻǇŜŘ ŀǘ /ƛƴŎƛƴƴŀǘƛ /ƘƛƭŘǊŜƴΩǎ IƻǎǇƛǘŀƭ aŜŘƛŎŀƭ /ŜƴǘŜǊ ό//Ia/ύ. The Project 

SEARCH High School Transition Program model is for students with developmental disabilities in their 

last year of high school eligibility. 

Prone restraint:  Prone restraint is a type of physical holding that places a person in a face down 

position.  

Restrictive procedures:  Restrictive procedure is a term used to describe physical holding or seclusion of 

children with disabilities in Minnesota schools. Minnesota Statutes §125A.0941 and §125A.0942 govern 

the use of restrictive procedures. 

Return on Investment matrix:  Return on investment (ROI) is a measure for evaluating the financial 

consequences of individual investments and actions. It measures the amount of money an investment 

will make relative to the initial cost of the investment.  

Section 8:  Also known as Housing Choice Vouchers. The housing choice voucher program is the federal 

government's major program for assisting very low-income families, the elderly, and people with 

disabilities to afford decent, safe, and sanitary housing in the private market. Since housing assistance is 

provided on behalf of the family or individual, participants are able to find their own housing, including 

single-family homes, townhouses and apartments. 

Section 811:  This program allows persons with disabilities who are low income to live as independently 

as possible in the community by subsidizing rental housing opportunities which provide access to 

appropriate supportive services. The newly reformed Section 811 program is authorized to operate in 

two ways: (1) the traditional way, by providing interest-free capital advances and operating subsidies to 

nonprofit developers of affordable housing for persons with disabilities; and (2) providing project rental 

assistance to state housing agencies. 

Segregated settings:  Segregated settings often have qualities of an institutional nature. Segregated 

settings include, but are not limited to: (1) congregate settings populated exclusively or primarily with 

individuals with disabilities; (2) congregate settings characterized by regimentation in daily activities, 

ƭŀŎƪ ƻŦ ǇǊƛǾŀŎȅ ƻǊ ŀǳǘƻƴƻƳȅΣ ǇƻƭƛŎƛŜǎ ƭƛƳƛǘƛƴƎ ǾƛǎƛǘƻǊǎΣ ƻǊ ƭƛƳƛǘǎ ƻƴ ƛƴŘƛǾƛŘǳŀƭǎΩ ŀōƛƭƛǘy to engage freely in 

community activities and to manage their own activities of daily living; or (3) settings that provide for 

daytime activities primarily with other individuals with disabilities. [SourceΥ  άStatement of the 

Department of Justice on Enforcement of the Integration Mandate of Title II of the Americans with 

Disabilities Act and Olmstead v. L.C.έ http://www.ada.gov/olmstead/q&a_olmstead.htm ] 

http://www.ada.gov/olmstead/q&a_olmstead.htm
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Self-advocacy:  Self-advocacy is a movement of individual and organizations working to empower 

people with intellectual and developmental disabilities to speak for themselves, make their own 

decisions and stand up for their own rights. 

Self-Determination:  Self-determination means the person makes decisions independently, plans for the 

person's own future, determines how money is spent for the person's supports, and takes responsibility 

for making these decisions. If a person has a legal representative, the legal representative's decision-

making authority is limited to the scope of authority granted by the court or allowed in the document 

authorizing the legal representative to act. 

Subminimum wage:  A wage less than the established federal minimum wage that may be permitted 

under an exemption in the Fair Labor Standards Act (FLSA) that provides for the employment of certain 

individuals at wage rates below the minimum wage, including individuals whose earning or productive 

capacity is impaired by a physical or mental disability. In order to pay a subminimum wage to an 

individual with a disability, the employer must obtain a certificate from the U.S. Department of Labor 

and conduct periodic time and productivity studies to establish the rate of payment based on 

performance norms. [Information is available at http://www.dol.gov/compliance/topics/wages-

subminimum-wage.htm] 

Supportive Housing:  Permanent rental housing affordable to the population served where support 

services are available to residents. Permanent supportive housing is available to individuals and families 

with multiple barriers to obtaining and maintaining housing, including those who are formally homeless 

or at risk of homelessness and those with mental illness, substance abuse disorders, and/or HIV/AIDS. 

Transition age youth/students:  Transition age youth refers to students with disabilities in grades nine 

through twelve as well as students with disabilities age eighteen to twenty-one receiving secondary 

transition services.  

http://www.dol.gov/compliance/topics/wages-subminimum-wage.htm
http://www.dol.gov/compliance/topics/wages-subminimum-wage.htm
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Common Acronyms  
ADA ς Americans with Disabilities Act 

AMRTC ς Anoka Metro Regional Treatment Center 

CFSS ς Community First Services and Supports 

DB101 ς Disability Benefits 101 

DEED ς Department of Employment and Economic Development 

DHS ς Department of Human Services 

DOC ς Department of Corrections 

DOJ ς Department of Justice 

EE ς Extended Employment  

GRH ς Group Residential Housing  

HCBS ς Home and Community-Based Services  

HUD ς Housing and Urban Development 

ICF/DD ς Intermediate Care Facility/Facilities for Persons with Developmental Disabilities 

IDEA ς Individuals with Disabilities Education Act 

IEP ς Individualized Education Program  

IMD ς Institution for Mental Disease 

IPS ς Individual Placement and Supports  

iTV ς Interactive television 

MA-EPD ς Medical Assistance for Employed Persons with Disabilities 

MCOTA ς Minnesota Council on Transportation Access  

MDE ς Minnesota Department of Education 

MDH ς Minnesota Department of Health 

MDHR ς Minnesota Department of Human Rights 

MHCP ς Minnesota Health Care Programs 

MHFA ς Minnesota Housing Finance Agency 
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MnDOT ς Minnesota Department of Transportation 

MOA/MOU ς Memorandum of Agreement/Understanding 

MSA ς Minnesota Supplemental Aid  

MSHS ς Minnesota Specialty Health System 

PBIS ς Positive Behavioral Interventions and Supports 

PCA ς Personal care assistance  

ROI ς Return on Investment 

SAMHSA ς Substance Abuse & Mental Health Services Administration 

SHIP ς Statewide Health Improvement Program  

SSI ς Supplemental Security Income 

VASH ς Veteran Affairs Supportive Housing 

VR ς Vocational Rehabilitation 

VRSτVocational Rehabilitation Services 
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Appendix A. Demographic s 
The charts, tables, and maps in this appendix illustrate the demographics discussed on page 15.  

Chart 1: 12% of all Minnesotans lived in poverty in 2011. By comparison, 22% of Minnesotans with 

disabilities lived in poverty in 2011. Poverty status in general has increased since 2008. Source: 

Minnesota Compass (image captured from website). 
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Chart 2: The highest rates of disabilities among working-age Minnesotans are American Indians (20%) 

and U.S.-born African Americans (17%). By comparison, the rates of disability among other populations 

are: about 5% of Southeast Asian people, about 4% of other Asian people, about 6% of foreign-born 

black people, about 7% of white (non-Hispanic) people; about 6% of Hispanic people, about 7% of 

people who identify as some other race or ethnicity, and about 10% of people who identify as two or 

more races. Source: Minnesota Compass (image captured from website). 

 
































































